1984-06-27 by Morehead State Board of Regents
Morehead, Kentucky 
June  27 ,  1984 
The Board o f  Regen t s  o f  Morehead S t a t e  U n i v e r s i t y  m e t  f o r  
i ts  r e g u l a r  q u a r t e r l y  mee t ing  i n  t h e  R i g g l e  Room o f  t h e  
Adron Doran U n i v e r s i t y  C e n t e r  on Wednesday, June  27 ,  1984,  
a t  1 : 3 0  p.m. 
Chairman Rober t  M .  Duncan c a l l e d  t h e  mee t ing  t o  o r d e r  and 
P r e s i d e n t  M o r r i s  N o r f l e e t  gave  t h e  i n v o c a t i o n .  
On r o l l  c a l l ,  t h e  f o l l o w i n g  members were p r e s e n t :  
M r .  John B a i r d  
M r .  Walter W .  Carr 
M r .  Lloyd C a s s i t y  
M r s .  Eunice  H.  Cas ton  
D r .  John R .  Duncan 
M r .  Rober t  M .  Duncan 
M r .  David Hol ton  
Judge  J .  M .  R icha rdson  
D r .  F o r e s t  M .  Skaggs 
Absent :  M r .  Har ry  L a V i e r s ,  Jr.  
Chairman Duncan d e c l a r e d  t h e r e  w a s  a quorum p r e s e n t  and 
c a l l e d  on K e i t h  Kappes t o  i n t r o d u c e  members o f  t h e  news 
media who were i n  a t t e n d a n c e .  John Wolfe,  N e w s  D i r e c t o r ,  
WMKY Radio ;  and Dan Wr igh t ,  C o o r d i n a t o r  o f  N e w s  S e r v i c e s ,  
D i v i s i o n  o f  Alumni, Development and P u b l i c  A f f a i r s .  Chairman 
Duncan r e c o g n i z e d  Mike Fox, newly e l e c t e d  s t u d e n t  member 
on t h e  Board f o r  t h e  1984-85 f i s c a l  y e a r ;  D r .  S t u a r t  Sprague ,  
Chairman,  U n i v e r s i t y  S e n a t e ;  and David B o l t ,  Incoming P r e s i d e n t ,  
Alumni A s s o c i a t i o n .  A l so ,  members o f  t h e  P r e s i d e n t ' s  C a b i n e t  
w e r e  p r e s e n t ,  a l o n g  w i t h  o t h e r  f a c u l t y  and s t a f f  members. 
D r .  Skaggs moved, seconded by M r .  H o l t o n ,  t h a t  t h e  r e a d i n g  
o f  t h e  m i n u t e s  o f  t h e  mee t ings  h e l d  on A p r i l  28 ,  1984,  
and May 1 8 ,  1984 ,  be  d i s p e n s e d  w i t h  and approved s i n c e  
e a c h  member had  r e c e i v e d  a copy by m a i l .  Motion unanimously 
c a r r i e d .  
P r e s i d e n t  N o r f l e e t  p r e s e n t e d  h i s  r e p o r t  on t h e  o p e r a t i o n  
o f  t h e  U n i v e r s i t y  f o r  t h e  p e r i o d  o f  A p r i l  28 ,  1984,  t h r o u g h  
J u n e  2 7 ,  1984 ,  w i t h  c e r t a i n  recommendat ions.  (Copy ~ e p o r t )  
Minutes of June 27, 1984, cont'd 
MOREHEAD STATE UNIVERSITY 
Morehead, Kentucky 
June 27, 1984 
Board of Regents 
Morehead State University 
Morehead, Kentucky 
Board Members: 
I am submitting my report on the operation of the University 
for the period April 28, 1984, to June 27, 1984, with 3ertain 
recommendations: 
A. President's Recommendations 
1. Co-ed Residence Hall Proposal (Exhibit A-1) 
I recommend that the Board approve the concept 
of a co-ed residence hall to be implemented 
on the campus of Morehead State University 
by the Bureau of Student Affairs effective 
with the Fall Semester 1985. 
2. Personnel Actions (Exhibit A-2) 
I recommend that the Board approve the Personnel 
Actions which includes: A. Resignations 
and Retirements; B. Termination; C. Appointments; 
D. Temporary and Summer Appointments; E. Adjust- 
ments. 
3. Teacher Education Program Policy Handbook (~xhibit A-3)  
I recommend that the Board approve the revised 
Teacher Education Program Policy Handbook. 
4. Policy on Financial Aid Satisfactory Progress Standards 
I 
I recommend that the Board approve the Policy 
on Financial Aid Satisfactory Progress Standards. 
(Exhibit A-4) 
Exhibit A - 1  
April 10, 1984 
TO: Dr. Morris Norfleet 
President 
FROM: Buford crager%c 
Vice President for Student Affairs 
RE: Student Association Proposal 
Co-ed Residence Hall 
I recommend that you consider the recommendation (submitted to 
you under separate cover) from the Committee on Student Life 
in regard to a co-ed residence hall effective the Fall Semester 
1985. The personnel within this bureau can support this con- 
cept provided the President and the Board of Regents would be 
in agreement. 
April 10, 1984 
M E M O R A N D U M  
- - - - . - - - - - - -  
TO : Dr. Morris Norfleet 
President 
3, 
FROM: Buford Crager, Chairperson 
Committee on student-- Life 
RE : Student Association Proposal 
Co-ed Residence Hall 
The Committee on Student Life, during its deliberations on Monday, 
April 9, considered a proposal from the Student Association to 
develop a co-ed residence hall on campus effective with the Fall 
Semester 1985. The committee took the following action: 
Mr. Holton moved that we as the Committee on Student 
Life approve%he concept of a co-ed residence hall to 
be implemented on this campus by the Bureau of Student 
Affairs effective with the Fall Semester 1985\with any 
structural cost necessary in implementing this type of 
hall to be borne by the Student Association 1983-84. 
Mr. Douglas seconded. The motion carried unanimously 
by a vote of those members present. 
As chairperson of the Committee on Student Life, I submit the 
I action of the Committee on Student Life in regard to this proposal 
to you for your consideration. I am attaching a copy of the 
Student Association proposal, the minutes of the Committee on 
Student Life, and data used by the Committee on Student Life 
during its deliberations. The guidelines suggested by the Student 
Association for implementing a co-ed hall were discussed by the 
Committee on Student Life with a clear understanding that any and 
all guidelines that would apply to a co-ed hall on this campus 
would be developed by personnel within the Bureau of Student Affairs 
and approved by the President. 
If you have need for additional information pertaining to this 
proposal and/or this action by the Committee on Student Life, 










The Student Association strives to represent concerns of 
MSU students. 
The Student Association works to convert goals into 
realities. 
There has been a trend on college campuses nationwide to 
establish Co-Edccational Residence Halls. 
For years, the students of Morehead State University have 
been calling for the opportunity to reside in Co-Educational 
Residence Halls. - 
A survey conducted in early 1984 of MSU students revealed 
that 64% of those responding would definitely live in a 
Co-Educational Residence Hall or consider living in a 
Co-Educational Residence Hall. 
This survey also revealed that 64% of those responding 
felt it was necessary, very important, or important to 
have a Co-Educational Residence Hall on campus. 
This survey also revealed an overwhelming opinion that a 
Co-Educational Residence Hall would improve the image of 
our university. 
BE IT PROPOSED: By the 1983-84 Student Association Congress that 
the following guidelines be applied to implement a Co- 
Educational Residence Hall at MSU effective Fall Semester 
1985. 
West Mignon Hall shall be designated as a Co-Educational 
Residence Hall. 
Students residing in West Mignon Hall may be required 
to pay an additional room rent of $15-$25 above other 
upperclass hall room rents. These funds shall be 
used to finance additional operating costs. 
The first and third floors shall be occupied by ninety- 
two women, and the second and fourth floors shall be 
occupied by one hundred four men. 
A security door system shall be placed separating 
the lobby from the elevators and stairs. 
The side doors shall remain locked at all times. 
An electronic door lock shall be placed on the east 
end doors. 
A door shall be placed on the first floor separating 
the Living/Learning Center and Director's apartment 
from the residential area. 
Renovations mentioned in #4, #5, and #6 shall be 
funded by the Student Association after the costs 
are determined by the Division of Maintenance and 
Operations. 
Residents of West Mignon Hall shall be permitted on 
the floors of the opposite sex from: 
Sunday-Thurs day 11:00 a.m. to midnight 
Friday, Saturday 11:OO a.m. to 2:00 a.m. 
Full-time MSO students and properly registered non- 
students of the opposite sex may visit during the 
hours of: 




4:00 p.m. to 11:OO p.m. 
4:00 p.m. to midnight 
2:00 p.m. to midnight 
2:00 p.m. to 11:OO p.m. 
Non-West Mignon Hall residents may visit members of 
the same sex from: 
Sunday-Thursday 
Friday, Saturday 
9:06 a.m. to U:OO p a ,  
9:00 a.m. to midnight 
All non-residents of West Mignon Hall shall register 
at the lobby desk before being escorted by the host 
or hostess past the security door. 
The West Mignon Hall lobby and Living/Learning Center 
shall be open to residents of West Mignon Hall on a 
twenty-four hour basis. The Living/Learning Center 
shall be open to non-West Mignon Hall residents only 
during Hall Council approved activities. 
The West Mignon Hall lobby shall be open to non- 
residents of West Mignon Hall during the hours of: 
Sunday- Thur s day 9:00 a.m. to midnight 
Friday, Saturday 9:00 a.m. to 2:00 a.m. 
Violation of any of these regulations shall subject 
the student to appropriate disciplinary action, 
which may include denial of approval to live in a 
Co-Educational Residence Hall. 
The eligibility for residency in West Mignon Hall 
shall be derived from the following criteria. A 
student shall be eligible only if he/she meets 
qualifications in all areas : 
The student must be in good standing with the 
University. 
The student shall have a mimimum cumulative GPA 
of 3 . 0  while at M U .  
A seniority system shall be used for room drawing 
into this hall granting Graduate students first 
priority for occupancy followed by Seniors (90 
hours and above), Juniors ( 6 0 - 8 9  hours), and 
Sophomores ( 3 0 - 5 9  hours). Any student being 
considered to live in this hall must meet the 
above criteria and, in addition, must have com- 
pleted 30 semester hours accepted by Morehead 
State University at the time of room drawing. 
First semester transfer students are not eligible 
to live in this hall. 
Selection of residents in this hall shall be conducted 
in the spring of each year by the Division of Student 
Housing. If vacancies remain after the qualifications 
in #15 above are met, the Bureau of Student Affairs 
may make exceptions to the requirements for entrance 
to fill these vacancies. 
There shall be one resident advisor on each floor of 
West Mignon Hall. Female RA's shall be placed on the 
first and third floors and male RA's shall be placed 
on the second and fourth floors. 
? 
The West Mignon Hall Council shall be structured 
according to its constitution. 
It is recommended that a married couple should be 
employed to share the director's responsibilities. 
If this cannot be arranged, consideration should be 
given to having a director and an assistant director 
not to be of the same sex. 
Recognizing that some areas of this proposal may 
need additional attention, such adjustments deemed 
appropriate shall be made by the University's proper 
administrative off ice (s) . 
Respectfully submitted, 
The Task Force on Co-Educational 
Residence Hall Living 
A sample of colleges and universities in this region that pre- 
sently have Co-Educational Residence Halls: 
University of Kentucky 
University of Louisville 
Murray State University 
*Western Kentucky University 
University of Tennessee at Knoxville 
Kent State University 
Bowling Green State University 
Ohio State University 
Ohio University 
Miami University 
University of Cincinnati 
Marshall University 
*Proposal passed by Board of Regents to be implemented in the Fall 
of 1985. 
Exhib i t  A - 2  
PERSONNEL ACTIONS 
A .  Res igna t ions  and Retirements I .I 
M r .  Dan Haley,  A s s i s t a n t  F o o t b a l l  Coach, Division of 
A t h l e t i c s ,  e f f e c t i v e  May 31, 1984,. 
D r .  David Miller, Associate P r o f e s s o r  of Industrial 
Educat ion and Technology, School of Applied Sciences 
and Technology, e f f e c t i v e  May 12,  1984. 
D r .  Cha r l e s  Yen-Kuang H o ,  Assistant Professor of Biology, 
School of S c i e n c e s  and Mathematics, effective May 12, 
1984. 
- - 
Ms. McLynn C. Swah , Assistant Instructor of Veterinary 
Technology, School of Applied Sc i ences  and Technology,  
e f f e c t i v e  June  30, 1984. 
Ms. Eva Y. L i n ,  A s s i s t a n t  Professor o f  Data Processing, 
School of Business and Economics, effective May 12, 1984. 
M s .  Dorothy Hol t  Adams, Assistant Professor of Nursing, 
School o f  Applied Sc i ences  and Technology, effective 
May 12 ,  1984. 
Mrs. P a t r i c i a  Powel l ,  L i b r a r i a n  for Eastern Kentucky 
Hea l th  Science Network, Camden-Carroll Library, effective 
June 5 ,  1984. 
D r .  Thomas F u l l e r t o n ,  Associate Professor of Agriculture, 
School o f  Applied Sc i ences  and Technology, effective May 12, 
1984. 
D r .  Cha r l e s  W h i t f i e l d ,  A s s i s t a n t  Professof of Education, 
School of Educa t ion ,  e f f e c t i v e  May 12,  1984. 
& 
M r .  David Id, Byrd, Staff Photographer ,  Division of Alumni, 
Development and Public A f f a i r s ,  effective June 30, 1984. 
M r s .  B e t t y  H a r r i s ,  S e c r e t a r y  I ,  Division of Athletics, 
e f f e c t i v e  May 29,  1984. 
Mrs. Phyllis S .  Roberts, Clerk ~ypist, Division of 
Purchas ing ,  e f f e c t i v e  J u l y  23, 1984. 
Mrs. Kathy T. Keeton, Cash ie r ,  Division of Accounts, 
e f f e c t i v e  June 27 ,  1984. 
M s .  Debbie Fair, Data Entry Operator, Division of 
Accounts, e f f e c t i v e  A p r i l  6 ,  1984. 
15. M s .  Barbara  Eborg, Cle rk  Typ i s t  I ,  School o f  Humanities, 
e f f e c t i v e  Map 31, 1984. 
16. M s .  C h a r l o t t e  Barrow, S e c r e t a r y  I ,  K W T  Radio S t a t i o n ,  
e f f e c t i v e  Vay 17 ,  1984. 
17. Ms. Tammy E n g l e  , Clerk Typ i s t  I ,  camden-carroll Library, 
e f f e c t i v e  A p r i l  30, 1984. 
18. Mrs. J a n i c e  C h i l d r e s s ,  J a n i t r e s s ,  Division of Operations 
and Maintenance,  e f f e c t i v e  June 5, 1984. 
19.  M s .  Otha Hopkins, Residence H a l l  Director (West Mignon 
H a l l ) ,  D i v i s i o n  -of Student  Housing, effective Ju ly  31, 1984. 
20. M r .  C la rence  S h o r t ,  Night Clerk, Division of Student 
Housing, eflective July 31, 1984. 
21. M r .  P h i l l i p  -inn, Grounds, Division of Operations and 
Maintenance,  e f f e c t i v e  June 5, 1934. 
22. M r .  John V e n e t t o z z i ,  Roofing, Division of Operations and 
Maintenance,  e f f e c t i v e  June 11, 1984. 
23. M r .  J ack  L e ~ i s ,  Grounds/Roofing, Division of Operations 
and Maintenance,  e f f e c t i v e  June 4 ,  1984. 
24. M s .  Sue Naggoner, Farm Laborer ,  School  of Applied Sciences 
and Technology, e f f e c t i v e  June 1, 1984. 
25. M r .  G i l b e r t  Cooper, Farm Laborer, School of Applied Sciences 
and Technology, e f f e c t i v e  Apr i l  14 ,  1984. (Deceased) 
26. D r .  Ronda1 Hart, Director, D i v i s i o n  of Admissions, effective 
June 1 0 ,  1984. (Deceased) 
27. D r .  Will iam Hamgton, P r o f e s s o r  of Education and C o o r d i n a t o r  
o f  Reading Cen te r ,  School o f  Educa t ion ,  effective April 22, 
1984. (Deceased) 
28. Mrs. Mary Jane  C a u d i l l ,  C le rk  T y p i s t ,  Bureau of Academic 
A f f a i r s ,  e f f e c t i v e  J u l y  1, 1984. (Retire) 
29. D r .  J ack  E l l i s ,  D i r e c t o r  of L i b r a r i e s ,  Canden-Carroll 
L i b r a r y ,  e f f e c t i v e  January 31, 1985. (Resire) 
B. Terminat i o n  
1. M r .  Kenneth M o r r i s ,  Grounds, D i v i s i o n  of Operations and 
Maintenance,  e f f e c t i v e  May 31, 1984. 
C. Appointments 
1. M r .  James T. Sel lers ,  A s s i s t a n t  Professor of J o u r n a l i s m ,  
School o f  Humani t i e s ,  a t  a s a l a r y  of $23,500 for the 
1984-85 academic year. 
2. M r .  C l i f f o r d  Hunt ,  I n s t r u c t o r  o f  B u s i n e s s  Education, 
School  o f  B u s i n e s s  and Economics, a t  a salary of $22,000 
f o r  t h e  1984-85 academic year. 
3. Mrs. T e r e s a  YcGlone, A s s i s t a n t  P r o f e s s o r  of Narketing, 
School of Business and Economics, a t  a salary of $25,000 
f o r  the 1984-85 academic y e a r .  
4. M r .  Vernon SlcGlone, Assistant Professor of Finance, School 
o f  Bus ine s s  and Economics, at a  s a l a r y  of S25,000 for the 
1984-85 academic yesr. 
5. Ms. Margare t  Robbins , A s s i s t a n t  P r o f e s s o r  of Marketing, 
School. o f  R u s i n e s s  a n d  Economics, a t  a sazary of $24,000 
f o r  t h e  1984-85 academic y e a r .  
6. D r .  Ray D. B e r n a r d i ,  P r o f e s s o r  of Business Education, 
School  of B u s i n e s s  and Economics, a t  a salary of $33,000 
f o r  the 1984-85 academic y e a r .  
7. Mr. Kurt  Gorham, Systems Ana lys t ,  School of Business and 
Economics, at  a salary of $15,300 for the 1984-85 academic 
year. 
8. M r .  J an  Witter, A s s i s t a n t  D i r e c t o r  of Bands, School of 
Humani t ies ,  a t  a salary o f  $16,000 for the 1984-85 academic 
y e a r .  
9. M r s .  K i m  Hankins ,  I n s t r u c t o r  o f  Mathemat ics ,  School of 
S c i e n c e s  and U a t h e r a t i c s ,  a t  a s a l a r y  of S18,000 for t h e  
1984-85 academic y e a r .  
10 .  Miss Bethany Wilkerson ,  A s s i s t a n t  Women's Basketball 
Coach, D i v i s i o n  of A t h l e t i c s ,  a t  a twelve-month salary 
of $12,000 beginning June 1, 1984. 
11. M r .  C r a i g  M o r r i s ,  A s s i s t a n t  Basketball Coach, Division of 
A t h l e t i c s  , a t  a twelve-month salary of S21,000 beginning 
July 1 ,  1984. 
12 .  M r .  David E g e l s t o n ,  L ive s tock  T e c h n i c i a n ,  School of 
Appl ied  S c i e n c e s  and Technology,  a t  a twelve-month salary 
o f  $10,000 b e g i n n i n g  Apr i l  17 ,  1984. 
13. M i s s  Zona Miche l l e  Fer=son,  Admissions F e l l o w ,  D i v i s i o n  
o f  Admissions,  a t  a ta-elve-month s a l a r y  of S13,000 
b e g i n n i n g  July 1, 1984. 
14 .  M r .  James Gibson,  Mrn iss ions  Fe l low,  Division of Admissions, 
a t  a twelve-month salary o f  $13,000 beginning J u l y  1, 1984. 
* 
15. M s .  S t a c e y  P o r t e r ,  Accountant ,  D i v i s i o n  of Accounts, a t  
a twelve-month s a l a r y  of $17,000 b e g i n n i n g  June 18, 1984. 
16.  M s .  Gwen S l o a s ,  Res idence  H a l l  Directcr (Kest Uignon Hall), 
D i v i s i o n  of Student Housing, a t  a salary of $12,450 for 
the period August 1, 1984, through June 30, 1985. 
17.  M i s s  S h e r r y  Roe, S e c r e t a r y  I ,  D i v i s i o n  of A t h l e t i c s ,  at  
a twelve-month s a l a r y  of $8,235 beginning June 6 ,  1984. 
18. M r s .  Nancy Sharon Davis ,  R e c e p t i o n i s t / T y p i s t ,  Division of 
Admissions,  a t  a taelre-month salary of S9.540 beginning 
May 1, 1984. 
19. M i s s  Danice Sutter , Clerk Typist, Camden-Carroll Library, 
a t  a twelve-month salary of $9,105 beginning June 18, 
1984,  
20.  M r s .  Diane Lamson, Clerk T y p i s t  ' I  , School  of Applied 
S c i e n c e s  and Technology, a t  a twelve-month salary of 
$8,665 b e g i n n i n g  yay 15, 1984. 
21. Mrs. Anna Hensley, Secretary I, School of Education, at 
a twelve-month salary of $8,235 b e g i n n i n g  May 8 ,  1984. 
22. M r s .  Deborah C l i n e ,  S e c r e t a r y  I ,  KXKY Radio Station, at 
a twelve-month s a l a r y  of $9,105 beginning June 6 ,  1984. 
23. M r .  C l i f f o r d  Lenis, J a n i t o r ,  School  of Applied Sciences 
and Technology,  at a twelve-month salary of S9.485 
b e g i n n i n g  Mag 1, 1984. 
24. Mr. , T i m o t h y  Kheat ley,  Farm Labo re r ,  School of Applied 
S c i e n c e s  and Technology,  a t  a twelve-month s a l a r y  of 
$9,355 b e g i n n i n g  May 11, 1984. 
25. M i s s  S t e p h a n i e  Raglin, Studen t  A s s i s t a n t ,  Division of 
S tuden t  Housing,  a t  a s a l a r y  of $4,000 for the period 
August 1 5 ,  1984,  through May 1 4 ,  1985. 
26. Miss Jana Moore, Student A s s i s t a n t ,  Division of Student 
Housing,  a t  a salary of $4,000 f o r  t h e  period August 15, 
1984, th rough  May 14, 1985. 
27. M r .  Mark Grayson,  S p e c i a l  Housing ( B u t l e r  H a l l ) ,  D i v i s i o n  
o f  S t u d e n t  Housing,  a t  a s a l a r y  of $2,750 for the period 
August 1 5 ,  1984,  th rough  M a y  1 4 ,  1985. 
28. Mr. Ronald Arnett , Farm Labore r ,  School of Applied Sciences 
and Technology,  a t  a twelve-month salary of $10,000 
b e g i n n i n g  May 30, 1984. 
C 
29. M i s s  Evelyn Rosenberg, Women's Night Clerk, Division of 
S t u d e n t  Housing,  a t  a s a l a r y  of $7,040 for the period 
August 1, 1984 ,  t h rough  May 31, ,1985. 
D. Temporary an'd Summer Appointments 
P. M r .  Dwight C o t t o n ,  Voca t i ona l  Program C o o r d i n a t o r ,  School 
o f  Appl ied  S c i e n c e s  and Technology,  a t  a salary of $895.83 
p e r  month f o r  t h e  period A p r i l  1, 1984,  through June 30, 
1984. 
2. M r .  J i m  Wells, F i e l d  Based L e c t u r e r ,  School of Applied 
S c i e n c e s  and Technology,  a t  a salary of $1,200 per month 
f o r  t h e  p e r i o d  Mag 1, 1984, t h rough  June 30, 1984, 
3 . M s .  McLynn Swah, A s s i s t a n t  I n s t r u c t o r  of Veterinary Technology 
School  o f  Appl ied  S c i e n c e s  and Technology,  a t  a salarp of 
$1,257.91 p e r  month for t h e  period J u l y  1% 1984, through 
August 15, 1984.  
4 .  D r .  John VanHoose, Field Based Tezcher Educaticn Program, 
School o f  Appl ied  S c i e n c e s  and Technology,  a t  a salary of 
$4,029 f o r  t h e  p e r i o d  May 14,  1984,  through June 30, 1984. 
5. M r .  Richard B r a d f o r d ,  JTPA Browning P r o j e c t ,  School of 
Appl ied  S c i e n c e s  and Technology, a t  a salary of $3,516.66 
f o r  t h e  p e r i o d  May 1 4 ,  1984,  through June 30, 1984. 
6. M r .  Bruce Kranc,  JTPA B r o w n i ~ g  Project, S c h o o l  of Applied 
S c i e n c e s  and  Technology,  a t  a s a l a r y  of $3,000 for the 
p e r i o d  May 14 ,  1984 ,  th rough  June  30, 1984. 
M r .  Rober t  Hayes, JTPA Browning P r o j e c t ,  School of Applied 
S c i e n c e s  and Technology,  a t  a s a l a r y  of $3,765.82 for the 
p e r i o d  May 1 4 ,  1984,  t h rough  June  30, 1984. 
M r .  John Blake ly  , Dfining Chair, School  of App l i ed  Sciences 
and Technology,  a t  a s a l a r y  of $2,500 p e r  m n t h  for t h e  
p e r i o d  May 15, 1984,  t h rough  June 30, 1984. 
M r .  Mike Wilson,  Herdsman ( M a r t i k i  P r o j e c t ) ,  Schoo l  of 
Appl ied  S c i e n c e s  and Technology,  a t  a s a l a r y  of $1,000 
p e r  month f o r  t h e  p e r i o d  June 6 ,  1984, through September 6, 
1984.  
M r .  J. C. Stacy, .Laborer  ( M a r t i k i  P r o j e c t ) ,  School of 
Appl ied  S c i e n c e s  a n d  Technology,  a t  a s a l a r y  of $3.35 per 
hou r  f o r  t h e  p e r i o d  A p r i l  18, 1984, t h r o u g h  May 16, 1984. 
M r .  E b e r h a r t  Beas l ey ,  Labo re r  ( M a r t i k i  Project), School of 
Appl ied  S c i e n c e s  and Technology,  a t  a salary of $3.35 per 
h o w  f o r  the p e r i o d  May 14, 1985, through August 18, 1984 .. 
M r .  Dwayne Brown, Labore r  ( M a r t i k i  P r o j e c t ) ,  School of 
Appl ied  S c i e n c e s  and Technology,  a t  a salary of $3.35 per 
hou r  f o r  t h e  p e r i o d  May 1 4 ,  1984 ,  through August 18, 1984. 
M r .  David Delph,  Labore r  ( U n i v e r s i t y  Farm), School of 
Appl ied  S c i e n c e s  and Technology,  a t  a salary of $3.75 per 
h o u r  for t h e  p e r i o d  May 11, 1984, t h rough  June 30, 1984. 
M r .  O t t o  S c h a e i c h a r t ,  Farm Labo re r  (University Farm), School 
of Appl ied  S c i e n c e s  and Technology,  zit a s a l a r y  of $3.75 
per h o u r  for the p e r i o d  May 11, 1984,  t h r o u g h  June 30, 1984. 
M i s s  Sue Waggoner, Farm Labo re r  (Universitr Farm), Schoo l  
of Appl ied  S c i e n c e s  and Technology,  a t  a salary of $3.75 
p e r  hou r  fo r  t h e  p e r i o d  A p r i l  161-i984, t h r o u g h  June 30, 
1984.  
Miss Debbie Reynolds,  C l e r k  Typist 1, Bureau of S t u d e n t  
A f f a i r s ,  a t  a s a l a r y  of  $1,002 f o r  t h e  p e r i o d  &fay 15, 
1984 ,  th rough  June 3 0 ,  1984.  
M s .  Evelyn Rosenberg,  Residence H a l l  Director, Division of 
S t u d e n t  Housing, a t  a s a l a r y  of $1,080 f o r  the period 
J u l y  1-31, 1984. 
Mrs. S h i r l e y  Uathews, D i v i s i o n  o$ Student Housing, a t  a - 
s a l a r y  o f  $417.50 f o r  t h e  p e r i o d  ?day 15-31. 1984. 
M i s s  Lucinda  Boone, S tuden t  A s s i s t a n t  i n  Sunn Hall, 
D i v i s i o n  o f  S tuden t  Housing, a t  a salary of $444 p e r  
month f o r  the p e r i o d  June 1, 1984,  t h r o u g h  August 14, 
1984. 
M r .  R i cha rd  Bowers, Studen t  A s s i s t a n t  i n  Alumni Tower, 
D i v i s i o n  o f  Student Housing,  at a s a l a r ~  of $444 per 
month f o r  t h e  p e r i o d  June 1, 1984,  through ~ u ~ u s t - 1 4 ,  
1984. 
M i s s  May Crockett, Studen t  A s s i s t a n t  i n  Mignon Hall, 
D i v i s i o n  o f  S t u d e n t  Housing,  a t  a salarr of $444 per 
month f o r  t h e  period June 1, 1984,  through August 14, 1984. 
b l i s s  E d i t h  L i l e s ,  S tuden t  A s s i s t a n t  i n  Xignon Tower, 
D i v i s i o n  o f  Student Housing,  a t  a salary of $444 p e r  month 
f o r  t h e  p e r i o d  June 1, 1984, t h rough  August 14,  1984. 
M r .  Doug B o l t o n ,  IWKY Sews A s s i s t a n t  H31KZ7 Radio Station, 
at a s a l a r y  o f  $3.75 per  hour f o r  t h e  period May 13, 1984, 
t h rough  June  30, 1984. 
M r .  James Cook, C o m n i c a t i o n s  A s s i s t a n t ,  Division of 
P l a n n i n g ,  Informat ion Spstems,  and Computing Services, 
a t  a s a l a r y  o f  $4.50 p e r  hou r  f o r  t h e  period April 30, 
1984 ,  t h rough  August 31,  1984. 
M r .  Ronald I s o n ,  Spot  Labor ,  D i v i s i o n  of P l a n n i n g ,  Inforaa- 
t i o n  Sys tems ,  and Computing S e r v i c e s ,  a t  a s a l a r y  of $3.35 
p e r  hou r  f o r  the p e r i o d  A p r i l  10-13, 1984.  
M r .  Duane Osborne,  Spot  Labor ,  D i v i s i o n  of Planning, 
I n fo rma t ion  Systems, and Computing S e r v i c e s ,  at  a salary 
o f  $3.35 p e r  hour f o r  the p e r i o d  April 10-13, 1984. 
M s .  L inda  H icks ,  Spot Labor ,  D i v i s i o n  of Planning, Inforrna- 
t i o n  Sys tems ,  and Computing S e r v i c e s ,  a t  a salary of $3.35 
p e r  hou r  f o r  t h e  per iod A p r i l  10-13, 1984.  
M r .  E r n e s t  F r a n k s ,  Spot Labor ,  D i v i s i o n  of P l a n n i n g ,  
I n fo rma t ion  Systems, and Computing Services, a t  a salary 
o f  $3.35 p e r  hour  f o r  t h e  p e r i o d  A p r i l  10-13, 1984. 
M r .  James Gibson,  Admissions Aide, D i v i s i o n  o f  Admissions, 
a t  a s a l a r y  of  $884.40 f o r  t h e  period May 15, 1984, through 
June 30, 1984.  
Miss Danice S u t t e r ,  Clerk T y p i s t ,  Camden-Carroll  Library,. 
a t  a s a l a r y  o f  $392.50 f o r  t h e  p e r i o d  June 1-15, 1984. 
M r .  Kurt  Gorham, Systems A n a l y s t ,  School of B u s i n e s s  and 
Economics, a t  a salary of $770.50 f o r  t h e  period June 4-29, 
1984. 
M r .  K e i t h  Shepherd, Telephone  Repai rman,  Bureau of 
Fiscal A f f a i r s ,  a t  a s a l a r y  of $4 per  hour for the 
p e r i o d  May 2 1 ,  1984, through August 18, 1984. 
M r .  Glen Manning, P a i n t e r ,  ~ i d s i o n  of Operations and 
Main tenance ,  a t  a salary of $5 p e r  hour for the period 
A p r i l  1 6 ,  1 9 8 4 ,  through June 30, 1984. 
M r .  Henry Roark ,  C u s t o d i a l ,  D iv i s ion  of Operations and 
Main tenance ,  a t  a s a l a r y  of $3.35 per hour for the period 
J u n e  1, 1984, through August 15:, 1984. 
M r .  James Hamm, GroundsjRoofing, Div i s ion  of Operations 
and Maintenance-, a t  a s a l a r y  of $3.35 per hour for the 
period May 14, 1984, through August 15, 1984. 
b l r  . Eddie UcCleese, Grounds,  D iv i s ion  of O p e r a t  ions and 
Main tenance ,  a t  a s a l a r y  of $3.35 per houk for the period 
May 4 ,  1984 ,  through August 15, 1984. 
M r .  Lawrence Dowdy, Block L a y e r ,  Division of Operations 
and Main tenance ,  at a salary of' $12 per hour for the 
period May 1, 1 9 8 4 ,  t h r o u g h  J u l y  1, 1984. 
M r .  A l l e n  Ray T a b o r ,  C u s t o d i a l ,  Division of Operations 
and Main tenance ,  at a s a l a r y  of $3.35 per hour for the 
p e r i o d  June 1, 1984, t h r o u g h  July 31, 1984. 
Ms. Ida  B e l l e  Tabor, J a n i t r e s s ,  Division of Operations 
a n d  Main tenance ,  a t  a salary of $3.35 per hour for t h e  
p e r i o d  June 1, 1984 ,  through July 31, 1984. 
k 
M r s .  J a n i c e  Kay C h i l d r e s s ,  Janitress, Division of Operations 
and Main tenance ,  a t  a s a l a r y  of $3.35 per hour for the period 
June 4 ,  1984, t h r o u g h  July 31, 1984. 
M r .  Timothy B r a d l e y ,  C a r p e n t e r ,  Division of Operations and 
Main tenance ,  a t  a s a l a r y  of $3.35 per hour for the period 
June 4 ,  1984, through August 15, 1984. 
M r .  N i l l i a m  F a u l k n e r ,  P a i n t e r ,  D i v i s i o n  of Operations and 
Maintenance, a t  a s a l a r y  of $4 per hour beginning Xay 14, 
1984. 
i 
Mr. John Venet  tozzi , Roof ing ,  D i v i s i o n  of Operat ions and 
Main tenance ,  a t  a salary of $3.35 per hour for the period 
May 1 4 ,  1984 ,  t h r o u g h  August 15, 1984,  
M r .  R i c h e y  Newton, R o o f i n g ,  D i v i s i o n  of Operations and 
Main tenance ,  a t  a s a l a r y  o f  $3.35 per hour f o r  the period  
May 14, 1984, t h r o u g h  August 15, 1984. 
M r .  B u r l  Fannin , Window Washer, D i v i s i o n  o f  O p e r a t i o n s  and 
Maintenance ,  at  a s a l a r y  of $3.35 p e r  hour  for the p e r i o d  
May 1 4 ,  1981,  th rough  August 15, 1984. 
M r .  Thomas Meadows, Window Washer, D i v i s i o n  of O p e r a t i o n s  
and Maintenance ,  a t  a s a l a r y  of $3.35 p e r  hour for t h e  p e r i o d  
May 1 4 ,  1984,  th rough  August 15, 1984. 
M r .  Ge ra ld  P l ank ,  Grounds, Division of Operations and 
Maintenance ,  a t  a s a l a r y  of $3.35 p e r  h o u r  for  the p e r i o d  
May 15, 1984,  t h rough  August 15, 1984.  
M r .  M i t c h e l l  H a r g e t t ,  Grounds, Division of O p e r a t i o n s  and 
Maintenance ,  a t  a s a l a r y  of $3*35 per h o u r  for t h e  period 
May 1 4 ,  1984,  through August 15, 1984. 
Mr. Phillip Quinn, Grounds ,  D i v i s i o n  of Operations and  
Maintenance ,  a t  a s a l a r y  o f  $3.35 per  hour  for t h e  p e r i o d  
May 1 4 ,  1984,  th rough  August 15, 1984. 
M r .  C h a r l e s  Branham, Grounds, D i v i s i o n  of Operations and  
Maintenance ,  a t  a s a l a r y  of $3.35 per hour for t h e  p e r i o d  
May 1 4 ,  1984,  th rough  August 15, 1984.  
M r .  W i l l i a m  Bigham, Grounds/Roofing,  D i v i s i o n  of O p e r a t i o n s  
and Maintenance ,  a t  a s a l a r y  of $3.35 p e r  h o u r  for the 
p e r i o d  May 1 4 ,  1984,  t h rough  August 15, 1984. 
M r .  Jack L e w i s ,  GroundsfRoofing, Div i s ion  of Operations 
and Maintenance ,  a t  a s a l a r y  o f  $3.35 p e r  hour for the 
p e r i o d  May 1 4 ,  1984,  t h rough  August 15, 1984.  
M r .  Dana O 'Br i en ,  Grounds/Roofing,  D i v i s i o n  of O p e r a t i o n s  
and Maintenance ,  a t  a s a l a r y  of $3.35 p e r  h o u r  for t h e  
p e r i o d  May 1 4 ,  1984, t h rough  August 15, 1984.  
M r .  Ivan S l o a n ,  P a i n t e r ,  D i v i s i o n  of O p e r a t i o n s  and 
Maintenance ,  a t  a s a l a r y  o f  $4 per h o u r  fo r  the period 
May 1 4 ,  1984 ,  th rough  August 15, 1984. 
M r .  Dan ie l  Uoloney , P a i n t e r ,  Division of O p e r a t i o n s  and 
Main tenance ,  a t  a s a l a r y  o f  $4 per  hour for the p e r i o d  
May 1 4 ,  1984,  th rough  August 15, 1984. 
A d j u s t m e n t s  
1. Ms. Faye  B e l c h e r ,  p o s i t i o n  c h a n g e d  t o  i n c l u d e  the 
r e s p o n s i b i l i t i e s  o f  A c t i n g  D i r e c t o r  of t h e  Camden- 
C a r r o l l  L i b r a r y  f o r  t h e  p e r i o d  August 1, 1984, t o  
J u n e  30, 1985 .  
2. M r .  Randy McCoy, posi t ion changed from Assist ant  B a s k e t b a l l  
Coach  a n d  I n s t r u c t o r  of Hea l th ,  Physical Education and 
R e c r e a t i o n  t o  A s s i s t a n t  B a s k e t b a l l  Coach i n  t h e  Division 
of A t h l e t i c s  b e g i n n i n g  J u l y  1, 1984. ( M r .  McCoy w i l l  also 
be a s s i g n e d  a d d i t i o n a l  d u t i e s  i n  the  Division of Alumni, 
Development a n d  P u b l i c  A f f a i r s .  ) 
I 
3. M r .  J ack  Upchurch ,  p o s i t  i o n  changed f r o m  A s s i s t a n t  Baske tba l l  
Coach t o  j o i n t  appointrent as I n t e r n a t i o n a l  Student A d v i s o r ,  
Off ice of I n s t r u c t i o n a l  S y s t e m s ;  a n d  Part-time B a s k e t b a l l  
Coach ,  D i v i s i o n  of A t h l e t i c s  beginning July 1, 1984. 
M s .  S h e r y l  Luch-cefe ld ,  I n s t r u c t o r  of Nursing, School of 
A p p l i e d  S c i e n c e s  and T e c h n o l o g y ,  salary changed f r o m  
$ 2 1 , 8 1 0  t o  $ 2 1 , 1 8 0  f o r  t h e  1984-85 academic year. 
M r s .  L o i s  Huang, A s s i s t a n t  P r o f e s s o r  of Education, School 
of E d u c a t i o n ,  s a l a r y  c h a n g e d  from $20,498 t o  $20,528 
f o r  t h e  1984-85 a c a d e m i c  y e a r .  
Mrs. C o l e e n  Hampton , T e s t i n g  a n d  Evaluation Officer, 
T e a c h e r  E d u c a t i o n  P rog rams  a n d  I n s t r u c t o r  of Education, 
t r a n s f e r r e d  from t h e  O f f  ice of Counseling, Testing and 
E v a l u a t i o n  S e r v i c e s  t o  the Depar tmen t  of Curriculum and 
I n s t r u c t i o n  i n  t h e  S c h o o l  of E d u c a t i o n  f o r  t h e  1984-85 
a c a d e m i c  year .  
M r s .  C a r o l  N u t t e r ,  L i b r a r i a n  11, Camden-Carroll Library, 
s a l a r y  i n c r e a s e d  $400 on r e c e i p t  of master's degree 
f o r  t h e  1984-85 y e a r .  
Mrs. Rhonda J o n e s ,  S e c r e t a r y  I ,  School o f  Applied Sciences 
a n d  T e c h n o l o g y ,  s a l a r y  i n c r e a s e d  from annual ra te  of $8,233 
t o  $8,665 b e g i n n i n g  J u l y  1, 1984. 
Mrs. Donna hlcAlister , S e c r e t a r y  I ,  Appalachian Deve lopmen t  
Center, sa l a ry  i n c r e a s e d  f r o m  a twelve-month salary of 
$ 8 , 4 0 0  t o  $ 8 , 6 6 5  beginning J u l y  1, 1984. 
I ,  
Mrs. V i r g i n i a  K o f o r d ,  t i t l e  c h a n g e d  f r o m  Secretary I to 
S e c r e t a r y  11 i n  the O f f  ice of G r a d u a t e  Programs a n d  salary 
i n c r e a s e d  from a twelve-month  salqry of $10,879 t o  $11,650 
b e g i n n i n g  J u l y  1,  1984.  
11. Mrs. D i a n e  Walters, t i t l e  c h a n g e d  from Clerk T y p i s t  I t o  
S e c r e t a r y  I i n  t h e  Of f i ce  of G r a d u a t e  P r o g r a m s  b e g i n n i n g  
July 1, 1 9 8 4 .  
12. Mrs. Sheri James, t r a n s f e r r e d  f r o m  D a t a  E n t r y  Operator i n  
t h e  D i v i s i o n  o f  P l a n n i n g ,  I n f o r m a t i o n  Systems and Coloputing 
S e r v i c e s  t o  t h e  D i v i s i o n  of A c c o u n t s  beginning A p r i l  9, 1984. 
13. Mrs. L i n d a  Bryant, t i t l e  c h a n g e d  f r o m  Receptionist/Typist 
t o  S e c r e t a r y  I in t h e  O f f i c e  of t h e  V i c e  P r e s i d e n t  for 
Academic A f f a i r s  b e g i n n i n g  July 1, 1984. 
Mr. Ezra Whit t , C a r p e n t e r ,  D i v i s i o n  of Operat ions and- 
M a i n t e n a n c e ,  t r a n s f e r r e d  f r o m  t e m p o r a r y  t o  permanent 
p o s i t i o n  a n d  s a l a r y  increased from $5.50 per  hour t o  a 
twelve-month  s a l a r y  of $12 ,485  beginning July 1, 1984. 
M r .  B i l l y  Gene Bowl ing ,  C a r p e n t e r  Helper ,  Division of 
O p c r a t  i ocs a n d  N a i n t e n a n c e  , t r a n s f e ~ r e d  f ~ o m  remporary 
t o  p e r m a n e n t  p o s i t i o n  a n d  s a l a r y  i n c r e a s e d  from $3.35 
p e r  h o u r  t o  a w e l v e - m o n t h  salary of $9,673 beginning 
J u l y  1, 1984 .  
Mr. Carl W h i t e ,  C a r p e n t e r  H e l p e r ,  D i v i s i o n  of Operat ions  
a n d  M a i n t e n a n c e ,  t r a n s f e r r e d  f r o m  t e m p o r a r y  t o  permanent 
p o s i t i o n  and s a l a r y  i n c r e a s e d  from $3.35  p e r  hour t o  
a twelve-month  s a l a r y  o f  $9.675 beginning  J u l y  1, 1984. 
M r .  C h a r l e s  H'. P r a t h e r ,  E l e c t r i c i a n ,  D i v i s i o n  of Operations 
a n d  M a i n t e n a n c e ,  s a l a r y  i n c r e a s e d  f r o m  twelve-month  salary 
of $9 ,675  t o  S9,875 . . b e g i n n i n g .  J u l y  1, 1984. - - - -  
M r .  E d g a r  Bon- l ing ,  C a r p e n t e r ,  D i v i s i o n  of O p e r a t i o n s  and 
M a i n t e n a n c e ,  s z l a r y  i n c r e a s e d  from a twelve-mnth salary of 
$ 1 2 , 4 8 5  t o  S12.685 beginning July 1, 1984. 
M r s .  L a n a  B.  F ra l ey  , J a n i t r e s s  , D i v i s i o n  of O p e r a t i o n s  
a n d  M a i n t e n a n c e ,  t r a n s f e r r e d  from t e m p o r a r y  t o  permanent 
p o s i t i o n  a n d  s a l a r y  i n c r e a s e d  f r o m  $3.35 per  hour t o  
twelve-month  s a l a r y  o f  $ 9 , 6 7 5  b e g i n n i n g  J u l y  1, 1984. 
Mrs. C a r o l y n  Brown, J a n i t r e s s ,  D i v i s i o n  of O p e r a t i o n s  and 
M a i n t e n a n c e ,  t r a n s f e r r e d  from t e m p o r a r y  t o  permanent 
p o s i t i o n  and s a l a r y  i n c r e a s e d  f r o m  $3.35 p e r  h o u r  t o  
twelve-month  s a l a r y  of $ 9 , 6 7 5  b e g i n n i n g  J u l y  1, 1984, 
Mr. C o l v i n  P e r r y ,  C a r p e n t e r ,  D i v i s i o n  of Operations and  
Xla in t enance ,  t r a n s f e r r e d  from t e m p o r a r y  t o  p e r m a n e n t  
p o s i t i o n  and s a l a r y  increased from $3.35 per  h o u r  t o  a 
twelve-month  s a l a r y  of $ 1 2 , 4 8 5  b e g i n n i n g  J u l y  1, 1984. 
Mrs. D e t t a  B a r k e r ,  J a n i t r e s s  , Div i s ion  of Operat ions a n d  
M a i n t e n a n c e ,  t r a n s f e r r e d  from t e m p o r a r y  t o  pe rmanen t  
p o s i t i o n  a n d  s a l a r y  i n c r e a s e d  from $3.35 per hour to a 
twelve-month s a l a r y  o f  $9,675 b e g i n n i n g  Ju ly  1, 1984. 
M r .  John  Hanshaw, P lumber ,  D i v i s i o n  of Operations and 
M a i n t e n a n c e ,  t r a n s f e r r e d  from t e m p o r a r y  t o  permanent 
p o s i t i o n  and  s a l a r y  i n c r e a s e d  from $3.35 per hour t o  
a twelve-month s a l a r y  of $12,117 beginning July 1, 1984. 
M r .  L loyd  Wallace, Grounds,  D i v i s i o n  of Operations and 
Main tenance ,  t r a n s f e r r e d  f rom t e m p o r a r y  t o  permanent 
p o s i t i o n  and salary i n c r e a s e d  from $3.35 per hour to 
a twelve-month salary o f  $10,527 beginning Ju ly  1, 1984. 
Mr. Larry Michael Hedge, Power P l a n t ,  D i v i s i o n  of Operat ions 
and M a i n t e n a n c e ,  t r a a s f e r r e d  from temporary t o  permanent 
p o s i t i o n  a n d  s a l a r y  i n c r e a s e d  f r o m  $3.35 per hour t o  a 
t w e l v e - m m t h  s a l a r y  o f  $13,949 beginning July 1, 1984. 
M r .  E a r l  Bond, Power P l a n t ,  D i v i s i o n  of Operations and 
M a i n t e n a n c e ,  t r a n s f e r r e d  f rom t e m p o r a r y  t o  permanent 
p o s i t i o n  and  s a l a r y  i n c r e a s e d  from $3.35 per hour t o  
twelve-month s a l a r y  of $13,949 b e g i n n i n g  Ju ly  1, 1984. 
M r .  B a r r y  R i l e y ,  t r a n s f e r r e d  f rom Bus Driver t o  Motor- 
P o o l ,  D i v i s i o n  o f  O p e r a t i o n s  and  M a i n t e n a n c e ,  and salary 
i n c r e a s e d  f rom a twelve-month s a l a r y  of $12,230 t o  $12,475 
b e g i n n i n g  J u l y  1, 1984. 
Mr. Samuel Lands ,  C u s t o d i a n ,  D i v i s i o n  of Operations and 
M a i n t e n a n c e ,  t r a n s f e r r e d  f rom t e m p o r a r y  to permanent 
p o s i t i o n  and  s a l a r y  i n c r e a s e d  f rom $3.35 per hour to 
twelve-month s a l a r y  of $9.675 b e g i n n i n g  July 1, 1984. 
Mrs. Mary E t h e l  P r e w i t t ,  J a n i t r e s s ,  Division of Operations 
and M a i n t e n a n c e ,  t r a n s f e r r e d  from temporary t o  permanent 
p o s i t i o n  and s a l a r y  i n c r e a s e d  from $3.35 per hour t o  
twelve-month s a l a r y  o f  $9,675 b e g i n n i n g  J u l y  1, 1984. 
M r .  Don Hor ton  , J a n i t o r ,  D i v i s i o n  of Operations and 
M a i n t e n a n c e ,  t r a n s f e r r e d  from t e m p o r a r y  t o  permanent 
p o s i t i o n  and  s a l a r y  i n c r e a s e d  f rom $3.35 per hour to 
twelve-month s a l a r y  of $9,675 beginning July 1, 1984. 
M r s .  Maxine Dehart, J a n i t r e s s ,  D i v i s i o n  of Operations and 
M a i n t e n a n c e ,  t r a n s f e r r e d  from t e m p o r a r y  t o  permanent 
p o s i t i o n  and  salary i n c r e a s e d  from $3.35 per hour to  
twelve-month salary of $9,675 b e g i n n i n g  July 1, 1984. 
PERSONNEL ACTIONS (Subsequent  t o  m a i l i n g  t o  Board members) 
A .  Re s igna t i ons  and Re t i rements  
1. D r .  Douglas Dot te rweich ,  A s s i s t a n t  D i r e c t o r  f o r  Regional  
Research ,  Appalachian Development Cen t e r ,  e f f e c t i v e  
August 1 3 ,  1984. 
2 .  M s .  Margaret Shepherd,  Coo rd ina to r ,  O f f i c e  of  Placement 
S e r v i c e s ,  e f f e c t i v e  J u l y  1 8 ,  1984. 
3 .  D r .  Ronald Mersky, Assoc i a t e  P r o f e s s o r  o f  Educa t ion ,  
School  of  Educa t ion ,  e f f e c t i v e  May 1 2 ,  1984. 
4 .  M s .  B e t t y  Dobratz ,  A s s i s t a n t  P r o f e s s o r  of  Soc io logy ,  
School  of  S o c i a l  S c i e n c e s ,  e f f e c t i v e  May 1 2 ,  1984. 
5 .  M r s .  L i l a  Be r ry ,  S e c r e t a r y ,  Appalachian Development 
Cen t e r ,  e f f e c t i v e  J u l y  1 ,  1984. 
6 .  M r .  J e f f r y  M i l l e r ,  Farm Manager ( M a r t i k i  P r o j e c t ) ,  
School of  Applied Sc i ences  and Technology, e f f e c t i v e  
June 1 4 ,  1984. 
7. M r .  P au l  E.  White,  Power P l a n t ,  D iv i s i on  of  Ope ra t i ons  
and Maintenance,  e f f e c t i v e  March 1 4 ,  1984. ( D i s a b i l i t y  
Ret i rement  ) 
8. The f o l l o w i n g  f o u r  s t u d e n t  a s s i s t a n t s  i n  t h e  Bureau of  
Academic A f f a i r s  r e f u s e d  t h e i r  c o n t r a c t s  f o r  t h e  1984-85 
s choo l  y e a r :  Debbie Rosenberg, E d i t h  L i l e s ,  Mary C. 
C r o c k e t t ,  and Lucinda Boone. 
B .  Appointments 
1. M s .  Ga rne t t  Brandenburg, R e c e p t i o n i s t / T y p i s t ,  School  of  
Humani t ies ,  a t  a twelve-month s a l a r y  of $9,540 beg inn ing  
June 2 5 ,  1984. 
C.  Temporary a n d  Summer - Appointments -
1. M s .  Susan Lewis, Gene ra l ,  ADUC C a f e t e r i a ,  a t  a s a l a r y  of  
$3.35 p e r  hour f o r  t h e  pe r i od  June 20 ,  1984,  th rough  
August 18,  1984. 
2 .  M r s .  O l l i e  Day, Gene ra l ,  ADUC C a f e t e r i a ,  a t  a  s a l a r y  of  
$3.35 p e r  hour f o r  t h e  p e r i o d  June 2 0 ,  1984,  th rough  
August 1 8 ,  1984. 
M r .  Timothy Hood, General, ADUC Cafe te r i a ,  a t  a  s a l a ry  
of $3.35 per hour fo r  the  period June 18-30, 1984. 
M r .  Ralph Baird,  General, Alumni Tower Cafe te r i a ,  a t  a  
s a l a ry  of $3.35 per hour f o r  the  period June 5-7, 1984. 
M s .  Deborah Bailey,  General, Alumni Tower Cafe te r i a ,  a t  
a  s a l a r y  of $3.35 per hour f o r  the  period June 5-7, 1984. 
M s .  Michele Wells, General, Alumni Tower Cafe te r i a ,  a t  a  
s a l a ry  of $3.35 per hour f o r  June 16,  1984. 
M s .  Tarnrny Kelsey, General, Alumni Tower Cafe te r i a ,  a t  a  
s a l a r y  of $3.35 per hour f o r  the  period June 5-8, 1984. 
M s .  Lisa Winkleman, General, Alumni Tower Cafe te r i a ,  a t  
a  s a l a ry  of $3.35 per hour f o r  the  period June 5-16, 1984. 
M s .  Joyce Planck, General, Alumni  Tower Cafe te r i a ,  a t  a  
s a l a ry  of $3.35 per hour fo r  June 16,  1984. 
M r s .  Florence Keeton, General, Alumni Tower Cafe te r i a ,  a t  
a  s a l a r y  of $3.35 per hour fo r  the  period June 4-15, 1984. 
M r .  Allen Keeton, General, Alumni Tower Cafe te r i a ,  a t  a  
s a l a ry  of $3.35 per hour f o r  the  period June 4-16, 1984. 
M r .  Timothy Hood, General, Alumni Tower Cafe te r i a ,  a t  a  
s a l a ry  of $3.35 per hour f o r  the  period June 8-16, 1984. 
M s .  Shi r ley  Ha l l ,  General, Alumni Tower Cafe te r i a ,  a t  a  
s a l a ry  of $3.35 per hour f o r  t he  period June 5-8, 1984. 
M r .  Robert Hamilton, Grounds, Division of Operations and 
Maintenance, a t  a  sa la ry  of $3.35 per hour f o r  the  
period June 8 ,  1984, through August 15,  1984. 
M r .  Ted Blevins,  Custodian, Division of Operations and 
Maintenance, a t  a  s a l a ry  of $3.35 per hour f o r  t he  period 
June 18,  1984, through July 31, 1984. 
D. Ad jus tmen t s  -
M r s .  E l a i n e  T y r e e ,  P r i n c i p a l  T e a c h e r ,  F renchburg  CCC J o b  
Corps P r o j e c t ,  s a l a r y  i n c r e a s e d  from $17,255 t o  $17 ,600  
f o r  t h e  1984-85 y e a r .  
M r s .  Reda C a l u l o t ,  T e a c h e r ,  F renchburg  CCC J o b  Corps 
P r o j e c t ,  s a l a r y  i n c r e a s e d  from $15,895 t o  $16 ,213  for t h e  
1984-85 y e a r .  
M r .  C h a r l e s  Washington,  T e a c h e r ,  F renchburg  CCC J o b  Corps  
P r o j e c t ,  s a l a r y  i n c r e a s e d  from $14,700 t o  $14,994 f o r  t h e  
1984-85 y e a r .  
M r .  Mark I s s a c ,  T e a c h e r ,  F renchburg  CCC J o b  Corps  P r o j e c t ,  
s a l a r y  i n c r e a s e d  f rom $14,000 t o  $14 ,280  f o r  t h e  1984-85 
y e a r .  
M r .  C h a r l e s  Conn, T e a c h e r ,  F renchburg  CCC J o b  Corps  P r o j e c t  , 
s a l a r y  i n c r e a s e d  from $14,380 t o  $14 ,668  f o r  t h e  1984-85 
y e a r .  
M r s .  Rhonda Back,  T e a c h e r ,  F renchburg  CCC J o b  Corps P r o j e c t ,  
s a l a r y  i n c r e a s e d  f rom $15,165 t o  $15 ,468  f o r  t h e  1984-85 
y e a r .  
M s .  R i t a  Adkins ,  T e a c h e r ,  F renchburg  CCC J o b  Corps P r o j e c t ,  
s a l a r y  i n c r e a s e d  f rom $14,380 t o  $14,668 f o r  t h e  1984-85 
y e a r .  
M r s .  Marga re t  Wynn, C l e r k  T y p i s t  I ,  F renchburg  CCC J o b  
Corps P r o j e c t ,  s a l a r y  i n c r e a s e d  f rom $7 ,500  t o  $7 ,650  
f o r  t h e  1984-85 y e a r .  
PERSONNEL ACTIONS (Subsequent  t o  m a i l i n g  t o  Board A m b e r s  ) 
A .  R e s i g n a t i o n s  and Re t i r emen t s  
D r .  Douglas Do t t e rwe i ch ,  A s s i s t a n t  D i r e c t o r  f o r  Regional  
Research ,  Appalachian Development C e n t e r ,  e f f e c t i v e  
August 13, 1984. 
M s .  Margare t  Shepherd ,  Coo rd ina to r ,  O f f i c e  o f  Placement 
S e r v i c e s ,  e f f e c t i v e  J u l y  1 8 ,  1984. 
D r .  Ronald Mersky , A s s o c i a t e  P r o f e s s o r  o f  Educa t i on ,  
School  o f  Educa t i on ,  e f f e c t i v e  May 1 2 ,  1984.  
M s .  B e t t y  Dobratz-, A s s i s t a n t  P r o f e s s o r  of  Soc io logy ,  
School  o f  S o c i a l  S c i e n c e s ,  e f f e c t i v e  May 1 2 ,  1984.  
M r s .  L i l a  Be r ry ,  S e c r e t a r y ,  Appalachian Development 
C e n t e r ,  e f f e c t i v e  J u l y  1, 1984. 
M r .  J e f f r y  Miller, Farm Manager ( M a r t i k i  P r o j e c t ) ,  
School  o f  Appl ied  S c i e n c e s  and Technology,  e f f e c t i v e  
June  1 4 ,  1984.  
M r .  P a u l  E. White,  Power P l a n t ,  D i v i s i o n  o f  Ope ra t i ons  
and Maintenance ,  e f f e c t i v e  March 1 4 ,  1984. ( D i s a b i l i t y  
Re t i rement  ) 
The f o l l o w i n g  f o u r  s t u d e n t  a s s i s t a n t s  i n  t h e  Bureau of  
Academic A f f a i r s  r e f u s e d  t h e i r  c o n t r a c t s  f o r  t h e  1984-85 
s c h o o l  y e a r :  Debbie Rosenberg,  E d i t h  L i l e s ,  Mary C. 
C r o c k e t t ,  and Lucinda Boone. 
B. Appointments  
1. M s .  G a r n e t t  Brandenburg,  R e c e p t i o n i s t / T y p i s t ,  School  o f  
Humani t ies  , a t  a twelve-month s a l a r y  o f  $9,540 beg inn ing  
June  25 ,  1984. 
C. Temporary and Summer Appointments 
1. M s .  Susan Lewis,  Gene ra l ,  ADUC C a f e t e r i a ,  a t  a  s a l a r y  of  
$3.35 p e r  hour  f o r  t h e  p e r i o d  June 2 0 ,  1984,  th rough  
August 1 8 ,  1984. 
2 .  M r s .  O l l i e  Day, Gene ra l ,  ADUC C a f e t e r i a ,  a t  a s a l a r y  of  
$3.35 p e r  hour  f o r  t h e  p e r i o d  June 20 ,  1984 ,  t h rough  
August 1 8 ,  1984. 
M r .  Timothy Hood, General, ADUC Cafeteria, a t  a salary 
of $3.35 per hour for  t h e  period June 18-30, 1984. 
M r .  Ralph Baird, General, Alumni Tower Cafeteria,  a t  a 
salary of $3.35 per hour fo r  the period June 5-7, 1984. 
M s .  Deborah Bailey, General, Alumni Tower Cafeteria,  a t  
a salary of $3.35 per hour fo r  the period June 5-7, 1984. 
M s .  Michele Wells, General, Alumni Tower Cafeteria,  a t  a 
salary of $3.35 per hour for  June 16, 1984. 
M s .  Tammy Kelsey , General, Alumni Tower Cafeteria,  a t  a 
salary of $3.35 per hour for  the period June 5-8, 1984. 
M s .  Lisa Winkleman, General, Alumni Tower Cafeteria,  a t  
a salary of $3.35 per hour for  the period June 5-16, 1984. 
M s .  Joyce Planck, General, Alumni Tower Cafeteria,  a t  a 
salary of $3.35 per hour for  June 16,  1984. 
M r s .  Florence Keeton, General, A l u m n i  Tower Cafeteria,  a t  
a salary of $3.35 per hour for  the period June 4-15, 1984. 
M r .  Allen Keeton, General, Alumni Tower Cafeteria,  a t  a 
salary of $3.35 per hour for  the period June 4-16, 1984. 
M r .  Timothy Hood, General, Alumni Tower Cafeteria,  a t  a 
salary of $3.35 per hour for  the period June 8-16, 1984. 
M s .  Shirley Hall,  General, Alumni Tower Cafeteria,  a t  a 
salary of $3.35 per hour for  the period June 5-8, 1984. 
M r .  Robert Hamilton, Grounds, Division of Operat ions and 
Maintenance, a t  a salary of $3.35 per hour fo r  the 
period June 8 ,  1984, through August 15, 1984. 
M r .  Ted Blevins, Custodian, Division of Operations and 
Maintenance, a t  a salary of $3.35 per hour for  the period 
June 18, 1984, through July 31, 1984. 
i 
D. Adjustments 
M r s .  E l a i n e  Tyree ,  P r i n c i p a l  Teacher ,  Frenchburg CCC Job 
Corps P r o j e c t ,  s a l a r y  i n c r e a s e d  from $17,255 t o  $17,600 
f o r  t h e  1984-85 y e a r .  
M r s .  Reda C a l u l o t ,  Teacher ,  Frenchburg CCC Job Corps 
P r o j e c t ,  s a l a r y  i n c r e a s e d  from $15,895 t o  $16,213 f o r  t h e  
1984-85 y e a r .  
M r .  C h a r l e s  Washington, Teacher ,  Frenchburg CCC Job Corps 
P r o j e c t ,  s a l a r y  i n c r e a s e d  from $14,700 t o  $14,994 f o r  t h e  
1984-85 y e a r .  
M r .  Mark Issac, Teacher ,  Frenchburg CCC Job  Corps P r o j e c t ,  
s a l a r y  i n c r e a s e d  from $14,000 t o  $14,280 f o r  t h e  1984-85 
y e a r .  
M r .  C h a r l e s  Conn, Teacher ,  Frenchburg CCC Job Corps P r o j e c t ,  
s a l a r y  i n c r e a s e d  from $14,380 t o  $14,668 f o r  t h e  1984-85 
y e a r .  
M r s .  Rhonda Back, Teacher ,  Frenchburg CCC Job Corps P r o j e c t  , 
s a l a r y  i n c r e a s e d  from $15,165 t o  $15,468 f o r  t h e  1984-85 
yea r .  
M s .  R i t a  Adkins, Teacher ,  Frenchburg CCC Job Corps P r o j e c t ,  
s a l a r y  i n c r e a s e d  from $14,380 t o  $14,668 f o r  t h e  1984-85 
y e a r .  
M r s .  Margaret  Wynn, C le rk  Typ i s t  I ,  Frenchburg CCC Job 
Corps P r o j e c t  , s a l a r y  i n c r e a s e d  from $7,500 t o  $7,650 
f o r  t h e  1984-85 y e a r .  
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DATE: May 2, 1984 
TO: President Norfleet 
1"' FROM: Walter Emge 9" 
MOREHEAD, KENTUCKY 40351 
RE: Revisions in Teacher Education Policies 
Attached is the revision of the Teacher Education Program Handbook 
with a guide to the detailed revisions. 
Some of these revisions are caused by State Board of Education 
policy changes, others were initiated by faculty committees. All 
have been approved by the appropriate curriculum committees and 
the University Teacher Education Council. 
Previous policies received Board of Regents approval. These 
revisions are being submitted for similar approval. 
Attachment 
MEMORANDUM MOREHEAD, KENTUCKY 40351 
DATE : March 5 ,  1984 
r0: D r .  Walter Emge /7 
FROM: D r .  J o h n  Payne(  
RE: T e a c h e r  ~ d u c d i o n  P r o g r a m  P o l i c y  Handbook 
T h e  a t t a c h e d  c o p y  o f  t h e  r e v i s e d  T e a c h e r  E d u c a t i o n  P r o g r a m  
P o l i c y  Handbook is s u b m i t t e d  f o r  f i n a l  a p p r o v a l  b y  t h e  B o a r d  
of R e g e n t s  p r i o r  t o  p r i n t i n g .  
d p  
E n c l  . 
TEACHER EDUCATION PROGRAM 
POLICIES HANDBOOK ---- 
Revisions 
PAGE # FROM TO 
Cal i f o r n i a  Achievement Test  o r  
ACT scores. 
Comprehensive Tes t  o f  Basic  S k i l l s ;  
ACT scores on f i l e .  
Appl i c a t i o n  f i  1 ed du r ing  sophomore 
year.  
Appl i c a t i o n  f i l e d  w h i l e  en ro l  led 
i n  Human Growth and Development. 
EDF 207, 211. EDF 207, 21 1, 31 1 , EDSE 312, 
EDSP 332. 
No course requirements f o r  
admission. 
Course requirements added as 
admission c r i t e r i a .  
Minimum o f  45 hours. No course 
requirements f o r  admission. 
Minimum o f  30 hours. Course 
requirements added f o r  admission. 
Recommendation from major  adv isor .  Three recommendations. 
10.0 on each s e c t i o n  o f  C a l i f o r n i a  
Achievement Test  o r  minimum o f  12 
on Engl ish,  Math, and Composite on 
ACT scores. 
12.5 on each sec t i on  o f  Compre- 
hensive Test  o f  Basic  S k i l l s ;  ACT 
scores on f i l e  i n  Tes t i ng  Center. 
Recommendation from School 
Admission I n t e r v i e w  Committee. 
EDSE 410, 472, LSIM 412, EDSE 475. EDSE 415, 416. 
EDF 207, 21 1. EDF 207, 21 1 , 31 1 , EDSE 31 2, 
EDSP 332. 
EDF 207, 211, EDEL 321, 336 o r  337. EDF 207, 21 1 , EDEL 301 , 321 , 322, . 
323, 336 o r  337, EDSP 230. 
EDF 207, 211, EDEL 321, 336 o r  337, 
EDSP 555. 
EDF 207, 21 1, EDEL 301, 321, 322, 
323, 336 o r  337, EDSP 230, 350, 537, 
550, 551, 553, 555, 557. 
EDF 207, 21 1, EDEL 301 , 321, 322, 
323, 336 o r  337, EDSP 231, 350, 547, 
550, 551 , 553, 556, 557. 
EDF 207, 21 1, EDEL 321, 336 o r  337, 
EDSP 556. 
2.50 o v e r a l l  grade p o i n t  s tanding.  2.25 o v e r a l l  grade p o i n t  standing. 
- acher Education Program P o l i c i e s  Handbook---Revisions 
EDF 207, 211 
Page 2 
EDF '207, 211, 311. 
EDSE 410, 472, L S I M  412, EDSE 475 EDSE 415, 416 
Cooperat i ng teacher subrni t t e d  f i nal  Cooperati ng teacher submi t s  
grade. f i nal grade recommendation. 
Un ive rs i ty  supervisor assigns 
student teaching grades. 
M O R E H E A D  S T A T E  U N I V E R S I T Y  
M O R E H E A D ,  K E N T U C K Y  
TEACHER EDUCATION PROGRAM 
MOKEHEAU STATE UNIVERSITY IS AN COUAC OPPORTUNITY EDUCATIONAL INSTITUTION 
APPROVED 
BY 
UN IVERS ITY TEACHER r ~ : . . c ~ ~ ~  ON COUNCIL 
AND 
Teaching i s  an honorable profession and one t h a t  
ca r r i es  serious personal and professional  respon- 
s i b i l i t i e s .  The p o l i c i e s  contained i n  t h i s  hand- 
book, as we l l  as other components o f  the teacher 
education program, are designed t o  equip you w i t h  
the professional  a b i l i t i e s  and values needed i n  
today's educational system. Your f u t u re  success 
and f u tu re  rewards from your pro fess ion w i l l  be 
i n  p ropor t ion  t o  your mastery o f  these a b i l i t i e s  
and values. Best wishes on your journey! 
D r .  Walter G. Emge 
Vice President f o r  Academic A f f a i r s  
Teacher education a t  Morehead State Un ive rs i t y  i s  
governed by a counci 1 cons is t ing  o f  students, pub- 
1 i c  school prac t i t ioners  , and teacher education 
f acu l t y .  The p o l i c i e s  o f  the teacher education 
program are under constant review t o  ensure qual-  
i ty  programs cons is ten t  wi th s t a te  and nat iona l  
standards. This handbook has been developed t o  
a s s i s t  prospect ive teachers in becoming profes-  
s iona l  educators. 
D r .  John M. Payne, Coordinator 
Professional Laboratory Experiences 
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TEACHER EDUCATION 
MOREHEAD STATE UNIVERSITY 
The Coordinator o f  Professional Laboratory Experiences i s  charged w i t h  the 
respons ib i l  i ty o f  screening a1 1 appl icants  f o r  admission t o  the Teacher Edu- 
ca t i on  Program and Professional Laboratory Experiences. 
Professional  1 aboratory experiences are o f f e red  f o r  undergraduates and gradu- 
ates i n  preschool , elementary and secondary education, educational adminis t r a -  
t i o n ,  guidance, recreat ion,  reading, specia l  education and psychology. 
The Board o f  Regents, President, and facu l t y  o f  Morehead State Un i ve r s i t y  have 
ent rus ted i n  the Chairman o f  the Un ive rs i t y  Teacher Education Council the  
a u t h o r i t y  t o  suspend, expel, o r  place on professional  probat ion any student i n  
the Teacher Education Program f o r  v i o l  a t i o n  o f  i t s  regu l  at ions,  insubordinat ion,  
immoral conduct, o r  f o r  any o ther  reason, both w r i t t e n  and impl ied.  
I n  every case o f  expulsion, suspension o r  professional  probation, students s h a l l  
be advised o f  t h e i r  r i g h t  o f  appeal t o  the Teacher Education Committee o f  t h e i r  
school and the  Un i ve r s i t y  Teacher Education Council . The decis ions of the Uni- 
ve r s i  t y  Teacher Education Counci 1 are f i n a l  i n  matters pe r ta in ing  t o  students 
i n  the Teacher Education Program. 
I n  matters i nvo l v i ng  v i o l a t i o n  o f  c i v i l  o r  c r im ina l  law w i t h  poss ib le  f i n e s  o r  
sentence imposed, the  student  may be suspended u n t i l  f i n a l  set t lement o f  the  
case. 
I f  found g u i l t y  o f  improper conduct, the student i s  sub jec t  t o  expuls ion from 
the Teacher Education Program. Upon being suspended o r  placed on probation, 
the student must reapply t o  the Un ive rs i t y  Teacher Education Council f o r  review 
and recons iderat ion f o r  cont  i nu i  ng i n the Teacher Education Program. 
Students s h a l l  be advised o f  t h e i r  r i g h t  t o  request a review o f  t h e i r  case by 
the Vice President o f  Academic A f f a i r s  and may f u r t h e r  request t o  consu l t  w i t h  
the President  o f  the Un ive rs i t y .  
TEACHER EDUCATION PROGRAM 
Students apply f o r  admission t o  the Teacher Education Program dur ing t h e i r  
sophomore year. Fa i l u re  t o  do so may extend the completion o f  the s tudent 's  
program. 
) The Comprehensive Test o f  Basic S k i l l s  (CTBS) i s  administered wh i le  en ro l led  
i n  Foundations o f  Education. ACT scores are  a lso requ i red t o  be on f i l e  i n  
t he  Test ing Center. 
Appl i ca t i ons  f o r  admission t o  the Teacher Education Program are completed 
w h i l e  en ro l l ed  i n  Human Growth and Development. The student f i l e s  t h e i r  
appl i c a t i o n  w i t h  the Chairman o f  the Admissions In terv iew Committee of t h e i r  
school . An admissions in te rv iew i s  scheduled a t  t h a t  t ime. Appl i ca t i ons  
a re  then f i l e d  w i t h  the Teacher Education O f f i ce  (November 1 fo r  the  f a l l  
semester and A p r i l  1 f o r  the sp r ing  semester. ) 
Appl icants who do no t  meet the minimum prerequ is i tes  w i l l  be n o t i f i e d  t o  
meet w i t h  t h e i r  teacher education advisor i n  order t o  p lan fo r  the comple- 
t i o n  o f  t h e i r  program. Students who do no t  meet the minimum pre requ is i tes  
may be considered f o r  admission t o  r e s t r i c t e d  courses, prov id ing the adv isor  
recomnends and a developmental p lan i s  f i l e d  w i t h  the Teacher Education 
Off ice. I n  a l l  cases, i t  i s  imperat ive t h a t  the app l i can t  seek counsel ing 
from h i s  teacher education advisor. 
GENERAL EDUCAT I ON REQU I REMENTS 
Teacher education students must complete f o r t y - f i v e  (45) semester hours of gen- 
e r a l  education requirements. PSY 154, HLTH 150, one physical  education a c t i v i t y  
course, and SPCH 110 o r  370 must be taken as p a r t  o f  t h i s  f o r t y - f i v e  hour re-  
quirement. PSY 154 i s  a p re requ is i te  f o r  admission t o  EDF 211, Human Growth and 
Development. 
3 Secondary - EDF 207, 211*, 311, EDSE 312*, EDSP 332*. 
Elementary - EDF 207, 211*, EDEL 321*, 322, 323, 336, 337*. 
Learning and Behavior Disorders - EDF 207, 211*, EDEL 321*, 322, 323, 336, W*, 
EDSP 537, 555*. 
Tra inab le  Menta l ly  Handicapped - EDF 207, 211*, EDEL 321*, 322, 323, 336, 337*, 
EDSP 547*, 556". 
*Denotes prerequi  s i t e  
Secondary: Minimum o f  f o r t y - f i v e  (45) semester hours completed t o  inc lude:  
PSY 154 
SPCH 110 o r  370 
*ENG 101 and 102 (Ag r i cu l t u re  and I n d u s t r i a l  Education: ENG 101 and 192) 
EDF 207 
EDF 211 
Elementary, L.B.D. and T.M.H. : Minimum o f  t h i r t y  (30) semester hours com- 
p le ted  t o  inc lude:  
SPCH 110 o r  370 
*ENG 101 and 102 
EDF 207 
EDF 211 
L.B.D. and T.M.H. 
PSY 154 
SPCH 110 o r  370 
\ 
*ENG 101 o r  103 and ENG 192 
EDF 207 
EDF 211 
*Minimum grade o f  "C"  i n  each course. 
Minimum ove ra l l  grade p o i n t  average o f  2.25 on work completed a t  Morehead 
State Un ive rs i t y .  
The student must secure an u n o f f i c i a l  copy o f  t r a n s c r i p t  from Reg is t ra r ' s  
O f f i c e  t o  accompany appl i ca t i on .  
Three (3 )  recommendations from i ns t r uc to r s  fami 1 ia;r w i t h  student 's  qua1 i- 
f i ca t i ons .  
4. Successful completion o f  Speech-Hearing-Vision Screening Test. 
7 5. Successful  complet ion o f  Co~nprehensive Tes t  o f  Basic S k i l l s  (CTBS) w i t h  a 
niinirnum o f  12.5 on each sec t ion .  
8 6. Recon~rnendation from School Admission In te rv iew  Committee- 
7. Demonstrated moral , e t h i c a l  and s o c i a l  behavior  comensura te  w i t h  standards 
o f  t h e  school and community a t  l a rge .  
8. Must have a bona f i d e  major f o r  teacher c e r t i f i c a t i o n .  Psychology and 
soc io logy  majors must a1 so present  a teaching minor. 
9 .  Transfer  s tudents n u s t  complete a Trans fer  Form i n  t h e  Teacher Educat ion 
O f f i c e ,  101 Ginger H a l l .  
AGR 588 Curr icu lum Development and Content Se lec t ions  
AGR 592 Superv is ion i n  A g r i c u l t u r e  
ART 300 Elementary M a t e r i a l s  and Methods 
ART 321 M a t e r i a l s  and Methods f o r  Secondary A r t  
BSED 375 Teaching Typewr i t ing  and O f f i c e  P r a c t i c e  
BSED 376 Teaching Shorthand and T r a n s c r i p t i o n  
BSED 475 Teaching Accounting and Basic Business 
EDEL 321 Teaching o f  A r i t hme t i c  
EDEL 322 Teaching Socia l  Studies i n  t h e  Elementary School 
EDEL 323 Language A r t s  f o r  t h e  Elementary School 
EDEL 333 Fundamental s o f  Elementary Educat ion 
EDEL 336 Foundations o f  Reading 
EDEL 337 Reading S t ra teg ies  f o r  the  Elementary Teacher 
EDSE 312 Teaching S k i l l s  and Media 
EDSE 410 Human Growth and Development I1 
EDSE 576 Reading i n  t h e  Secondary School 
EDSP 332 Teaching the  Except ional C h i l d  
ENG 500 Studies i n  Eng l ish  f o r  Teachers 
ENG 502 The Teaching o f  L i t e r a t u r e  and Non-Pr int  L i t e r a r y  
M a t e r i a l s  f o r  Teachers 
FRN 405 L i ngu i s t i c s  and Language Teaching 
GER 405 L i ngu i s t i c s  and Language Teaching 
HEC 470 Methods o f  Teaching Vocational Home Eccnomics 
HEC 573 Curriculum Development i n  Home Economics 
H I S  375 The Teaching o f  Social Studies 
HLTH 300 Health i n  the Elementary School 
HLTH 304 Health i n  the  Secondary School 
I E T  392 Technical Curriculum and Media Development 
MATH 595 Mathematics Curriculum Workshop 
MUSE 325 Mater ia ls  and Methods f o r  Elementary Grades 
MUSE 375 Vocal Mate r ia l s  and Methods 
MUSE 376 Instrumental Mate r ia l s  and Methods 
PHED 300 Physical Education i n  the Elementary School 
PHED 303 Physical Education i n  the Secondary School 
PHYS 374 Fhy:ics f o r  Secondary Teachers 
S C I  490 Science f o r  the Elementary Teacher 
S C I  591 Science f o r  the Middle School Teacher 
S C I  592 Science f o r  the Secondary Teacher 
SPA 405 L i ngu i s t i c s  and Language Teaching 
Professional Semester 
AGR 580 Methods o f  Teaching Vocational Agr icu l  t u r e  
AGR 582 Adul t  and Young Farmer Education 
AGR 584 Teaching Vocational Agr i cu l tu re  
AGR 586 Planning Programs i n  Vocational Ag r i cu l t u re  
EDEC 529 Practicum i n  Ear ly  Childhood Education 
EDEL 410 Human Growth and Development I 1  
EDEL 425 Supervised Teaching P rac t i  cum--Elementary 
EDEL 427 Professional  Semester--Elementary 
EDSE 415 Teacher i n  Today's Schools 
EDSE 416 Student Teaching 
EDSP 435 Supervised Teaching Practicum--L. B.D. 
EDSP 436 Supervised Teaching Practicum--T.M.H. 
I E T  475 Teaching Methods i n  I n d u s t r i a l  Education 
EDF 311 Learning Theories i n  the Classroom 
I E T  496 Organizat ion and Management o f  the Laboratory 
IET 478 Supervised Teaching Pract icum--Orientat ion/ 
Expl o ra t ion  Level 
I E T  393 Methods i n  Vocational Education 
IET 496 Organizat ion and Management o f  the Laboratory 
EDF 311 Learning Theories i n  the Classroom 
IET 394 Student Teacbing i n  Vocational Education 
LSIM 577 School Media L ib ra ry  Practicum I 1  
App l i ca t ion  f o r  the professional  semester made through 
the O f f i c e  o f  Professional Laboratory Experiences. 
Retent ion i n  the Teacher Education Program i s  dependent upon the maintenance o f  
the l e v e l s  o f  performance required f o r  admission. Any student denied admission 
to, o r  suspended from the Teacher Education Program, may reapply f o r  admission 
once each semester through the Coordi nator  o f  Professional Laboratory Experiences. 
SUBJECT MINOR 
A r t  X X X 
Basic Business X 
Bio logy X X 
Chemistry -- - X X 
Earth Sci ence X X 
Elementary Education X 
Eng l ish  X X X 
French X X - - 
Geoqraphy X X 
German X 
Government X X 
Heal t h  X X 
Hi s t o r y  - X X 
I n d u s t r i a l  Education 
Or ien ta t ion  and Exp lora t ion X X 
I n d u s t r i a l  Education 
Preparat ion Level X 
Journal ism X X 
Learning and Behavior Disorders X 
Mathematics X X 
Music X 
Phy . s i ~a l  Education X 
Physics X X 
Psycho1 ogy X X L '  
Secondary Sci ence X 
Secre ta r ia l  Studies X 
Soci a1 Sci ence X 
Sociology X X 
Spanish X 
Speech X X 
Theatre X 
T ra i  nab1 e Mental ly Handi capped X 
Vocational Agr i cu l tu re  X 
Vocational Home Economi cs e -- X 
Vocational Trade and I n d u s t r i a l  Education 2 Year 
PROFESSIONAL LABORATORY EXPERIENCES 
Appl i c a t i o n s  s h a l l  be f i l e d  i n  January f o r  t he  fa1 1 semestw and i n  September 
f o r  the  sp r ing  semester. 
The a p p l i c a n t  must have completed -the f o l l o w i n g  p re requ is i t es :  
1. Admission t o  and good standing i n  t h e  Teacher Educat ion Program. 
2. Completion o f  t h e  p r e r e q u i s i t e  courses i n  t he  sequence o f  p ro fess iona l  
educat ion (minimum "C' average) : 
1 0  Secondary: EDF 207, 211, 31 1, EDSE 312, EDSP 332. 
Elementary: EDF 207, 211, EDEL 301, 321, 322, 323, 336 or 337, 
EDSP 230. 
12 Learning and Behavior Disorders: EDF 207, 211, EDEL 301, 321, 322, 
323, 336 o r  337, EDSP 230, 350, 537, 550, 551, 553, 555, 557. 
/3 Tra inab le  Mental l y  Handicapped: EDF 207, 211, EDEL 301 , 321, 322, 
323, 336 o r  337, EDSP 231, 350, 547, 550, 551, 553, 556, 557. 
3. Successful complet ion o f  p re labo ra to ry  experiences associated w i t h  
courses i n  t h e  pro fess iona l  educat ion sequence. Trans fer  o r  s u b s t i t u t i o n  o f  
requ i  red  Educat ion courses i s  dependent upon appl i c a n t  complet ing appropr i  - 
a t e  p r e l  abora tory  experiences . 
4. Successful  complet ion o f  counsel ing and screening t e s t s  associated 
w i t h  EDF 207 and 21 1 . 
I Y  5. Present a minimum grade p o i n t  s tanding o f  2.50 on a 4.0 sca le  on 
course work completed a t  Morehead S ta te  U n i v e r s i t y .  
6. Present a minimum grade p o i n t  s tanding o f  2.50 on a 4.0 sca le  on 
course work completed i n  area o f  concentrat ion,  teaching major(s)  and teach- 
i n g  minor(s)  . 
7. Have completed a minimum o f  90 semester hours. 
8. Present a copy of check sheet d e p i c t i n g  an approved major f o r  teacher 
c e r t i f i c a t i o n .  
9. Completed 75% o f  course requirements i n  major teaching f i e l d  ( t o  i n -  
cl ude requ i red methods courses. ) 
10. Have a minimum o f  one semester residence a t  Morehead State Un ive rs i t y .  
11. Must have the sa t i s f ac to r y  recomnendation o f  the Teacher Education 
Committee o f  the school i n  which the student i s  en ro l led  regarding personal, 
soc i a l  and e t h i c a l  f i t n e s s  f o r  teaching. 
12. Must have the approval o f -  the Un ive rs i t y  Teacher Education Council. 
13. Must have teaching minor completed i n  order t o  student teach i n  t h a t  
f i e l d .  
14. Psychology and sociology majors must present a teaching minor. 
15. Appl i ca t i ons  and assignments f o r  graduate practicums and in te rnsh ips  
must be approved by the department chairman. O f f i c i a l  conf i rmat ion o f  assign- 
ment and records a re  completed through the O f f  i c e  o f  Professional Laboratory 
Experiences. 
PROFESSIONAL SECONDARY EDUCATION COMPONENT SUMMARY 
- -- - - 
HRS . 
COURSE # CREDIT COURSE TITLE COMPETENCIES 
LAB 
HRS. ** SEOUENCE/PHASES 
INTRODUCTION TO EDUCATION 
EDF 207 3 Foundat i ons o f  Educa t i on 19 16 Must complete before 
ED, 211 3 Human Growth and Development 2 16 applying . 
EDF 311 3 Learning Theories i n  the Classroom 19 12 
EVALUATION, BASIC SKILLS, AND ADMISSION-TEACHER EDUCATION P R O W  
*EDSE 312 3 Teaching S k i l l s  and Media 
'5 EDSP 332 2 Teaching the Exceptional Ch i ld  
Local School Experience 
/7 EDSE 415 3 
EDSE 416 12 
EVALUATION AND ADMISSION-STUDL -- NT TEACHING 
Teacher i n  Today's Schools 
Student Teachi ng 
EVALUATION EXIT ' CRITERIA 
Program Evaluation required and scheduled dur ing the professional semester. 
National Teacher Exam (NTE), Comnons Section, scheduled and requ i red o f  a l l  
area examinations may be required i n  fu tu re .  Leg is la t i ve  B i l l ,  1983.) 
* Must be taken the semester preceding student teaching. 
30 Must complete before 
16 student teaching. 
20 
40 One week lab  experience 
o f f  campus. 
Twelve weeks student 
teaching. 
student teachers. (Special ty  
* C l i n i c a l  and F i e l d  Experiences -- I t  i s  expected t h a t  approximately one-half o f  these hours w i l l  be i n  
d i r e c t  contact  w i t h  publ ic  school students and approximately one-half w i l l  be on campus c l i n i c a l  
experiences. 
POLICIES 
The f o l l ow ing  p o l i c i e s  are out1 ined t o  a s s i s t  students i n  meeting t h e i r  pro- 
fessional  ob l iga t ions .  
Student teachers are  expected t o  be i n  attendance f o r  the e n t i r e  day the school 
i s  i n  session. A l l  meetings, conferences, and classroom work w i l l  be attended. 
Student teachers are  expected t o  a s s i s t  t h e i r  cooperat ing teacher i n  co-cur r ic -  
u l a r  school a c t i v i t i e s .  
Student teachers who must be absent due t o  i l l n e s s ,  o r  f o r  any o ther  reason, 
must n o t i f y  t h e i r  cooperat ing teacher p r i o r  t o  the beginning o f  the  school day. 
They should a lso  n o t i f y  t h e i r  u n i v e r s i t y  supervisor a t  the e a r l i e s t  poss ib le  
time. Arrangements f o r  extended absences rnus t be approved by the Coordinator 
of Professional Laboratory Experiences. 
Student teachers may appeal f o r  a review o f  t h e i r  student teaching grade through 
t h e i r  u n i v e r s i t y  supervisor. They may f u r t h e r  appeal through the Coordinator 
of Professional  Laboratory Experiences t o  the Un i ve r s i t y  Teacher Education 
Counci 1 Adrni ss ion and Appeal s Comrni t t e e  . 
ASS I GNMENTS 
Assignments f o r  student teaching are the responsi b i  1 i ty o f  the Coordinator o f  
Professional  Laboratory Experiences. Students sha l l  no t  make t h e i r  own arrange- 
ments w i t h  p u b l i c  school o f f i c i a l s  o r  teachers. Student teachers w i l l  no t  be 
placed i n  the  h igh  school from which they graduated o r  i n  which r e l a t i v e s  teach. 
A1 l teacher education programs a t  Morehead State Univers i  t y  have been submitted 
through and approved by the Kentucky State Department o f  Education. Students 
completing any o f  these programs are e l i g i b l e  f o r  corresponding c e r t i f i c a t i o n  
i n  the State o f  Kentucky. Students seeking c e r t i f i c a t i o n  i n  other states must 
submit credent ia ls  t o  the State Department o f  Education i n  t ha t  state. Ques- 
t i ons  concerning teacher c e r t i f i c a t i o n  should be d i rected t o  the Teacher Cer t i  - 
f i c a t i o n  O f f i ce r  a t  Morehead State Universi ty.  
Successful completion o f  the National Teachers Exam (NTE) i s  a prerequis i te  fo r  
c e r t i f i c a t i o n  and i s  administered once each semester. 
Student teachers may be released one week ear ly  i n  the f a l l  semester t o  accept 
teaching pos i t ions only, providing the fo l lowing informat ion i s  submitted t o  
the Coordinator o f  Professional Laboratory Experiences : 
1. U r i  t t e n  recomnendation from t h e i r  un ivers i t y  supervisor. 
2. Wri t ten recomnendation f ran  t h e i r  cooperating teacher. 
3. A l e t t e r  from the superintendent s t i pu la t i ng  t h a t  the 
student teacher w i  11 be employed . 
Students must successfuly complete the on campus segment o f  the professional 
semester w i t h  a grade o f  "C" or above t o  be e l i g i b l e  t o  commence student teach- 
i ng o f f  campus. 
The cooperating teacher submi t s  the f i rial* grade recomnendation to the wiversi t y  
supervisor. The un ivars i  t y  supervisor i s  responsible f o r  assigning student 
teaching grades; 
The State o f  Kentucky requires a medical examination, tubercu l in  and imnuniza- 
t i o n  record o f  each student teacher (TEC 12.3:2). This record must be on f i l e  
i n  the O f f i ce  o f  Professional Laboratory Experiences p r i o r  t o  reg i s te r i ng  f o r  
the professional semester. 
Student teachers shoul d advi se the Coordinator o f  Professional Laboratory Experi - 
ences r e l a t i v e  t o  medical condit ions t ha t  may a f f e c t  t h e i r  student teaching. 
The student  teaching experience may be extended on an i nd i v i dua l  basis, upon 
recornnendation from the cooperating teacher and u n i v e r s i t y  supervisor. 
LIABILITY 
Student teachers are  l e g a l l y  l i a b l e  f o r  t h e i r  ac t ions wh i le  student teaching. 
It i s  recomnended t h a t  student teachers make arrangements f o r  personal 1 i a b i l -  
i t y  insurance. 
OR I ENTAT I ON 
Students en ro l led  i n  professional  laboratory  experiences are  requ i red t o  a t tend  
the on campus o r i e n t a t i o n  program. Or ien ta t ion  i s  scheduled a t  the student  
teacher 's  assigned c e n t c  t o  meet w i t h  the p r i n c i p a l  and t h e i r  cooperat ing 
teacher p r i o r  t o  commencing t h e i r  professional  semester. 
Practicums other  than the professional  semester must be approved by the  appropr i -  
a t e  department chairman. The length  o f  the  practicum, semester hours c red i t ,  
and placement assignment must a1 so be approved by the appropr iate d e ~ r t m e n t  
chairman. 
The pro fess iona l  semester s h a l l  cons is t  o f  designated courses on campus and a 
s p e c i f i c  t ime per iod  o f f  campus i n  a pub l i c  school. Seminars and t e s t i n g  pro- 
grams are  scheduled as p a r t  o f  the pro fess iona l  semester. Approximately f o u r  
weeks are  scheduled on campus and twelve weeks o f f  campus. 
In format ion and requests r e l a t i v e  t o  student teaching assignments must be made 
by the app l i can t  t o  the Coordinator o f  Professional Laboratory Experiences. 
A l l  student teachers are required t o  a t tend seminars establ ished by t h e i r  un i -  
ve r s i  ty supervi sor . 
I n  a d d i t i o n  t o  the professional semester, a student teacher may p e t i t i o n  t o  
ca r r y  an add i t i ona l  course. Courses approved cannot i n t e r f e r e  w i t h  student 
teaching and may no t  exceed three ( 3 )  hours c r e d i t .  
P e t i t i o n s  may be ob ta i  ned i n  the O f f  i c e  o f  Professional Laboratory Experiences. 
P e t i t i o n s  must be recomnended by the student 's  academic advisor, approved by 
the Coordi nator  o f  Professional Laboratory Experiences and f i 1 ed i n  the O f f  i c e  
of Professional  Laboratory Experiences p r i o r  t o  r e g i s t e r i n g  f o r  the pro fess iona l  
semester. 
Students enro l  l e d  i n  professional  laboratory  experiences must abide by the  po l  i- 
cies  of the school system t o  which they are assigned. It i s  the r e s p o n s i b i l i t y  
of the student  teacher t o  ob ta in  the po l  i c i e s  from the p r i n c i p a l  o f  the  school. 
The pub1 ished student  teaching schedule s h a l l  be f o l  lowed by a1 1 student  
teachers. Any exceptions t o  t h i s  schedule must be approved by the Coordinator 
of Professional Laboratory Experiences . 
Student teachers i n  pract icum centers are  no t  t o  be used as subs t i t u t e  teachers. 
(At torney General ' s Rul i ng ) 
Student teachers must a t t a i n  a grade o f  "C" o r  above i n  student teaching t o  be 
e l i g i b l e  f o r  c e r t i f i c a t i o n .  
Student teachers are  requ i red t o  p a r t i c i p a t e  i n  a "program evaluat ion" o f  t h e i r  
teacher preparat ion program. Thi s eval ua t ion  i s  scheduled dur ing the profes- 
s iona l  semestev. 
The Nat ional  Teachers Exam (NTE) i s  requ i red o f  student teachers fo r  i n i t i a l  
c e r t i f i c a t i o n .  Fees f o r  t h i s  t e s t  are borne by the student. 
Transportat ion o f  pup i l s  t o  school events, f i e l d  t r i p s ,  o r  o ther  a c t i v i t i e s  
s h a l l  n o t  be provided by student teachers. Vehicles t ranspor t ing  students 
s h a l l  no t  be d r i ven  by student teachers. 
Interns,  pract icum students, and student teachers w i  11 f o l l o w  the schedule o f  
t h e i r  center  wh i le  o f f  campus and the schedule o f  the Un ive rs i t y  wh i le  on 
campus. 
Student teachers unable t o  f u l f i l  1 t h e i r  student teaching o b l i g a t i o n  must w i th -  
draw t h e i r  appl i c a t i o n  i n  the O f f i ce  o f  Professional Laboratory Experiences. 
- . . .. . 0 e 
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The Higher Education Act of 1965, as amended by Congress in 1980, 
mandates institutions of higher education to establis~,,,minimum 
~tandards of "satisf+ctnry progress" for students. receiving 
financibl aid. The following satisfactory progress stgndards are 
applicable to alll federal , state and insti tutiohal f inancl.al aid 
programs administered by Morehead State University. 
Satisfactory Progress Defined I 
In order to initially receive or to continua to #receive financial 
aid, a student must demonstrate satisfactory progress as defined 
below: 
Undergraduate students will be considered to be making 
satisfactory progress fbr financial aid purposes as long a6 
all the following requirements are metr 
1. The student must successf ully complete a minimum of 75 
percent of the credit hours attempted during the last 
semester of enrollment . Succssef ul completion for this 
purpose is defined as receiving a grade of "DM or better. 
2. The University ~cholarshi~ and Retentions Committee has 
determined that the student has- met the minimum academic 
requirements to remain enrolled. The University Scholarship 
and Retentions Cqmmittee utilizes the academ'ic standards set 
forth in the university catalog as a basis for determining a 
student's eligibility to continue enrollment. 
3. The student has attempted no more than 170 undergraduate 
hours at Morehead State University. 
Graduate students will be considered to be making 
satisfactory progress for financial aid purposes as long as 
all of the following requirements are metr 
a. The student must' euccessfully complete a minimum of 75 
percent of the credit hours attempted during the last 
semester of enrollment. Successful completion for this 
purpose is defined as receiving a "C"  or better. 
b. The student must maintain a minimum 3.0 climulativa grade 
average. 
c. The student has attempted no more than 45 gsaduate hours 
at Morehead State University. (Exception: Those etqdents 
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p u r s u i n g  a degree i n  clinical psychology w i l l  ~ . r m i t t e d  
to a t t e m p t  no more than 80 g r a d u a t e  hour. a t  M U . )  
P o l  i ci  es and Procedures  
4 
The e p e c i f  i c  policies and procedures  to be used i n  a p p l y i n g  the 
s a t i s f a c t o r y  p r o g r e s s  s t anda rds  are o u t l i n e d  below: 
1. S a t i e f a c t o r y  p rog res s  w i l l  be eva lua t ed  a t  the close of 
each semester. (Exception: For t h e  ~ u a r d t i t e e d  S t u d e n t  Loan 
and t h e  PLUS Loan programs, e v a l u a t i o n  w i l l  b completed 
p r i o r  to  the certification of t h e  loan a p p l i c a t i o n . )  
2 .  For undergradua te  students, g rades  of E, F. I, Re U, w, 
P, Y and N w i l l  n o t  q u a l i f y  as 8ucce8sf u l  c o b p l e t i o n  of 
h o u r s  a t t empted .  For g r a d u a t e  s t u d e n t s r  grades of D; E, Fr 
I .  R, U ,  P, Y and N w i l l  n o t  q u a l i f y  as 8ucceafisful 
' compl e t  i o n  of hour. a t  tempted. 
3 . Non-credi t remedial cou r se s  and courlres t aken  for a u d i t  
are n o t  figured i n  the c a l c u l a t i o n  of a s t u d e n t ' s  g r ade  
average and t h e r e f o r e  are n o t  c a l c u l a t e d  as houra  a t t empted  
or completed i n  de te rmin ing  s a t i n f a c t o r y  acadqmic progress. 
4 .  I f  o t h e r w i e e  e l i g i b l e ,  cltudenta will ba given financial 
a i d  d u r i n g  a term i n  which t h e y  may be repeating a course .  
5. T r a n s f e r  c r e d i t s  from o t h e r  poatseccondary i n b t i t u t i o n s  
w i l l  n o t  be used to  de te rmine  s a t i s f a c t o r y  p rog res s .  
1 1  
6. A s t u d e n t  w h o  f a i l s  t o  ma in t a in  . a t i s f a c t o r y  progress as ' 
defined w i l l  n o t  be pe rmi t t ed  to receive' f e d e r a l ,  s t a t e  or 
i n s t i t u t i o n a l  f i n a n c i a l  aid. 
Procedure  f o r  Appeal f o r  S t u d e n t s  Who P a i l  to  Main t a in  
S a t i s f a c t o r y  P r o g r e s s  S t anda rds  
S t u d e n t s  who fai 1 t o  meet aatiefhctory probreas  sta'dlards .a/ 
d e f i n e d ,  may appea l  t h e  r u l i n g  to  t h e  D i v i s i o n  of ~ t u d d n t  
F i n a n c i a l  A i d  i f  they b e l i e v e  m i t i g a t i n g  circumstances l ed  ----- 
to  their  fa i lure  to maintain satisfactory progreea. Those 
desiring to appeal hust  do so i ln  w r i t i n g  on the, Satisfactory 
P r o g r e s s  Appeals p,orm and must a t  tach iu@*rting I 
documentat ion.  c o p i e s  o$ the a p p e a l s  form may be o b t a i n e d  
i n  the D i v i s i o n  of S tuden t  F i n a n c i a l  Aid.  students w i l l  be 
n o t i f i e d  i n  writing of the a c t i o n  taken on thei r  appdal. 
_-- -I--- 
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- Reinstatement of F inanc ia l  A i d  ~ l i g i b i l i  ty", 
\ 
Should a s tuden t ' s  f i n a n c i a l  a i d  e l i g i b i l i t y  be terminated 
for f a i l u r e  t o  maintain s a t i s f a c t o r y  progresa ae dif ined,  
t h e  e l i g i b i l i t y  f o r  f i n a n c i a l  a i d  w i l l  no t  be re ins ta ted  
u n t i l  the s tuden t  e n r o l l s  f o r  a subaequent'academic te.m 
( f a l l ,  sp r i ng ,  o r  summer term) a t  h ia /he r  own expense and 
completes the term m t i e f y i n g  ' t he  a a t i e f a c t o r y  progresa 
e. 
d e f i n i t i o n .  
0 
Financ i a l  a i d  e l i g i b i l i t y  w i l l  be r a i k t a t e d  inimediately f o r  
a l l  s t u d e n t s  whose appeals are upheld. 4 I 4  
, 4 " '  
i ' 
t . , I 
Recommended by : 
K e i t h  Kappes, Director 
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June  27 ,  1984 
I have  r e q u e s t e d  t h a t  e a c h  Cab ine t  member and t h e  
D i r e c t o r  o f  A t h l e t i c s  t a k e  f i v e  m i n u t e s  t o  summarize s i g n i f i c a n t  
a c t i v i t i e s  t h a t  have  t r a n s p i r e d  i n  e a c h  area i n  t h e  p a s t  s even  
and  a h a l f  y e a r s .  They may d i s t r i b u t e  a d d i t i o n a l  materials t o  
c o n s e r v e  t i m e .  
In  my r e p o r t ,  I s h a l l  d w e l l  on t h e  b r o a d e r  g o a l s  w e  
have  worked toward  as  a t o t a l  U n i v e r s i t y .  The Annual Repor t  
g i v e s  most of t h e  i t e m s ,  b u t  I w i l l  t o u c h  on a f e w  which were 
n o t  i n c l u d e d  i n  t h e  Annual R e p o r t .  
- - Invo lv ing  f a c u l t y  and s t a f f  members i n  t h e  d e c i s i o n -  
making p r o c e s s e s  by expand ing  t h e  r o l e  o f  v a r i o u s  
commi t t ees  and  c r e a t i n g  new committees t o  pe r fo rm 
a d d i t  i o n a l  f u n c t  i o n s .  
- - S t r e n g t h e n i n g  t h e  p r o d u c t i v e  , r e l e v a n t  academic  
programs by  c r e a t i n g  c e n t e r s  o f  e x c e l l e n c e  and 
e l i m i n a t i n g  u n p r o d u c t i v e  o r  outmoded programs.  
- -Developing a secre tar ia l  c l a s s i f i c a t i o n  s y s t e m  and 
s a l a r y  s c h e d u l e  i n  o r d e r  t o  improve t h e  s t a t u s  of 
employees  i n  t h i s  area. 
--Working w i t h  t h e  l o c a l  community i n  a i d i n g  b u s i n e s s  
development  t h r o u g h  t h e  Appalachian  Development C e n t e r ,  
and  o t h e r  programs s u c h  as t h e  community e d u c a t i o n  
program w i t h  t h e  Rowan County School  System. 
--Upgrading ma in tenance  and a u x i l i a r y  p e r s o n n e l  
p o s i t  i o n s  w i t h  i n c r e a s e d  salaries.  
--Developing ways o f  r e c o g n i z i n g  o u t s t a u d i n g  
s c h o l a r s h i p  by e s t a b l i s h i n g  t h e  o u t s t a n d i n g  
r e s e a r c h e r  award,  t h e  g r a d u a t e  s t u d e n t  b r e a k f a s t  
and  t h e  s c h o l a r s '  luncheon.  
--Developing ways of g i v i n g  more i n d i v i d u a l i z e d  
a t t e n t i o n  t o  incoming s t u d e n t s  by a d d i n g  t o  t h e  
a d m i s s i o n s 1  s t a f f ,  more e x t e n s i v e  summer o r i e n t a -  
t i o n  programs,  t u t o r i a l  s e r v i c e s ,  c o u n s e l i n g  
s e r v i c e s  and  s p e c i a l i z e d  r e m e d i a l  classes, career 
c o u n s e l i n g  and  improved p lacement  s e r v i c e s  by 
a d d i n g  career days .  
--Improving t h e  q u a l i t y  o f  s t u d e n t  l i f e  on campus by 
a d d i n g  a d d i t i o n a l  r e c r e a t i o n  f a c i l i t i e s  , expanded 
and new h e a l t h  s e r v i c e s ,  program c o u n c i l  meal p l a n ,  
a l l - n i g h t  g r i l l ,  creat i n g  l i v i n g - l e a r n i n g  c e n t e r s  
i n  t h e  r e s i d e n c e  h a l l s ,  expanded open house  h o u r s ,  
co-ed r e s i d e n c e  h a l l  c o n c e p t ,  enhanced programs i n  
r e s i d e n c e  h a l l s ,  a d a p t e d  campus t o  accommodate t h e  
hand icapped  and expanded Homecoming a c t i v i t i e s .  
--Enhancing envi ronment  f o r  f a c u l t y  by improving  
o f f  ice c o n d i t i o n s ,  improved copy ing  and  d u p l i c a t i n g  
f a c i l i t i e s ,  s p e a k e r s  b u r e a u ,  more s o c i a l  a c t i v i t i e s  
p l a n n e d  by t h e  S o c i a l  Committee,  r educed  t e a c h i n g  
l o a d s ,  deve loped  method o f  g i v i n g  r e a s s i g n e d  t i m e  f o r  
r e s e a r c h ,  a d v i s i n g  and p u b l i c  s e r v i c e .  F u r t h e r ,  
expand ing  h e a l t h  and l i f e  i n s u r a n c e  coverage  
and  added l i a b i l i t y  i n s u r a n c e  c o v e r a g e ,  
expand ing  o p p o r t u n i t i e s  f o r  p a r t i c i p a t i o n  i n  
summer i n s t i t u t e s  and  an expanded r e c r e a t i o n  
program is b e i n g  p l a n n e d  by t h e  D i r e c t o r  of 
I n t r a m u r a l s .  The f a c u l t y  r e v i e w  and promot i o n  
p r o c e d u r e s  have been s t r e n g t h e n e d .  
--Improving f a c i l i t i e s  f o r  t h e  School  o f  Humani t i e s  by 
r e n o v a t i n g  Kibbey T h e a t r e  and  f i n i s h i n g  B a i r d  
Music H a l l .  
- - E s t a b l i s h i n g  p o l i c i e s  and  w r i t t e n  p r o c e d u r e s .  P o l i c i e s  
and  p r o c e d u r e s  have  been r e v i s e d  and  new o n e s  deve loped  
t o  a i d  i n  t h e  a d m i n i s t r a t i o n  o f  t h e  U n i v e r s i t y .  T h i s  is 
an on-going p r o c e s s .  A p r o c e d u r e  h a s  been e s t a b l i s h e d  
t o  g i v e  eve ryone  a f f e c t e d  a chance  t o  r e v i e w  a p o l i c y  
b e f o r e  adop t  i o n .  
--Developing a management i n f o r m a t  i o n  d a t a  base. A v e r y  
s o p h i s t i c a t e d  s y s t e m  h a s  been deve loped  t o  a i d  i n  
d e c i s i o n  making. T h i s  h a s  been p o s s i b l e  as  a r e s u l t  
o f  t h e  new d a t a  p r o c e s s i n g  c e n t e r .  
- -Main ta in ing  and e n h a n c i n g  t h e  p h y s i c a l  p l a n t  o f  
t h e  U n i v e r s i t y .  A list o f  c a p i t a l  c o n s t r u c t i o n  and 
r e p a i r  p r o j e c t s  is a t t a c h e d  as Appendix A .  Though 
t h e  list a p p e a r s  e x t e n s i v e ,  mqch n e e d s  t o  be done i n  
t h e  ma in tenance  area. The Department  o f  F a c i l i t i e s  
Management is d o i n g  a s t u d y  o f  e a c h  b u i l d i n g  on campus 
t o  d e t e r m i n e  ma in tenance  needs .  
--Developing employee r ecogn i t i on  program. The Personnel  
O f f i c e  has  developed a t o t a l  employee r ecogn i t i on  
program which w i l l  be implemented i n  t h e  nea r  
f u t u r e .  Also, a sugges t ion  procedure has  been 
developed f o r  i d e a s  t o  improve t h e  Univers i ty .  
--Budgeting procedures .  A t o t  a l l y  new budget ing 
procedure has  been developed by t h e  Budget O f f i c e  
which g i v e s  an oppor tun i ty  t o  r e a l l o c a t e  r e sou rces  
and t o  manage t h e  f i n a n c i a l  a f f a i r s  of t h e  Un ive r s i t y  
better.  
--Improving management procedures .  The most s i g n i f i c a n t  
advancement i n  t h i s  a r e a  is t h e  implementation of 
t h e  management recornmendat i o n s  i n  Appendix B. 
I have dwelt on some of t h e  g o a l s  w e  have worked toward 
du r ing  t h e  p a s t  seven and a h a l f  y e a r s  and could add more; however, 
I f e e l  t h i s  w i l l  p rov ide  a base  f o r  e v a l u a t i n g  p rog res s .  
Now, I would l i k e  t o  t u r n  t o  t h e  i s s u e s  f a c i n g  Morehead 
S t a t e  Un ive r s i t y  i n  t h e  f u t u r e :  
- -Financia l  suppor t  fo r  h ighe r  educa t ion  i n  Kentucky. 
I t  is impera t ive  t h a t  more r e sou rces  a r e  made 
a v a i l a b l e  f o r  f a c u l t y  and s t a f f  s a l a r i e s  t o  avoid 
l o s i n g  good q u a l i t y  people.  
--Maintenance of f a c i l i t i e s  is a c r i t i ca l  problem. 
--The s tudy  of d u p l i c a t i v e  programs could have a 
d e t r i m e n t a l  e f f e c t  on a l l  i n s t i t u t i o n s  u n l e s s  t h e  
s t u d y  is approached i n  t h e  a p p r o p r i a t e  manner. 
--Higher admiss ion  s t a n d a r d s  c o u l d  mean b e t t e r  
s t u d e n t s  b u t  c o u l d  a l s o  b e  a means o f  deny ing  
access t o  a l a t e  bloomer.  
- - C u r r i c u l a r  changes  must be made c c n s t a n t l y  
t o  p r o v i d e  g r a d u a t e s  w i t h  t h e  t y p e  o f  background 
needed t o  compete i n  t h e  m a r k e t p l a c e .  
- -Educat ion is t h e  b u s i n e s s  o f  a l l  and  h i g h e r  
e d u c a t i o n  i n s t i t u t i o n s  and b u s i n e s s  and  i n d u s t r y  
must j o i n  hands  t o  do a better j o b  f o r  o u r  young 
p e o p l e .  
In  c l o s i n g ,  Morehead S t a t e  U n i v e r s i t y  is s t r o n g  and can  
m e e t  t h e  c h a l l e n g e s  which l i e  a h e a d ,  and I l o o k  f o r w a r d  t o  b e i n g  
a c o n t i n u i n g  p a r t  o f  t h e  U n i v e r s i t y  i n  my new and c h a l l e n g i n g  





PROJECT YEAH BEGINNING - S O U R C E  AMOUNT ................................................................................ 
Veterinary Technology Building - 




S = State 
A = Agency 




PROJECT YEAR BEGINNING -SOURCE AMOUNT ................................................................................. 
University Farm Improveaents 
Roof Renovations 
Rice Maintenance Building 
Power Plant Improvements 
Agriculture Facilities 
Total 
S = State 
A = Agency 




PROJECT. YEAR BEGINNING -SOURCE AMOUNT ................................................................................ 
A l l i e  Young H a l l  R e n o v a t i o n s  1 977 
Tenn i s  C o u r t s  and L i g h t i n g  1 977 
Roof Renova t ions  1979 
V e t e r i n a r y  Technology B u i l d i n g  1979 
Power P l a n t  Improvements 1 979 
A g r i c u l t u r e  F a c i l i t i e s  1979 
T o t a l  
S = S t a t e  
A = Agency 




PROJECT YEAR BEGINNING 'SOURCE AMOUNT ................................................................................ 
L i b r a r y  A d d i t i o n  
V a r i o u s  R e p a i r s  and R e n o v a t i o n s  
U t i l i t y  Tunnel  
~ o o t b a i l  P r a c t i c e  Area  
Decking-Claypool Young 
Weatherby Gym Improvements 
ADUC Mini-Mall 
Power P l a n t  Improvements 
J a y n e  Stadium R e n o v a t i o n s  
Coa l  Mining L a b o r a t o r y  
B. I?. Reed H a l l  R e n o v a t i o n s  
~ c a d e m i c / ~ t h l e t i c  Complex 
F i r e  S a f e t y  Improvements 
T o t a l  $3,516,232 
S = S t a t e  
A = Agency 
P = P r i v a t e  
CAPITAL PROJECTS 
MSU 
F Y  1981 
PROJECT YEAR BEGINNING SOUR C E AMOUNT ................................................................................ 
Academic/~thletic Complex 
Various Repairs and Renovations 
Switch Gear 
New Horse Barn 
University Farm Improvements 
Fire Safety Improvements 
Jayne Stadium Seats 
Total $7,358,728 
S = State 
A = Agency 




PROJECT YEAR BEGINNING -SOURCE AMOUNT ................................................................................ 
B o i l e r  R e p a i r  and  R e n o v a t i o n  
Access  Ramps 
Combs B u i l d i n g  R e n o v a t i o n  
Thompson H a l l  R e c r e a t i o n  Room 
Steam Tunnel  R e p a i r s  
Weight T r a i n i n g  Room 
V a r i o u s  R e p a i r s  and  R e n o v a t i o n s  
Energy  Management M o n i t o r i n g  System 
R e p a i r s  t o  S w i t c h  Gear 
F i r e  S a f e t y  Improvements 
'Tota l  $521 , I84  
S = S t a t e  
A = Agency 




PROJECTS YEAR BEGINNING SOURCE AMOUNT 
*********************-k******************************%*************************** 
I n t e r i o r  R e n o v a t i o n  o f  
B u t t o n  Aud i to r ium 
ADUC R e n o v a t i o n s  and R e p a i r s  
Power P l a n t  Improvements  
U n i v e r s i t y  Farm Improvements  
P o u l t r y  House Replacement  
A d m i n i s t r a t i o n  B u i l d i n g  Improvements  
L i v i n g  L e a r n i n g  C e n t e r s  
I n t e r i o r  Renova t ion  o f  
B u t t o n  Aud i to r ium 
3 e t u b i n g  B o i l e r  
P l e v a t o r s  f o r  Handicapped  A c c e s s  
T a r i o u s  R e p a i r s  and R e n o v a t i o n s  
Roof R e n o v a t i o n s  
Gol f  Cour se  Clubhouse  
T o t a l  
S = S t a t e  
A = Agency 




PROJECT YEAR BEGINNING SOURCE AMOUNT 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Handball Courts 
Downing ~ivingl~earning Center 
Farm - Beef Barns 
ADUC Handicapped Access 
A/AC Floor Repair 
Breckinridge - Admissions 
Residence Hall Doors 
Radar Hall Chiller 
Nunn Hall Air Conditioner 
Golf Course Bridge 
Jayne Stadium Lockerroom 
Jayne Stadium Repairs 
Boiler Repair 
Alumni Tower Renovation 
Howell-McDowell Remodeling 
ADUC Ticket Booth 
Button Air Conditioning 
wator Modification 
iter for Instructional Dev. 
Platforms A/AC 
claypool-Young Chiller 
Weatherby Roof Repair 
Power Plant Electrical 
ADUC Chiller 
Total 
S = State 
A = Agency 
F Private 
I N  PltOGHESS OH PLANNED 
CAPITAL PROJECTS 
MSU 
PROJECT YEAH BEGINNING SOURCE AMOUNT 
................................................................................ 
Nunn H a l l  P a r k i n g  
Vet Tech Gas L i n e  
B a i r d  Music B u i l d i n g  
B r e c k i n r i d g e  - Communicat ions  
Campus G a s  Lines 
Alumni Tower - B a s k e t t ~ a l l  
Cooper  H a l l  Roof 
Alumni Tower C a f e t e r i a  F l o o r i n g  
A c a d e m i c / ~ t h l e t i c  C e n t e r  S i d e w a l k -  
Power P l a n t  - D e a e r a t i n g  Tank 
Power P l a n t  - Pump 
Power P l a n t  - P o l l u t i o n  C o n t r o l  
L a p p i n  - S l a t e  R e p a i r  
L a u g h l i n  H e a l t h  B u i l d i n g  Roof 
Alumni Tower Roof 
T o t a l  $967,292 
S = S t a t e  
A = Agency 
P = P r i v a t e  
PRICE-WATERHOUSE MANAGEMENT STUDY RECOMMENDATIONS 
MOREHEAD STATE UNIVERSITY 
' 9  . :. . 
i ! 
- I ?  
- !  
MANAGEMENT STUD': RECOWNDATLONS 
' \'\ SUGGESTED PRACTICE 
', cDOES NOT APPLY AND ' 
SUGGESTED CHANGE ''. NOT APPROPRIATE PERSON (S) RESPONSIBLE ' IMPLEMENTATION FOR MSU , FOR IMPLEMENTATION DATE 
1, -. . . 
METHOD OF IMPLEMENTATION 
Develop procedures f o r  r e -  
mote cash co l l ec t ion  po in t s  
. Acquire adequate n igh t  de- . 
p o s i t  box i n  main Cashier ' s  : 
of f  i c e  
:Purchase on-l ine c a s h . r e q i s -  
t e r  f o r  the  main Cashier s : 
Office 
Redesign student and s t a f f  . 
photo IDS to  include encoded 
s o c i a l  secur i ty  number 
Include a l l  accounts r ece iv -  
a b l e  i n  centra l ized accounts 
receivable  system 
Automatically age receivable! 
and prepare c o l l e c t i o n  . 
not ices .  
Es tabl ish  l a t e  fee  f ~ r  
married student houslng rent .  
Not . f e a s i b x e  
Not wor th  
t h e  c o s t  




John Graham . 










:ash collection procedures have always been in place. 
lowever, more for~~ial  procedures have been implemcn tcd as 
~f Apri 1,  1983. 
Jight deposit box in Cashier's Office i s  not feasible.  Other 
~rocedures are in place that  have been satisfactory.  Lock bags 
i r e  provided to individuals handling monies outside normal 
vorking hours so that  security i s  maintained a t  one of the 
local banks. Other operations such as the cafe ter ia ,  g r i l l s  
iod gameroom have safes: These operations are required to make 
jai ly deposits and do not have large sums of money on hand over.$ 
)?-l ine cash registers o r  an on-line operation will be in place 
July 1,  1983. 
~ 1 1  receivables are ce.ctral i zed currently. 
:eceivables and collection notices will b e  automated July 1 ,  198: 
s* 
t t  4 
I }  ,. . .  2 
. + I  
' MANAGEMENT S ~ D Y  RECOMMENDATIONS 
L - i i .  
"ii' 
t 1 > \ SUGGESTED PRACTICE + ,\ \ : J  . . . ., . . 
DOES NOT APPLY':AND 4. '-. . 
NOT APPROPRIATE PERSON (S) RESPONSIBLE ' IMPLEMENTATION SUGGESTED CHANGE FOR MSU FOR IMPLEMENTATION DATE 
. . 
welop and ~pa in t a in  i n  Pur- 
basing Office a Federal Em- 
loyer I D  vendor nuqber f i l c  
hange procedures 
0.-that Purchasing Office . 
hecks ava i lab le  balances, : 
ncurnbers funds, and issues  
urchase orders i n  an on- : 
ine  mode. . . 
ransfe r  invoice process in^ 
o t h e  Division of Accourits . 
rovide fo r  on-line disburst 
en t  process . . 
. . 
rovide a computerized 
oucher l i s t  t o  vendors 
s tab l i sh  a Central  Receiv- 
. ~ g  :.Office responsible t o  
.he. Purchasing Off i c e  





~ o h n  Graham , 
Charles Hicks .' 





METHOD OF IMPLEMENTATION . . ,  . .  . . . . .  . .  . . .  . , . . . . . . 
- - - - - -- - ppp - 
Vendor f i l e  i s  developed and will become operational July 1, 4983. 
Purchasing procedures currenvy i n  place check the the avail- 
abi l i ty  of balances. 'On-line mode will be .functional July 1,  
1983.. . . 
. . 
Invoice processing will be the responsibility o f ' the  Division 
of Accounts July 1,  1983. 
Qn-line disbursement process will be functional July 1 ,  ,1983. 
A computerized voucher l i s t  wil l .  be p a r t  of 'the system July 1 ,  19; 
A central receivihg operation responsible to the Division of 
Purchases i s  not contemplated. Lack of resources and faci 1 i t ies  
is t the major drawback. When these two factors are eliminated, 
rechiving will be a function of Division of Accounts. 
' MANAGEMENT STUDY RECOMMENDATIONS 
11 
\ 
# . . i! ' . 
. '.., I :  , A SUGGESTED P R A C ~ C E  \ 
. : <. DOES NOT APPLY AND i, :. 4. 
SUGGESTED CHANGE NOT APPROPRIATE PERSON (S) RESPONSIBLE :* IMPLEMENTATION 1- FOR MSU. ,. . . . . . . . . . . . . . . . . . . .  FOR. IMPLEMENTATION . . . . . . . . . . , .  ' DATE , 
Estab l i sh  a Property Accoun 
ing Section i n  t h e  Division 
of Accounting . , 
Assi n sequen t i a l  nurirbers, : 
t o  aB1 r e q u i s i t i o n s  . . 
Redesign a l l  payro l l  forms: 
f o r  easy da ta  e n t r y  
Provide . f o r  on- l ine  ent ry  o 
a l l  payrol l /personnel  , . . 
act ions  
Es tab l i sh  one biweekly 
r o l l  process 
Computerize leave records 
pro)ri.de p a y r o l l  r e g i s t e r s  
to'.:departments '. ' . 





~ o h n  Graham 







METHOD OF IMPLEMENTATION . . . . . . . . . . . . . . . . .  . . a .  . . . . .  . . 
Do not' p lan  t o  implement t h i s  recommendation. . Informat ion i s  
a v a i l a b l e  and no j u s t i f i c a t i o n  t o  c rea te  an ad 
o f  paper. 
1 
A Property Accounting O f f i c e r  has been des ignated i n  the  . 
D i v i s i o n  o f  Purchases. 
Sequential  numbers t o  a l l  r e q u i s i t i o n s  has proven t o  be . 
unsuccessful. No p lans a t  t h i s  t ime t o  implement. 
. . . 
Fayro.11 forms have been redes igned w i t h  implementat ion of the 
new system J u l y  1, 1983. 
A l l  payro.11 and personnel a c t i o n s  w i l l  be on - l i ne .  J u l y  1, 1983. 
Morehead S ta te  U n i v e r s i t y  has had o n l y  one b iweekly  p a y r o l l  
process. 
Computerized leave records w i l l  be an i n t e g r a l  p a r t  o f  t h e  new 
personnel system. (tc be implemented in 1983 -84) 
MANAGEMENT STUDY RECOWNDATTONS . . . .  
- .  .; :. , I -.; .. . SUGGESTED PRACTICE 
\ \ * - .  : i \ . . DOES NOT APPLY AND. 
I*. 
\ - 
NOT APPROPRIATE . ~ E R S O N  (s) R~SPONSIBLX IMPLEMENTATXON L. . . . . SU&STED CHANGE FOR MSU. . &OR IMPLEXENTATION 
DATE I.- METHOD OF . . .  IMPU~ENTATION 
. . . . . . .  . . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  - .  . . .  
Provide more information 
on departmental. ledgers 
Automate yearwend e n t r i e s  : 
Automate' University-wide : 
f inancia l  statements : . . . . 
Establish b i l l i n g  systerxi : 
for  the Maintenance and : ,: 
Operations Department. -. 
Establish s m e  University 
departnients as  a w i l i a r i e p  
Develop a s e t  of guideline 
t o  ident ify vacant high ' 
pr . io r i ty  positions ., 
. . 
3&elop c r i t e r i a  t o  be use 




John Graham . . 
John Graharri 
Charles Kicks' . 
~ b r t e r  Dailey. . 
' *. 
Porter Dailey 
. ','. * 
\ .  
* 
. 
Currently all financial transactions are provided on the 
departmental ' 1 edgers, 
' 
All yedr-end entries are automated. . . . 
. . 
1 . .  
. - .  
A1 1 financiaT statemeflts Universi ty-wide are automated. 
A billing system for Maintenance and Operations has been functior 
ing. Normal repairs and maintenance i s  .budgeted in the Division. 
P r i n t i n g  w i l l  bk eva lua t ed  t o  d e t e r ~ i n e  i f  i t  should 
5e an. a u x i l i a r y  e n t e q z i s e  t o  be e f f e c t i v e  J u l y  1 ,  19.83 
. - 
A set of guidelines will be developed to identify 
vacant positions based on the 5 year plan. To- ' ' 
be comple ted ' in  f a l l  of 198-3. 
Criteria for the allocation of new positions will be 
developed base-d on the institutional goals and' 
objectives as defined in the 5 year plan. 
. 
. . 
. . ! 
J 
. . . 1;. 
. 5 '. . 
I . '  
' SUGGESTED CHANGE 
4 
W G E M E N T  STUDY RECOMMENDATLONS . 
SUGGES D PRACTICE , 
DOES N%. APPLY AND 
\ 
'\ . 
NOT APPR~PRIATE PERSON(S) RESPONSIBLE 'A' IMPLEMENTATION 
FOR MSU FOR WPLEMENTATION DATE 
, . , ! . . . . . . . . . . . . . , . . . a .  . .  . 
. .  a 
Develop pay p l a n  for a l l  : 
non-faculty mployees  : 
. .  
Conduct s a l a r y  surveys of .  
comparable p o s i t i o n s  : : . . .  . . 
Develop an. Administrat ive/  
Profess ional  c l a s s i f i c a -  
John Graham . 
John Graham -. - - 
. . 
Expand the  p resen t  c l a s s i -  
f i c a t i o n  plan 
. .. 
Establ ish  a mul t i -year  : 
sche&ule fo r  re-examha- . 
t i o n  of c l a s s i f i e d  p0si t ibr . s  . . . . . -  
t i o n  and pay p lan .  
1 
: . 
Develop job desc r ip t ions  
f o r  a l l  employees 
Conduct an assessment f o r  




. . -.. . 
I .  1 John Graham * '  
John Graham 
\ .. . . . '  
I 
METHOD OF IMPLEMENTATION. . . . . . . . . . . . . . . . . . . . . . 
I tenls pcrtaini ng to non-facul ty  personnel ' w i  11 be addressed . 
when resources are  made available. This ent i re  area i s  
c r i t i ca l  to the institution and must receive a t o p  priority.  
Cu r r en t l y  we a r e  t r y i n g  t o  f i 1 l . a  new p o s i t i o n  i n  
per  zonnel  i n  ,,order t o  a c c ~ m p l i s h  t h e  folJoving p o i n t s .  
i 1 .  
' SUGGESTED. PRACTICE . 
8. 
\ 
8 . . 
\ .  I I  
.I ' . . . . DOES NOT APPLY AND -.,. '. . 4. . . .  
' NOT APPROPRIATE PERSON(S) RESPONSIBLE ' I - .  I M P M N T A T I O N  ' 
' .SUGGESTED CHAN~E . FORMSU. .# FOR IMPLEMENTATION ' DAm. . - . . . .  METHOD OF IMPLEMENTATION - . . . . . . .  . I . . . . . . . . . . . . . .  . .  - . . . . . . . .  . . . . . . . . . . . . . . .  
Develop annual perf k a n c e  
reviewprocedures . 
r eve lop an' outside empl&-' 
ment policy 
Increase the staffing of the 
Personnel Officer ' 
4 '  . .  . .  
Enhance the employee sug-'. : 
gestion system . . 
. . 
. . 
Conduct a study of class : 
sizes . . . . 




activities of Financial Aid 




Jqhn Graham . 
. . 
Walter Emge . ,: . ' 
president Norf leet 
President Norfleet 
I terns pertaining to non-facul t y  personnel will be addressed . 
when resources are  made available.  This ent i re  area i s  
c r i t i c a l  to the ihs t i tu t ion  and must receive a  top pr ior i ty .  
I I  ' ' 
~ u r r k t l ~  i n  f i n a l  review sta;es 
~b b e  dbne by ~ b l ~  1, 1983 
.To b'& done whefl new per  s o n ,  i s  ' h i r e d .  It 
class size study i s  dcne each sanester as part  .of the faculty 
$mk-load analysis. A new report has also been generated 
showing f a l l  enrollment dats,  by course, for 5 years up t o  
but not including Fall  1982. ?his repart brill be updated t o  
bclude Fal l  1982 data and F a l l  1953 data and a mjor study 
w i l l  be undertaken' by the Undergrate anriculm Cumittee and 
the Graduate Council t o  eliminate courses frm catalogs. 
Full crocedures .-ill'be developed for F r r e r ~ a l  audit- 
ing  and e x i s t i n g  s t a f f  I..-ill do s p e c i f i c  a u d i t s  a s  
needed u n t i l  personnel  can be a f fo rded  
Has been done . *  ' 
4,. - . 
. ,,!; . . . . .  
II .. ;i ' MANAGEMENT STUDY RECOWNDATXONS ._ . ' .  
.!r.i . . . . . 
11  i SUGGESTED PRACTICE \ . . :I * 
: .  DOES .NOT APPLY AND . . .. \ . . 4 
NOT APPROPRIATE PERSON (S ) RESPONSIBLE,,.' IMP~ENTATION 
' . SUGGESTED CHANGE , . FOR MSU: , FOR IMPLEMENTATION 1,  DATE 
3stablish procedures for 
iefexring fees . 
Zstablish telecmunicationg 
b d  mail services as .- 
auxiliaries ' . . 
. . * 
. . 
. . -  
kansf er mail...servLce. and;.-:; 
telecommunications to. the : 
Division of Auxiliary . . 
Services . . 
. ' . . 
Consolidate the ~evelopment: 
and Alhni Relations Off ice. 
. . 
. . 
Transfer the radio .station 
to the Division of Media ' 
Services . . 
rransfer the Division of 
4thletics to the Bureau of 
tudent Affairs 
... 
John ' Graham 
. 'John Graham ' 
~resideqt Norf leet 
. , 
president Norf leet 
President Norf leet 
METHOD OF IM.P&EMENTATION. - . . . . . . . . . . . . . . . . . . . .  Q . . . . . . . . . .  
Procedures for deferring fees have been in operation. The 
process has been transferred to the Division of Accounts from' 
the Financaial Aid area and .is functioning satisfacto,rily. 
The classification of telecommunications and mail services as' 
auxil iaries was implemented several years ago. However, no 
money has been transferred to make these jtems self-supporting. 
There i s  an argumeft that these are institutional' support items 
dnd shuuld,not be treated as auxiliaries; . 
. . 
Mas been completed.,  . 
Tranfer red  t o  t h e  ~ x e c u t i v e  A s s i s t a n t  t o  t h e ' p r e s i d e n t  
' f=- - I t  , ., 4 0 
. . j l  * . ' 4 . I 4 . !i * . MANqiCEMENT STUDY RECOMNENDAT30NS 8 ' . . a -  . . 
, * I ' c  . , 
i l  . *SUGGESTED PRACTICE . . 
I :  .' DOES NOT APPLY @D. \ ; \ 
& G E S T ~  C H A ~  NOT'-APPROPRIATE FOR MSU. * PERSON (s) ' RESPONSIBLE * IMPLEMENTATION . . . (. FOR IMPLEMENTATI ON DATE METHOD OF IMPI~ENTATXON ' 
' . # , .  I . .  . . . .  . .  . . .  . . I  . . . , . . .  . I  . .  . . . . . . . . , .  . . . . . .  . . .  I . . .  . . .  . 
Transfer the intramural 
program to the Bureau of 
Student Affairs .. . 
. . 
. . . 
. . 
Consolidate the f fve 'career 
' related services into a .  : 
single counseling center: . . 
'Continue implementing new. : 
student records system : : 
+ . .  
Simplify retrieval' of stu-: 
,dent information using .; 
microfiche 
don'tinue to interface, on: 
line cash receipts, account 
rsceivable , .registration 
and financial aid systems. 
' president Norfleet 
:
. . . . .. 
president No=f leet . . .  
John Graham. . .. ' 







Phil Conn .. 
Charles Hicks 
. . 
John Grahm ' 
Walter Euge 
Buford Crager :: 
Charles Hicks. 




pcrof iche reader-printer requested in 1983-,84 budget. Cannu 
proceed without this piece of equipment. K i l l  b e  added i f  
i s  avai?ab l e  . 
. . 
:ntra lhe  the col lect ion of 
udent de l inque~t  accounts 
.tablish $olicy on payment: 
? fees. ;. . .  
: , . . . : . . .  
;seas computer 'traininge :. 
. . .  !eds -. . . . . .  . . . . . .  . .  
. . . '. . 
. . *  
:velbp flow chart of. budget 
'yliprocess. . . . . .   
. . .  . . .  . . . .  . . . '  . . 
. . . .  . .  
; tablish 'budgetary guide: 
.nes . 1 . . . . . . 
i .  
:Gelop lone-term plan fc; . 
novation ' and major repairs 
replacements . 
John Graham ' 
, Walter.Emge , ; 
Buford Craher . .:. . 
Charles Hicks .-,' . . 
6 : .  
. . 
. . . .  .4 s. .. '. . 'r 
' Johh'~rahan, . :  - ' . . . .  
. Walter h g e .  ' : . .  
. Buf0r.d Crager ,-. ' . ' 
. - . . .  . - . '  . . 
char& l i c k s  . - . . . . 
. . 
~ o r t & . ~ ; i l e ~  . .
7.' ' 
0- . . 
. porter m i l e y  ' . . . 
. '  . . . 
. . 
. . . .  
.John' Graham ' .  r; : 
Porter Dailey . '  
.! 
Y* . :i.; .*. a .  
. 0. !I  -. . 
; !,.! : ' . .  ' .  HANAGEME~T STUDY .~RECOMMENDATLON$ > ., .- .. * s: . . .  'ii. . . . ' * * * \ t i  . 
: I . > .  SUGGESTED PRACTICE . '. , \'\ . 
, . . I '  . \ * \ \ . . . . .  WES NOT MPLY AND k. \. > .  .-4 ;: . . . . NOT APPROPRIATE PERSON (s) RESPONS&E '"~LEMENTATION I... . . .  
' SUGGESTED CHANGE . FOR HSU .. O m  
. . . . . . . . . . . . . . . .  . . . . . . I . . . . . . . . . . . . . . . . . . . . . . .  . . . . . . .  FOR IMPLEMENTATION DATE ..,... M E ~ O D  OF IMPLEMENTATION . 
. . 
the col 1 ection of del i nquent accounts has always been central ! zec 
i n  the Bureau of Fiscal Affairs, 
. . 
. 
There i s  an e x i s t i n g  policy on payment of fees. 
  raining being  provided a t  several levels based on 
qeeds . . . 
t .  
&.flow chart will be developed in conjunction.with . 
.the development of the 1984-85 Operathg . - .  Budget. . '  
. . 
Budget instructions and budget guidelines will be 
$eveloped each year based on available-revenues and .; 
priorities. Consistency between years-will be an 
bbjective;. . _ *  
The development of a long-range plan.for' renovations Bnd major 




* ' J ? , * ' . * .  * . . 6 
' .- . /I: . . . .  .t ,-. . I . MANAGEMENT STUDY RECOWNDATIONS . . 
. . . .  . . 
. !g 0 ,  . 
\, 
. I  ' 
. a  I (  . .  ' ' .SUGGESTED PRACTICE - ', ,.' 1; \ ' 9  
s * I .  . DOES NOT APPLY AND 
NOT APPROPRIATE . P E R S ~ N  (s) R E S ~ O N ~ ~  BLE I M P ~ - N T A T I O N  . . 
,: SUGGESTED CHANGE a . < ..,, 
. . I .  . a FOR MSU. a .a, , FOR IMPL@ENTATION DATE ' , ' . . . . . .  .. . I *  . . . . . .  
. . .  
Increase utilization of 
Operations and Maintenance 
workload data . , ... . . .  . . .  
. . . . . . . . 
, : . .  
. . . * .  . , ' .  .. - . . 
, ~evel& checklists zor 
a s . . ,  . . -  inspecting work 
. . .  . . a. 
: ... . . . .  . . . , -  
. . 
' 5  - 
. . . . . . . .  
. . .  . . . .  . . 
. .  
. .  . . .  
. C  _ . . .  . . . .  . . . . . . 
... 
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The uti 1 ization of Operations and Majntenance workload data  i s  
examined. Theestablishmentof times for thecomple t ionof  
. .  certain. repairs has not been made,' but will. be examined. 
Janitorial vorkl.oad'studies were.completed in May and 
changes made. ' . . 
. . 
. . .  
 heckl lists for inspecting workhave been implemented in certa.in 
a.reas. ,This item will be expanded .in .'the .1983-84 fiscal year. . . . . .  
Surveys'of users of the Physical Plant have been conducted and 
will be a practice of this  office. 
Training sessions for supervisors are conducted, but not t.o the 
extent needed. This will be expanded during the 1983-84 fis,ca.l 
yea r . . . 
Ruxi 1 iar ies  are charged for services rendered by Operations and 
Maintenance. .Educational and General facili t i 'es have their ' 
normal repair and rnainten.ance budgeted and charged to the ' . 
various Operations and Maintenance budget. 
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E x h i b i t  B-2 
SELECTEL) INDICIES OF ENROLLMENT FOR FALL SEMESTER, 1984 
COMPARATIVE REPORT: 6/25/84 
NEW AMITTEES I NEW FRESHMEN, TRANSFERS, RETURNEES, HIGH SCHOOL STUDENTS. . . . . . 
1983 1267 (599, 21 days) 
1984 N/A (672, 2 days) 
1983 1090, July 11 
1984 1095 
0 
Submitted by : Charles Myers 
E x h i b i t  B-3  
PROJECTED SUMMER ACTIVITIES 
FOR MOREHEAD STATE UNIVERSITY 
1984 





















J u l y  9-14 
J u l y  9-12 
3uly 9-13 
J u l y  16-20 
J u l y  16-10 
Ju ly  16-21 
J u l y  16-20 
J u l y  15-20 
J u l y  17-19 
J u l y  22-27 
J u l y  23-27 
J u l y  22-28 
J u l y  19-Aug. 3 
July 30-Aug. 3 
J u l y  30-Aug. 2 
J u l y  29-Aug. 4 
J u l y  30-Aug. 4 
G i r l s  S t a t e  
Boys S t a t e  
Golf 
Foo tba l l  
UCA I 
Computer 
Baseba l l  , 
Taylor  Yearbook Workshop 
Business Keyboard Workshop 




Womens Baske tba l l  
Business Keyboard Workshop 
Appalachian Celebra t ion  
Music Keyboard Workshop 
Computer 
Mens Baske tba l l  
E lde rhos t e l  
Ce lebra t ion  o f  t h e  Arts 
Womens Baske t h a l l  
Computer 
Celebra t ion  of t h e  A r t s  
UCA Jr. High I1 
P r o j e c t  Challenge 
Computer 
Horsemanship 
Food Serv ice  Workshop 
P r o j e c t  Challenge 
Computer 
Band Camp I 
Mens Baske tba l l  
Computer 
UCA I1 
Band Camp 111 
Kentucky Dance I n s t i t u t e  
1934 Summer Activities 
Aug. 5 - 11  Band Camp I11 
Aug. 5 - 8 Volleyball 
E x h i b i t  B-4 
CENTER FOR INSTRUCTIONAL DEVELOPMENT: January-June, 1984 Progress Report 
The establishment o f  a Center f o r  I ns t r uc t i ona l  Development (CID) was a 
long-standi ng recommendation o f  Morehead State ~ n i v e r s i  t y  ' s Commi t t e e  on 
Facul ty and S t a f f  Development. President Morr is  L. Nor f leet ,  i n  agreement 
w i t h  the standing committee recommendation, appointed an Ad Hoc group ca l l ed  
"The I ns t r uc t i ona l  and Facul ty Development Comni t tee"  t o  study the recomnenda- 
t i o n  and problem. This Ad Hoc- c o m i  t t e e  presented a formal r epo r t  dated 
A p r i l  7, 1983. 
I n  the f a l l  o f  1983, President Nor f lee t  fo rmal ly  announced the r e s u l t s  
o f  the committee study and pledged t o  develop a recommended center designed 
t o  serv ice and strengthen the i n s t r u c t i o n  needs and desires o f  the facu l t y .  
I n  October o f  1983, the president  appointed George Eyster D i rec to r  o f  
the Center f o r  I ns t r uc t i ona l  Development (CID). The name o f  the center was 
suggested by the Ad Hoc Committee. The appointment of M r .  Eyster l i n ked  the 
s i m i l a r i t y  o f  tasks o f  the Center t o  those o f  the center t o  those o f  the 
D i v i s i on  o f  Continuing Education, which M r .  Eyster d i rected.  
The center  was immediately establ ished under the O f f i ce  o f  the Vice Presi-  
dent f o r  Academic A f f a i r s ,  i n  Breckinridge Hal l ,  an abandoned f a c i l i t y  o f  
super ior  q u a l i t y  and size--3,000+ square fee t .  The C I D  was dedicated i n  a 
formal opening on October 31, 1983 by the president  whose remarks on the 
occasion were supported by two d is t ingu ished guests: D r .  Wi l l iam C. Hubbard 
and D r .  Ar thur  Crawley representing the Appalachian State Un ive rs i t y  Center 
f o r  I ns t r uc t i ona l  Development, one o f  the more d i  s t i ngu i  shed and successful 
centers i n  the nat ion.  
The o f f i c e s  o f  the C I D  and a1 1 spaces were ava i lab le  t o  a l l  f a c u l t y  w i t h  
the beginning o f  the spr ing semester. Several hundred members o f  the f a c u l t y  
were served i n  a v a r i e t y  of a c t i v i t i e s  and programs. 
The C I D  convened a  special Facul ty Forum and presented Dr. Harold 
Hodgkinson on January 17. D r .  Hodgkinson, a  Senior Fellow w i  t h  the I n s t i t u t e  
fo r  Educational Leadership, Inc., Washington, D.C., and a  d is t ingu ished 
American educator addressed "The Future o f  Higher Education" i n  two sessions 
o f  the u n i v e r s i t y  facu l t y .  
A parade o f  i nd i v i dua l  f a c u l t y  members and groups have been served by 
the Center 's many resources and mater ia ls .  Most o f  these a c t i v i t i e s  have 
had d i r e c t  impact o r  in f luence upon the growth, development and enhancement 
o f  i n s t r u c t i o n  and curr iculum t o  the bene f i t  o f  Morehead State Un ive rs i t y  
students wh i le  a t  the same time advancing the broad goals and ob jec t ives o f  
the i n s t i t u t i o n .  Other program h igh l i gh t s  included: 
- the use o f  cancer research audio/visual a ids f o r  classroom 
and pub l i c  informat ion,  
- the p rov is ion  o f  a  seminar on e lec t ron ic  spreadsheets. 
- the p rov is ion  o f  a  consul tant  i n  e lec t ron  microscopy (Dr. Wang, 
Marshal 1 Un ive rs i t y )  . 
- the appearance o f  Mortimer Adler, planning sessions f o r  h i s  
appearance; presentat ion o f  video tape recordings. 
- the attendance o f  the d i r ec to r  i n  the Southern Regional Facul ty and 
I ns t r uc t i ona l  Development consortium. 
- a  v i s i t a t i o n  t o  Old Dominion Un ive rs i t y  Center f o r  I ns t r uc t i ona l  
Development leadership t r a i n i ng .  
- the p rov is ion  o f  I R S  informat ion fo r  facu l t y .  
- the p rov is ion  o f  a  consul tant  i n  medical technology, Ear l  Jackson, 
Harvard Medical School. 
- the presentat ion o f  a personal computer course, " B i t s  and Bytes," and 
the p rov is ion  o f  computers f o r  "hands-on" t r a i n i n g  f o r  f acu l t y .  
- the acceptance, screening and se lec t ion  o f  proposals from f a c u l t y  
awarding s i x  summer I ns t r uc t i ona l  Development Fellowships f o r  
f a c u l t y  study i n  the C I D ,  one award t o  each o f  the s i x  schools. 
Another important milestol ie i n  the Center f o r  I ns t r uc t i ona l  Development 
has been the appointment o f  a  (.ID Advisory Committee composed o f  two representa- 
t i v e s  from each o f  the s i x  schools o f  the un ive rs i t y ,  A p r i l  4, 1984. 
The Center's progress has been remarkable J The C I D  Advisory Comi  t t e e  and 
the leadership o f  the Center are ce r t a i n  t h a t  programs can be developed t o  
gradual ly  embrace and serv ice a l l  f acu l t y .  
The new f i s c a l  year w i l l  b r i ng  some monies f o r  C I D  a c t i v i t i e s  and services. 
Secretar ia l  services are t o  be made avai 1  able. Superior, exci  t i n g  , crea t i ve  
facu l  ty programs and a c t i v i t i e s '  can be an t i c ipa ted  i n  the Center f o r  I ns t r uc t i ona l  
Development i n  the 1984-85 un i ve r s i t y  year. 
SUMMARY REPORTS 
OF THE MORRIS L .  NORFLEET ADMINISTRATION 
PRESENTED TO THE BOARD OF REGENTS 
OF MOREHEAD STATE UNIVERSITY 




June  2 7 ,  1984 
I have  r e q u e s t e d  t h a t  e a c h  Cab ine t  m e m b e r  and  t h e  
D i r e c t o r  of A t h l e t i c s  t a k e  f i v e  m i n u t e s  t o  summarize s i g n i f i c a n t  
a c t i v i t i e s  t h a t  have  t r a n s p i r e d  i n  e a c h  a r e a  i n  t h e  p a s t  s e v e n  
and a h a l f  y e a r s .  They may d i s t r i b u t e  a d d i t i o n a l  materials t o  
c o n s e r v e  t i m e .  
I n  my r e p o r t ,  I s h a l l  d w e l l  on t h e  b r o a d e r  g o a l s  w e  
have  worked toward  as a t o t a l  U n i v e r s i t y .  The Annual Repor t  
g i v e s  most o f  t h e  i t e m s ,  b u t  I w i l l  t o u c h  on a few which were 
n o t  i n c l u d e d  i n  t h e  Annual R e p o r t .  
- - Invo lv ing  f a c u l t y  and s t a f f  members i n  t h e  d e c i s i o n -  
making p r o c e s s e s  by  expand ing  t h e  r o l e  of v a r i o u s  
commi t t ees  and  c r e a t i n g  new commi t t ees  t o  p e r f o r m  
a d d i t  i o n a l  f u n c t  i o n s .  
- - S t r e n g t h e n i n g  t h e  p r o d u c t i v e ,  r e l e v a n t  academic  
programs b y  c r e a t i n g  c e n t e r s  o f  e x c e l l e n c e  and  
e l i m i n a t i n g  u n p r o d u c t i v e  o r  outmoded programs.  
- -Developing a secret a r i a1  c l a s s i f  i c a t  i o n  s y s t e m  and 
s a l a r y  s c h e d u l e  i n  o r d e r  t o  improve t h e  s t a t u s  o f  
employees  i n  t h i s  area. 
--Working w i t h  t h e  l o c a l  community i n  a i d i n g  b u s i n e s s  
development  t h r o u g h  t h e  Appalachian  Development C e n t e r ,  
and  o t h e r  programs s u c h  a s  t h e  community e d u c a t i o n  
program w i t h  t h e  Rowan County School System. 
--Upgrading maintenance and a u x i l i a r y  pe rsonne l  
p o s i t i o n s  w i th  i n c r e a s e d  s a l a r i e s .  
--Developing ways of  r e cogn i z ing  o u t s t a n d i n g  
s c h o l a r s h i p  by e s t a b l i s h i n g  t h e  o u t s t a n d i n g  
r e s e a r c h e r  award, t h e  g r adua t e  s t u d e n t  b r e a k f a s t  
and t h e  s c h o l a r s 1  luncheon.  
--Developing ways- of  g i v i n g  more i n d i v i d u a l i z e d  
a t t e n t i o n  t o  incoming s t u d e n t s  by adding t o  t h e  
admis s ions t  s t a f f ,  more e x t e n s i v e  summer o r i e n t a -  
t i o n  programs,  t u t o r i a l  s e r v i c e s ,  counse l i ng  
s e r v i c e s  and s p e c i a l i z e d  remedia l  c l a s s e s ,  career 
c o u n s e l i n g  and improved placement s e r v i c e s  b y  
add ing  c a r e e r  days .  
--Improving t h e  q u a l i t y  of s t u d e n t  l i f e  on campus by 
add ing  a d d i t i o n a l  r e c r e a t i o n  f a c i l i t i e s  , expanded 
and new h e a l t h  s e r v i c e s ,  program counc i l ,  meal p l a n ,  
a l l - n i g h t  g r i l l ,  c r e a t i n g  l i v i n g - l e a r n i n g  c e n t e r s  
i n  t h e  r e s i d e n c e  h a l l s ,  expanded open house h o u r s ,  
co-ed r e s i d e n c e  h a l l  concep t ,  enhanced programs i n  
r e s i d e n c e  h a l l s ,  adap ted  campus t o  accorrmodate t h e  
handicapped and expanded Homecoming a c t i v i t i e s .  
--Enhancing environment f o r  f a c u l t y  by  improving 
o f f i c e  c o n d i t i o n s ,  improved copying and d u p l i c a t i n g  
f a c i l i t i e s ,  s p e a k e r s  bu reau ,  more s o c i a l  a c t i v i t i e s  
p lanned by t h e  S o c i a l  Committee, reduced t e a c h i n g  
l o a d s ,  developed method of g i v i n g  r e a s s i g n e d  t i m e  f o r  
r e s e a r c h ,  a d v i s i n g  a n d  p u b l i c  s e rv i c . e .  F u r t h e r ,  
expand ing  h e a l t h  and l i f e  i n s u r a n c e  coverage  
and  added l i a b i l i t y  i n s u r a n c e  c o v e r a g e ,  
expand ing  o p p o r t u n i t  i es  f o r  p a r t i c i p a t i o n  i n  
summer i n s t i t u t e s  and an expanded r e c r e a t i o n  
program is b e i n g  p l a n n e d  by t h e  D i r e c t o r  of 
I n t r a m u r a l s .  The f a c u l t y  r ev iew and promot i o n  
p r o c e d u r e s  have been s t r e n g t h e n e d .  
--Improving f a c i l i t i e s  f o r  t h e  School  o f  Humani t i e s  by 
r e n o v a t i n g  Kibbey T h e a t r e  and f i n i s h i n g  R a i r d  
Music H a l l .  
- - E s t a b l i s h i n g  p o l i c i e s  and w r i t t e n  p r o c e d u r e s .  P o l i c i e s  
and  p r o c e d u r e s  have been r e v i s e d  and new o n e s  deve loped  
t o  a i d '  i n  t h e  a d m i n i s t r a t i o n  o f  t h e  U n i v e r s i t y .  T h i s  is 
an on-going p r o c e s s .  A p r o c e d u r e  h a s  been e s t a b l i s h e d  
t o  g i v e  eve ryone  a f f e c t e d  a chance  t o  r e v i e w  a p o l i c y  
b e f o r e  adop t  i o n .  
---Developing a management i n f o r m a t  ion  d a t a  b a s e .  A v e r y  
s o p h i s t i c a t e d  s y s t e m  h a s  been deve loped  t o  a i d  i n  
d e c i s i o n  making. T h i s  h a s  been p o s s i b l e  as a r e s u l t  
o f  t h e  new d a t a  p r o c e s s i n g  c e n t e r .  
- -Main ta in ing  and e n h a n c i n g  t h e  p h y s i c a l  p l a n t  o f  
t h e  U n i v e r s i t y .  A l i s t  of  c a p i t a l  c o n s t r u c t i o n  and 
r e p a i r  p r o j e c t s  is a t t a c h e d  as Appendix A .  Though 
t h e  list a p p e a r s  e x t e n s i v e ,  much needs  t o  be done i n  
t h e  ma in tenance  area. The Department o f  F a c i l i t i e s  
Management is  d o i n g  a s t u d y  o f  e a c h  b u i l d i n g  on campus 
t o  d e t e r m i n e  ma in tenance  n e e d s .  
--Developing employee r ecogn i t i on  program. The Personnel  
O f f i c e  h a s  developed a t o t a l  employee r ecogn i t i on  
program which w i l l  be implemented i n  t h e  nea r  
f u t u r e .  Also, a sugges t ion  procedure has  been 
developed f o r  i d e a s  t o  improve t h e  Un ive r s i t y .  
--Budget i ng  procedures .  A t o t  a l l y  new budget ing 
procedure  has  been developed by t h e  Budget Off ice  
which g ives  an oppor tun i ty  t o  r e a l l o c a t e  r e sou rces  
and t o  manage t h e  f i n a n c i a l  a f f a i r s  of t h e  Un ive r s i t y  
better.  
--Improving management procedures .  The most s i g n i f i c a n t  
advancement i n  t h i s  a r e a  is t h e  implementation of 
t h e  management recornmendat i o n s  i n  Appendix B. 
I have dwelt on some of t h e  g o a l s  w e  have worked toward 
du r ing  t h e  p a s t  seven and a h a l f  y e a r s  and could add more; however, 
I f e e l  t h i s  w i l l  p rov ide  a base  f o r  e v a l u a t i n g  p rog res s .  
Now, I would l i k e  t o  t u r n  t o  t h e  i s s u e s  f a c i n g  Morehead 
S t a t e  Un ive r s i t y  i n  t h e  f u t u r e :  
- -Financia l  suppor t  f o r  h ighe r  educa t ion  i n  Kentucky. 
I t  is  impera t ive  t h a t  more r e sou rces  a r e  made 
a v a i l a b l e  for f a c u l t y  and  s t a f f  salaries t o  avoid 
l o s i n g  good qua1 i t y  people .  
--Maintenance of f a c i l i t i e s  is a c r i t i c a l  problem. 
--The s tudy  of d u p l i c a t i v e  programs could have a 
d e t r i m e n t a l  e f f e c t  on a l l  i n s t i t u t i o n s  u n l e s s  t h e  
s t u d y  is approached i n  t h e  a p p r o p r i a t e  manner. 
--Higher admiss ion  s t a n d a r d s  c o u l d  mean b e t t e r  
s t u d e n t s  b u t  c o u l d  a l s o  b e  a means o f  deny ing  
access t o  a l a t e  bloomer.  
- - C u r r i c u l a r  changes  must b e  made c o n s t a n t l y  
t o  p r o v i d e  g r a d u a t e s  w i t h  t h e  t y p e  of background 
needed t o  compete i n  t h e  m a r k e t p l a c e . .  
- -Educat ion is t h e  b u s i n e s s  o f  a l l  and h i g h e r  
e d u c a t i o n  i n s t i t u t i o n s  and b u s i n e s s  and  i n d u s t r y  
must j o i n  hands  t o  do a  b e t t e r  j o b  f o r  o u r  young 
p e o p l e .  
In  c l o s i n g ,  Morehead S t a t e  U n i v e r s i t y  is s t r o n g  and can  
meet t h e  c h a l l e n g e s  which l i e  a h e a d ,  and I l o o k  f o r w a r d  t o  b e i n g  
a c o n t i n u i n g  p a r t  of t h e  U n i v e r s i t y  i n  my new and c h a l l e n g i n g  





P R O J E C T  YEAH B E G I N N I N G  S O U R C E  AMOUNT 
**********************************3C***-E****************************************~ 
Veterinary Technology B u i l d i n g  




S = State 
A = Agency 




PROJECT YEAR BEGINNING ' SOURCE AMOUNT ................................................................................. 
University Farm Improvements 1 978 
Roof Renovations 1978 
Rice Maintenance Building 1 97.7 
Power Plant Improvements 1 978 
Agriculture Facilities 1978 
Total 
S = State 
A = Agency 




PROJECT YEAR BEGINNING SOURCE AMOUNT 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Allie Young Hall Renovations 
Tennis Courts and Lighting 
Roof Renovations 
Veterinary Technology Building 
Power Plant Improvements 
Agriculture Facilities 
Total $2,468,441 
S = State 
A = Agency 




PROJECT YEAR BEGINNING SOURCE AMOUNT ................................................................................ 
Library Addition 
Various Repairs and Renovations 
Utility Tunnel 
Football Practice Area 
Decking-Claypool Young 
Weatherby Gym Improvements 
ADUC Mini-Mall 
Power Plant Improvements 
Jayne Stadium Renovations 
Coal Mining Laboratory 
B. F. Reed Hall Renovations 
~cademicl~thletic Complex 
Fire Safety Improvements 
$3,516,232 Total 
S = State 
A = Agency 




PROJECT YEAR BEGINNING SOURCE AMOUNT ................................................................................ 
Academic/~thletic Complex 
Various Repairs and Renovations 
Switch Gear 
New Horse Barn 
University Farm Improvements 
Fire Safety Improvements 
Jayne Stadium Seats 
Total $7,358,728 
S = State 
A = Agency 




PROJECT YXAR BEGINNING SOURCE AMOUNT 
................................................................................ 
Boiler Repair and Renovation 
Access Ramps 
Combs Building Renovation 
Thompson Hall Recreation Room 
Steam Tunnel Repairs 
Weight Training Room 
Various Repairs and Renovations 
Energy ~anagement Monitoring System 
Repairs to Switch Gear 
  ire Safety Improvements 
Cotal 
S = S t a t e  
A = Agency 




PROJECTS YEAR BEGINNING SOURCE AMOUNT 
***********-E******************************************************************** 
Interior Renovation of 
Button Auditorium 
ADUC Renovations and Repairs 
Power Plant Improvements 
University Farm Improvements 
Poultry House Replacement 
Administrat ion Building Improvements 
Living Learning Centers 
Interior Renovation of 
Button Auditorium 
ietuhing Boiler 
llevators for Handicapped Access 
rarious Repairs and Renovations 
Roof Renovations 
Golf Course Clubhouse 
Total 
S = State 
A = Agency 




PROJECT YEAR BEGINNING S:NR C E AMOUNT 
................................................................................ 
Handball Courts 
Downing ~ i v i n ~ / ~ e a r n i n g  Center 
Farm - Beef Barns 
A D U C  Handicapped Access 
A/AC Floor Repair 
Breckinridge - Admissions 
Residence Hall Doors 
Radar Hall Chiller 
Nunn Hall Air Conditioner 
Golf Course Bridge 
Jayne Stadium Lockerroom 
Jayne Stadium Repairs 
Boiler Repair 
Alumni Tower Renovation 
Howe ll-McDowe 11 Remodeling 
ADUC Ticket Booth 
Button Air Conditioning 
Elevator Modification 
Center for Instructional Dev. 
TV Platforms A/AC 
Claypool-Young Chiller 
Weatherby Roof Repair 
Power Plant Electrical 
A D U C  Chiller 
Total $1 68,105 
S = State 
A = Agency 
P = Private 
I N  PROGRESS OR PLANNED 
CAPITAL PROJECTS 
MSI;J 
PROJECT YEAR BEGINNING SOURCE AMOUNT 
................................................................................. 
Nunn H a l l  P a r k i n g  
Vet Tech Gas L ine  
B a i r d  Music B u i l d i n g  
B r e c k i n r i d g e  - Communications 
Campus G a s  Lines 
Alumni Tower - B a s k e t b a l l  
Cooper H a l l  Roof 
Alumni Tower C a f e t e r i a  F l o o r i n g  
~ c a d e m i c l ~ t h l e t i c  C e n t e r  S i d e w a l k -  
Power P l a n t  - D e a e r a t i n g  Tank 
Power P l a n t  - Pump 
Power P l a n t  - P o l l u t i o n  C o n t r o l  
L a p p i n  - S l a t e  R e p a i r  
L a u g h l i n  H e a l t h  B u i l d i n g  Roof 
Alumni Tower Roof 
T o t a l  $967,292 
S = S t a t e  
A = Agency 
P  = P r i v a t e  
Appendix B 
PRICE-WATERHOUSE MANAGEMENT STUDY RECOMMENDATIONS 
XOBEHEAD STATE CSZVERS ITY 
. . . . "ii; N .  
t I 
\ 
. : I . .  . .  SUGGESTED PRACTI CB ' -5 \ 
DOES NOT APPLY'$ND 4. '-. . 
SUGGESTED CHANGE NOT APPROPRIATE , PERSON(S) RESPONSIBLE IMPLEMENTATION FOR MSU. FOR IMPLEMENTATION . MTE 
I 
welop and .maintain in Pur- 
nasing Office a Federal Em- 
layer ID vendor number f i l e  
hange purchasing procedur& 
0.-that Purchasing Office . 
hecks available balances, : 
ncurnbers funds, and issues 
urchase orders in an on-' . 
ine mode. 
ransf er invoice processine 
o the Division of Accounts . .
roGide for on-line disburst 
ent process . . 
. , 
rovide a computerized ' . 
oucher list to vendors 
stablish a Central Receiv- 
. ~ g  :Of f ice responsible to 
.he. Purchasing Off ice 
John Graham ' 
Charles .Hicks 
John Graham. 
Charles Hicks ' ' 
30hn Graham . 
Charles Hicks .' 
John Graham : 





METHOD OF IMPLEMENTATION 
'endor f i l e  i s  developed and will become operational July 1, 1982. 
I... . .  
'urchasing procedures currently i n  place check the the avail- 
!bili ty of balances. On-li?e mode will be.functiona1 . July . 1,  
1983.. . 
(nvoice processing wi 11 be the responsibility o f  the Division 
~f Accounts July 1, 1983. 
Jn-line disbursement process will be functiofial July 1 ,  1983. 
A cocputerized voucher 1 :st will.  be p a r t  of the system July 1, 1 %  
A central receivirig operation responsible to the Division of 
Pyrchases i s  not contemplated. Lack of resources and faci 1 i t ies  
is l the major drawback. When these two factors are eliminated, 
recbiving will be a function of Division of Accounts. 
l' . .  .. . ' 
, ..!I . 
!! . . .+ , ' M G E M E N T  STUDY RECOIQ@NDATLONS 
' 1! ' 
\ 
# . . 
i! 
t ?  .\ SUGGESTED P R ~ ~ C T ~ E  
2. - . k DOES NOT APPLY AND \ -  
1 .  
SUGGESTED CHANGE NOT APPROPRIATE PERSON(S) RESPONSIBIZ .* IMPLEMENTATION FOR MSU. ,. FOR. XMPLEKENTATION DATE 
Estsblish a Prope r ty  Accoun 
ing Section in the  Division 
of Accounting 
. . 
-Assi n sequent ia l  riders : !i t o  a 1 requ i s i t i ons  
. .  . .  
Redesign a l l  payrol l  forms: 
f o r  easy da ta  entry  
Provide . f o r  on-line entry o 
a l l  payro l l /persomel  . 
actions 
Establish one biweekly pay- 
r o l l  process 
Computerize leave records 
pro+i.de payro l l  r eg i s t e r s  
to'.:departments 
\ 





~ o h n  Graham 
Charles U c k s  





METHOD OF IMPLPiENTATION 
4 Property Accounting Officer has been designated in the . 
Division of Purchases. 
Sequential numbers to a7 1 requisitions has proven t o  be 
unsuccessful. No plans a t  th i s  time to implement. 
Payro.11 forms have been redesigned with implementatiori of the 
n,ew system July 1, 1983. 
A1 1 payro.11 and personnel actions will be on-1 ine. July 1 ,  1933. 
Morehead State University has had only c{e'biweekly payroll 
process . 
Computerized leave records will be an integral part of the new 
personnel system. ( t c  be irplerenred in 1 9 8 3 - 8 4 )  
Do not plan to implement this  recommendation. . Information i s  
available and no justification to create an ad 
o f  paper. 
- .  . .i 1 . :: . 
. ti ' ' SUGGESTED PRACTICE . \ \ . , \  * \ DOES NOT APPLY ANn < . t. \ - NOT APPROPRIATE ~ S O N ( S )  R~SPOWSIBLE I H P ~ E H E ~ ' T X O N  k. . . SUGGESTED CHANGE FOR MSU. . 'FOR M P ~ T I ~ N  I.. METHOD OF IMPIX~ENTATIO~~ 
*. ' ..', . . . . .  . -  . . . . . .  . . . . . . . . .  ., . .  : . . .  .. . . . . . .  . . . .  . . . . .  n . . . . .  . .  . . .  
Provide more information 
on departmental. ledgers 
Automate yeat-end 'entries 
, . 
Automate Universityrwi;le : 
financial statements' : : : 
. . 
Establish b i l l ing  systeni : 
for the Maintenance and: .: 
Operations Department . .. 
Establish some University 
departments as auxiliariep 
Develop a s e t  of guideline 
to identify vacant high ' 
priority positions ., 
. . 
)&elop cr i ter ia  to be use 




John GrahaiP . . 
. Charles U&r . . 0 . . .4 . . - .  
SF,hn G r a b  . ' 
Charles HXckrr' -L 
porter Dailey 
Porter Dailey 
. *;. . 
y. . 
- 
Currently a1 1 f inancial  transactions a r e  provided on the 
departmental' ledgers. 
A l l  y e b e n d .  entr ies are automated. 
fin an cia^ statemeats university-wide are automated. 
" . . 
A b i l l i n g  system f o r  Maintenance and Operations has been functior 
ing. Normal repairs and maintenance i s  budgeted i n  the Division.  
3 r l n t i n g  w i l l  b k  e v a l u a t e d  t o  d e t e r c i n e  L f  i t  should 
Se  an  auxi l lar : :  e r - t e r r x i s e  to 5e  e f f ~ c * ' . - - e  ?:I-- 1, 13s 
. - 
A set of guidelines will be developed t o  identify 
vacant positions based on the 5 year plan. Tc- ' ' 
be c 2 ~ ~ 1 e t e d ' i n  f a l l  o f  1983.  . 
Criteria for the allocation of new positions will be 
developed base.d on the institutional goals and' 
objectives as defined in the 5 year plan. 
k$ANAGEMENT . . STUDY RECOMHENDATZONS . 
t i  \ 
\ *  \ . \ :* ' i  : I  . \ .  . . 
I . . '  \ . - G NOT APPROPRIATE PERSON (s) ~ P O N S I B L E  4-. IMPLEMENTATION . . .  SUGGESTED CHANCE FOR MSU FOR IWUMENTATION DATE METHOD OF IMPL~ENTATION .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . . . . . . . .  . . . . . . . . . . .  . . !. 
i I 
Expand the present classi- 
fication plan I John Graham . I '  I I tenis p c r t a i  n i  ng t o  non-facul ty personnel ' w i  1 1  be addressed . when resources are made ava i lab le .  This e n t i r e  area i s  c r i t i c a l  t o  the i n s t i t u t i o n  and must receive a top p r i o r i t y .  
1 
Establishamulti-year : 
sche&ule for re-examina- . 
tion of c lass i f i ed  positibrs 
. 
. . 
Develop pay plan iot all : 
non-faculty employees - : 
C u r r e n t l y  we a r e  t r y ing  t o  fiii .a ;leL- positicn i n  . 
peer sonne l  i n  ,lorde.r t o  accgmplish t h e  foIJo1:ing p o i n t s .  I John Graham 
John Graham 
Conduct salary surveys of: 
comparable positions - : . 3 .  
: John Graham 
. . 
-.. , 
Develop an Adminis trativel . 
Professional classifica- 
tion and pay plan. 
John Graham ' 
Develop job descriptions 
for all mployees 
Conduct an assessment for 
the need for training , 
1:- 
SUC~ESTED* PRACTICE . 
\ \ 
. . \ \ I ! 
DOES NOT APPLY AND 'x, \. . 4.. 
' .SUGGESTED CHANGE . NOT APPROPRIATE PERSOls(S) RESPDNSIBLE ". lWPLEMENTATION ' FOR MSU. .* FOR IMPmNTATION ' DATE. 
Develop annual perf onnance 
review procedures . 
 evel lop an. outside ,empl&-. 1 
ment policy 
Increase the staffine of thr 
Personnel Officer ' 
Enhance the employee sug-', : 
gestion system . .  
. . 
. - 
Conduct a study of class : 
sizes _.  . 
Establish an Internal Audit 
Office 
8 
fransf er accounting-related 
~ctiwities of Financial Aid 
Office to the Bursar's Offk 
John Graham 
President Norf leet 
Walter Emge . ,:. ' 
president Norf leet 
Ptesident Norfleet 
METHOD OF ImLEMEmATION . - . . . . . . . . . . . . . . . . . . . . . . . . 
-- - - 
Items pertaining to non-facul ty personnel will be addressed . 
dhen resources are made available. This entire area i s  
critical t o  the ihsti tution and must receive a top priority. 
U '  . 
~ u r r z n t l ~  i n  &a1 review s tages  
Tb b e  done by ~ u l r  1, 1983 
To b'& done wheA neb: person i s  ' h i r e d .  I1 
class size study is  drxle each senester as part of the faculty 
Wk-load analysis. A new repcart has also been generated 
sixx-ing f a l l  &~ l lnen t  dats ,' by course, fur 5 ;Teas w t o  
kt not including Fall 1982. ?his report w i l l  be updated to 
m l u d e  Fall 1982 data and Fall 1993 data and a major study 
w i l l  be undertaken' by the Undergate Curri.&m Carclittee and 
the Graduate Camcil to  eliminate courses frcn catalogs. 
F u l l  ?rocedures  y . - i l l  ' b e  de17eloped fcr I r r e m a l  audit- 
i n g  and e x i s t i n g  s.raff  ill do s p e c i f i c  axd i t s  a s  
ceeded until. personnei can 5e  affcrded 
Has been done. * 
,.' " 9 
. ..!: .- . 
t t  . HANAGEMENT STUDY RECwNDATfONS .. . . :i . - .i:; . . . . . 
\ . . I! i SUGGESTED PRACTICE 
:! .. \ \ *  \\ . 3 :  DOES APPLY AND ... 4. Nm APPROPRIATE PERSON(S) RESPONSIBIZ,' MPLSENTATION . % 
. SUGGESTED CHANGE , . pgg WU: , ' FOR MPLEHBNTATION 1.. MTE 
, . . . . . . .  . ... . .  .." . . . . . ; a .  . . . .  .,. . . . . . . METHOD OF' WP&EkWRATION . .  . .  . . . . . .  . . . .  . . . . . - .  . . . . . . . . . . . . 
3stablish procedures for 
leferring fees ' 
zstatlf sh te lcc~zir j ,c l lsat  ~ C Z S  
uid mail services as . 
auxiliaries ' . . 
. a .  
. .  
kansf er mail...serv-ice. dl-:; 
telecommunications to. the 
Division of Auxiliary . 
Services . . 
Zonsolidate the ~evelopment: 
and Alumni Relations Office- 
Transfer the radio station 
t o  the Division of Media ' 
Services . . 
rransfer the Division of 
4tCletics to the Bureau of 
tudent Affairs 
' cz  f e a s i b l e  
John ' Graham 
. . 






~reoideot Norf leet 
, . 
, , , 
president Norfleet . ' 
. 5 
President Norf leet . 
Procedures for deferring fees have been in operation. The 
process has been transferred to the Divisi~n o f  Accounts from* 
the Financaial Aid area and .is functioning satisfactorily. 
The classification of t~lecmmunications and ma11 services as. 
auxi 1 iaries war imp1 emented several years ago.. However, no 
money has been transferred to make these j terns self-supporting. 
There i s  dn argumeflt that these are institutional' support i tems 
dnQ should,not be treated as auxilSaries.' . 
: . 
i a s  been conple ted .  , 
f rans , fe r red  July 1,  1982. 
Tranfer red  t o  t he  ~ x e c u t i ~ ~ e  Xsslstant t o  the'  Pres ident  
. . 
oStdCGESTED PRATICE . . 
.* DOES NOT APPLY MID. . . -., NOT'~APPROPRIATIZ~* PERSON (S) RESPOXS IBLE ' YLMENTATION ' SUGGESTED CHANGE FOR MSU. FOR IMPLPiENTATION DATE 
president ~ o r f  leet 
:
. . 
Transfer t he  intramural 
program t o  the Bureau of  
Student Affairs  . - .  




' Consolidate the f2ve ' w e &  
' re la ted  'services into a .  : 
s i n g h  coau?sd&ng center: . . 
President porf leet 
' Continue inp1,ementing new, : 
student records system : : 
. .  
. . .  





Simplify retrieval of stu-: 





Ph i l  Conn .. , 
Charles Hicks 
Fcrofiche reader-printer requested in 1983--84 budget.  cam^ 




Continue t o  in te r face  on: 
l i ne  cash r ece ip t s ,  account 
rsceivable,  r eg i s t r a t i on  
and financial, a i d  systems, 
. . 
John Grahars 
Walter a g e  
Buford Crager 4 
Charles Hicks. . 
- *. 
mtraxize the collection of 
udent deli~quent accounts 
. , 
. . . . . . . . . . . . . .  . . . .  
i ab l i sh  .pblicy on paymen' 
i fees ;. . .  . . . . .  .. . . . . . . . .  
. . . * . .  
- . ,  . . . .  . . . . . .  . -  . . .  . . 
welap flow chart of. .budget 
.y;iprocess. . '. . .  . 
. . .  . - . . . .  . .  
tablish 'budgetary guide: 
.nes . . . 
- .  
Gelcp long-term. plan f o r  . 
novation. and maj or repairs 
replacements 
John Grahk 
Wdlter,htee , : 
Buford edger . '. 'A. 
Charles Hicks .=,' - . . . - 
a : .  . . .  . 4 %.. .. _. - 1  3chn '&&p . : ' - . ... Walter we. * '  : . .  
. Buford Crager . .., - . - .  ' . . .  . 
. . .  - . . . 
. . 
. -  . . 
. . 
~ohn '  Graham ' 
Porter Dailey 
. . 
'he collection of delinquent accounts has always k i n  central! tec 
in the Bureau of F i s c a l  Affairs, 
There i s  an ex i s t ing  pollcy on pa:.ment of fees.  
A. flow chart will be developed in con junction. with . 
. t h e  development of the 1984-85 Operating Budget. . '  . - .  
. . 
Budget instructions and budget guidelines will be 
developed each year based on available-revenues and .: 
priorities. Consistency between years-will be an 
pb jective:. . . . . .  .. _ . 
The developmnt of a long-range plan .for' renovations and 'major 
repa i rs  or replacements. i s  in' process. 
METHOD OF IXPLEXENTATION . . . . . . . . .  . . . . . . 
The utilization of Operations and Majntenance workload data i s  
examined. The establishment o f  tiwes for the completion of . 
. .  certain wpai rs has not been made,' but w i  11. be examined. 
Janitorial workload'studies were completed in May and 
:hanges made. ' 
. . 
. . .  
Increase utilization of 
Operations and &inten&ce 
workload data . . 
. . .  . . .  
. . - .  . 
: . . . . . . . . 
. . . . * .  . : . . -  - . . 
Develop checklists 2or : 
. . *  ' inspecting work . 
. . . .  . .  a. 
. . .  
~heck l l s t s  fo r  inspecting work have been impleknted in certain 
. .  a-reas. .This i tern will be expanded in .tha.1983-84 fiscal year'. 
. . . . . . . .  . . 
. , *.. 
. , .  
. . . . -  . . 
conduct surveys of' users b 
Physical Plant . . .  . -  . - 
. . 
' . . - 
~ond;ct training se&ions: 
for superviearii' in Opera-:' 
. tiona and Maintenance.. ‘. . .  . . .  ... . . . .  
a .  
. . .  
~nstitute charding system 
to b . i l 1  Atixiliaries . and.: ' ' 
Operations and Matntenance 
services ' - . . . .  
~urveys'of users of the Physical Plant have been conducted and 
will be a practice of this  office. 
Training sessions for  supervisors are conducted, but not t.o the 
extent needed. This will be expanded during the 1983-84 fis,ca.l 
year. 
John Graham 
. . 4 
John Graham quxi 1 iar ies  are  charged for services rendered by Opera t i  ons and 
Maintenance. .Educational and General f a c i l i t i e s  have their ' 
normal repair and maintenbnce budgeted and charged to the ' . 
various Opera ti ons and Maintenance budget. 
REPORT TO THE BOARD OF REGENTS 
I have been asked to present a brief, summary account of what 
has happened in the Bureau of Academic Affairs in the past seven 
year's. I cannot pretend to do that in the short time allotted. Nor 
do I have the first hand experience that would enable me to do that. 
But I will try to give an accurate, if spotty, impressionistic picture 
of the academic affairs of this institution in those years, particularly 
as we face the future. 
First, I want to make a brief sketch of the background. We 
might like to think of this institution as an autonomous, free- 
standing, institution. But, in reality, this institution like others 
is subject to many and substantial external influences and conse- 
quently operates within a very narrow range of choices. And this is 
especially true in the academic affairs of the institution. Several 
factors should be recalled. First, economically, 1976-77 and the 
few years after was a period of extremely high inflation which have 
been followed by a period of economic downturn of serious proportions. 
During that period we have also had a decline in the number of college- 
age young people. And, particularly effecting Morehead State University, ' 
I 
the growth of a new institution, ~orthern Kentucky University, which 
I 
cut into the enrollment base of Morehead State. We have also seen 
f 
a decisive shift of student interests away from the traditional 
academic fields and from teacher education to such fieldspas accounting, 
data processing, computer science, and general business. Finally, 
we have had an enormous and very rapid explosion in technology which 
has not only created shifts in career interests but has also created 
substantial new demands with respect to teaching equipment. 
Whether you are operating in a climate of high inflation or 
economic turndown, makes little difference to universities. In both 
climates, income growth to the institution is insufficient to meet 
the needs genuinely presented by program development and change. 
If you add to this significant shift in demand for courses and 
significant technological change, you have a great need for change 
but little room for manoeuvre. I will assume that'the general facts 
of the national and state economy are familiar to everyone. So let 
me only speak to the latter two points--shifts in student demand for 
courses and technological changes. Enrollment in the University, 
measured by student credit hours has fluctuated significantly over 
the eight years from fall 1976 to fall 1983, with reductions followed 
by increases. We are currently on an upward swing, but still credit 
hour enrollment from fall 1976 to fall 1983 has fallen 6.5%. However, 
if you look at the enrollment pattern in the six schools of the Uni- 
versity, you will find shifts in enrollment: an increase of 49.8% 
in the School of Business and Economics, and decreases ranging from 
23.3% in the School of Education, to 13.56% in the School of Social 
Sciences, 11.38% in the School of Humanities, 8.2% in the School of 
Applied Sciences and Technology, and 6.8% in the School of Sciences 
and Mathematics. 
That dramatic a shift in student demand requires significant 
internal reallocation of funds. This has been complicated, in fact 
significantly retarded, by a succession of budget cuts. We have 
within the past three years been able to free up some $3 /4  million 
plus, but have been able to reallocate only about $200,000, with the 
rest going to budget cuts. Nonetheless, we have made a significant 
start in addressing the problem of reallocating institutional re- 
sources to meet changing student demands. 
Comparing instructional salaries for 1976-77 with those for 
1983-84, those in the School of Business and Economics have grown 
from 9% to 12% of all instructional salaries, while those for the 
School of Education have been reduced from 30% to 22%. Salaries in 
the Schools of Humanities and Social Sciences have been relatively 
stable, and there have been increases in the relative funding in the 
Schools of Applied Sciences and Technology and Sciences and Mathematics. 
("Salaries" -here means regularly budgeted faculty positions and does 
not include temporary, part-time lecturers.) 
Technologically, the growth and changes in computer technology 
have had major impacts in many areas of instruction. Not only has 
demand for instruction in data processing and computer science grown, 
with consequent growth in the need for computing resources, but 
computerization has effected all sorts of instructional equipment and 
procedures. For example, computerized data retrieval systems with 
access to large national data bases have fundamentally altered the 
basic concepts of information gathering, storage and retrieval. This 
goes to the very'heart of what me mean by "teaching" and "learning." 
With this as background, I will comment briefly on the major 
developments of the past several years in curriculum, regional service 
and research, and academic support facilities and services. 
CURRICULUM : 
The major change in the undergraduate curriculum has been the 
reform in general education requirements which were implemented in 
the fall of 1981. These changes were designed to provide more 
structure to the pattern of courses whi'ch all students must take 
for the baccalaureate degree. At the graduate level we are currently 
working on a wide-ranging reform of graduate degree programs to re- 
duce the number and simplify the structure of graduate degrees. Also, 
at the graduate level, the system of delivering'graduate courses at 
off-campus centers throughout the region has been substantially 
strengthened and most off-campus instruction has been brought within 
the normal teaching loads of our regular faculty. This means that 
we can be much more confident of the integrity of our regional off- 
campus instruction. At the undergraduate level we have extended 
the notion of regional instruction by opening a Weekend College in 
Ashland offering junior and senior level courses in business and data 
processing so that residents of the Ashland area may complete 
baccalaureate degrees, on weekends, while living at home. We have 
expanded opportunities for MSU students to study abroad. We have 
joined state-wide consortia to allow our faculty to teach and our 
students to study in Great Britain through the Cooperative Center for 
Study in Britain and in Europe through the Kentucky Institute for 
European Studies. We have also signed an exchange agreement with 
the Kansai ~aidal University in Japan to send MSU students to study 
in Japan and to receive Japanese students at MSU. 
In the various schools the following major curricular changes 
have taken place or are underway: 
Applied Sciences and Technoloqy: We have undergone and will 
continue to see substantial changes in many areas of our industrial 
education and technology programs as a result of our growing strength 
in the area of Robotics. Robotics draws on and impacts many fields 
of technology and our involvement in Robotics over the past two years 
has led to substantial revisions and updating of the curriculum in 
many fields. 
The Board of Regents has approved and we are currently working 
with the staff of the Council on Higher Education to get CHE approval 
and to implement the baccalaureate program in Nursing. This will 
address a long-standing and major deficit in baccalaureate-educated 
nurses throughout our region. 
We have also implemented the four-year baccalaureate program in 
Mining Technology. 
Business and Economics: The departmental structure of the School 
has been simplified, and at both the undergraduate and graduate level, 
degree requirements have been restructured to incorporate a common 
core of courses with specialization at the advanced levels. Our major 
concern in this School has been to provide sufficient resources to 
increase the number of faculty and to upgrade salary levels to allow 
us to compete successfully in the very tight job market for doctorally- 
qualified faculty. 
Education: Not only have w e  experienced large decreases in . 
enrollment in the School of Education, but we have also undergone 
major curricular. revisions as a result of changes in certification 
requirements for public school teachers. The School has also under- 
gone a major reorganization to reduce the number of departments and 
to reduce the administrative costs. A significant change has occurred 
also as a result of the closure of the Breckinridge Laboratory School, 
in that we are now cooperating extensively with the Rowan County School 
System and neighboring systems to provide participation and observa- 
tion settings for our students. This cooperation has greatly 
strengthened our ties to local school systems. In addition, we have 
formed partnerships with 13 local school systems in the region to 
improve instruction in reading and mathematics. I might also add 
that the Department of Psychology has developed a very strong Master's 
program in clinical psychology which attracts very able resident 
graduate students to campus. 
Humanities: Our programs in Humanities and the Fine Arts have 
traditionally been strong and they continue to be. In a major step 
to maintain enrollment and increase the educational opportunities to 
area residents, the School of Humanities led by the Department of 
Music this past year implemented a highly innovative project called 
the Academy of the Arts which coordinates the offering of instruction 
in the arts throughout the region. We were literally unprepared for 
the response with which this initiative was met (over 700 participants 
in the first year), and we are preparing a much wider range of offerings 
for the coming year. Our faculty in the Arts is a major resource 
both regionally and across the state. We are determined to be much 
more imaginative and aggressive in sharing that resource regionally 
and across the state. 
Sciences and Mathematics: Morehead State University has also 
traditionally been strong the biological and physical sciences 
and in mathematics. In these fields especially we have had to be 
alert to update the curriculum to remain current. The total and 
dramatically rapid revolution in biology has been met with faculty 
trained in molecular and biochemical fields and with constant re- 
visions of curriculum. The field of mathematics has contributed 
significantly to computer science and has been dramatically effected 
by computer technology. Our mathematics department has been aggressive 
in responding to these changes. We offer a combination bachelors 
degree in mathematics and computer science and we probably lead the 
state in the adaptation of our curriculum and teaching methods to 
computer delivery and applications. We will be taking a significant 
next step within the next few weeks when we establish access to the 
Plato System developed and maintained by the Control Data Corporation. 
The Plato System is the single most extensive and innovative source 
of instructional course-ware and information networks in the country. 
Social Sciences: In the past few years the major changes in the 
Social Sciences have been the development and implementation of a 
competency-based curriculum in Social Work and the implementation of 
the new baccalaureate program in paralegal studies. The new Social 
I 
Work curriculum was highly praised as a model by the national 
accrediting committee when it visited the campus in 1982. I might 
also comment that in the current year cycle of program reviews con- 
ducted by the Council on Higher Education, our Master's program in 
Sociology stood out as particularly strong in comparison to others 
in the state. 
PUBLIC SERVICE AND RESEARCH: 
I can mention only a few of the more significant efforts in public 
service and research that have come about in the past several years. 
I have already mentioned the Academy for the Arts and the Weekend 
College as ways of projecting campus-based resources into the region. 
I should also mention the Martiki-Morehead State University reclama- 
tion project in Martin County. Although you have already heard a 
great deal about this project, its significance merits much comment. 
We have also been involved over the years in numerous training pro- 
jects funded by CETA and now the JTPA. Most recently and significantly 
we have been working with the Browning site here in Rowan County to 
retrain its workforce to operate its completely new, state-of-the- 
art robotized and computerized bearing manufacturing systems. I 
should also mention the excellent research done by Dr. Hylbert in 
mining geology, Dr. Pass in the aetiology of histoplasmosis, and 
Drs. Magrane and Saxon in atheroschlerosis. The School o f  Business 
and Economics participated in a multi-year training program for 
Egyptian provincial officials charged with responsiblity for economic 
development. Our historians have continued their industrious 
writing and publishing particularly Drs. Howard, Kleber and Sprague. 
Dr. Kleber's edition of the 'Public Papers of Governor Wetherby came 
out last spring and Dr. Sprague has works in press at the University 
Press of Kentucky. 
SUPPORT FACILITIES AND SERVICES: 
First among the support facilities and services, I should mention 
the Library. We are ending an era this coming year with the retire- 
ment of Dr. Jack Ellis as Director of Libraries. The collections and 
the services of the Camden-Carroll Library have been outstanding and 
promisetocontinue so. We provide state-of-the-art computerized 
data retrieval and bibliographic services and are mid-way in the 
massive undertaking to put our card catalog and records in machine- 
readable form. This latter step will lead to a complete recataloging 
of our holdings from Dewey decimal to Library of Congress, to 
computerized systems of ordering, cataloging, inventory and cir- 
culation control. 
Among our academic support services, a three-year federal Title 
I11 grant has enabled us to strengthen our remedial programs, 
tutorial services and career education services. It also permitted 
us to establish a much-needed Counseling Center to provide clinical 
consulting to students. Most recently we have been able to provide 
special Minority Student and International Student advisors. These 
efforts have improved our ability to retain students. 
Fianlly, during this past year we have initiated the Center for 
Instructional Development as an effort and location to provide services 
to faculty to modify, improve and develop instructional materials 
and methods. 
FUTURE : 
Over the next few years perhaps our most pressing need will be 
a systematic effort to update and replace insfructional equipment. 
The relocation of major components of the Communications Department 
to Breckinridge Hall this coming fall will also begin to address 
serious space problems not only for that department but also for the 
School of Business and Economics. 
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The Bureau o f  F i s c a l  A f f a i r s  h a s  made s i g n i f i c a n t  p r o g r e s s  
i n  many areas. The most n o t a b l e  and  most i m p o r t a n t  area is i n  t h e  
makeup o f  i ts  p e r s o n n e l .  The Bureau is s t a f f e d ,  f o r  t h e  f i r s t  t i m e ,  
w i t h  q u a l i f i e d  and  p r o f e s s i o n a l  i n d i v i d u a l s .  
The D i v i s i o n  o f  Accounts  h a s  f o u r  d e g r e e d  a c c o u n t a n t s  headed 
by a c o n t r o l l e r  who h a s  t h e  C e r t i f i e d  P u b l i c  Accountant  C e r t i f i c a t e .  
T h i s  h a s  e n a b l e d  t h e  D i v i s i o n  t o  pe r fo rm s e r v i c e s  a t  a p r o f e s s i o n a l  
l e v e l .  More f i n a n c i a l  i n f o r m a t i o n  is b e i n g  p r o v i d e d  on a more t i m e l y  
basis t h a n  e v e r  b e f o r e .  
The new a c c o u n t i n g  s o f t w a r e  h a s  e n a b l e d  t h e  D i v i s i o n  t o  
have  immedia te  access t o  f i n a n c i a l  d a t a  as opposed  t o  t h r e e  t o  f o u r  
weeks a s  i n  t h e  p a s t .  We are now a b l e  t o  d e t e r m i n e  t h e  f i n a n c i a l  
c o n d i t i o n  o f  t h e  i n s t i t u t i o n  on a d a i l y  bas i s .  
1 
The combina t ion  o f  a p r o f e s s i o n a l  s t a f f  and  a workab le  
a c c o u n t i n g  s y s t e m  h a s  e n s u r e d  t i m e l i n e s s  o f  a u d i t  r e p o r t s .  T h i s  
g i v e s  a s s u r a n c e  t o  t h e  i n t e g r i t y  of  t h e  f i sca l  o p e r a t i o n ,  as w e l l  a s ,  
t h e  s o u n d n e s s  o f  t h e  i n s t i t u t i o n .  The t i m e l i n e s s  o f  f i n a n c i a l  i n f o r -  
ma t ion  p r o v i d e s  t h e  framework f o r  which sound d e c i s i o n  making can  be 
made b y  t h o s e  who manage and  by t h o s e  who govern  t h e  U n i v e r s i t y .  
The D i v i s i o n  o f  O p e r a t i o n s  and  Maintenance  has made 
t remendous  s t r i d e s  i n  t h e  u p g r a d i n g  o f  its p r e s e n t  s t a f f .  T r a i n i n g  
o f  p e r s o n n e l  h a s  s a v e d  t h e  U n i v e r s i t y  t h o u s a n d s  o f  d o l l a r s .  I n d i v i d u a l s  
have  been  s e n t  f o r  s p e c i a l i z e d  s c h o o l i n g  i n  h e a t i n g  and  a i r  c o n d i t i o n i n g ,  
as  w e l l  as b o i l e r  p l a n t  o p e r a t i o n s .  Management s e m i n a r s  have  been  
conduc ted  f o r  s u p e r v i s o r y  p e r s o n n e l  by f a c u l t y  m e m b e r s  i n  t h e  Schoo l  
o f  B u s i n e s s  and  Economics.  In-house t r a i n i n g  h a s  been  g i v e n  t o  
c u s t o d i a l  p e r s o n n e l  on c l e a n i n g  and c l e a n i n g  a g e n t s .  Emergency 
Medica l  T r a i n i n g  w a s  p r o v i d e d  t o  a l l  employees of t h i s  D i v i s i o n .  The 
t r a i n i n g  p r o v i d e d  t o  o u r  p e o p l e  h a s  been o f  b e n e f i t  t o  t h e  i n d i v i d u a l s  
b u t  more i m p o r t a n t l y  t o  t h e  U n i v e r s i t y  community. 
P e r s o n n e l  i n  t h e  D i v i s i o n  are now able t o  c o l l e c t  and  a n a l y z e  
d a t a .  An example o f  t h e  r e s u l t s  o f  t h i s  a b i l i t y  w a s  when c o m p a r a t i v e  
c o s t s  w e r e  a n a l y z e d  t o  h e a t  w a t e r  on t h e  campus d u r i n g  t h e  summer 
months ,  it w a s  d e t e r m i n e d  t h a t  c o a l  w a s  c h e a p e r  t h a n  n a t u r a l  gas. 
T h i s  h a s  r e s u l t e d  i n  a s a v i n g s  t o  t h e  i n s t i t u t i o n .  
The a p p e a r a n c e  of  t h e  campus and  t h e  c o n d i t i o n  of t h e  
f a c i l i t i e s  is a c r e d i t  t o  t h e  p e o p l e  i n  t h e  D i v i s i o n  o f  O p e r a t i o n s  
and  Maintenance .  I t  s h o u l d  be n o t e d  t h a t  t h e r e  are f e w e r  p e o p l e  i n  
t h i s  D i v i s i o n  now t h a n  t h e r e  were s e v e n  y e a r s  ago .  
The D i v i s i o n  o f  P u r c h a s i n g  h a s  been  able t o  m a i n t a i n  its 
h i g h  l e v e l  o f  e f f i c i e n c y  w i t h o u t  a d d i t i o n a l  s t a f f .  T h i s  is even  i n  
l i g h t  of House B i l l  622 ,  which gave  t o t a l  d e l e g a t i o n  o f  p u r c h a s i n g  
t o  t h e  i n s t i t u t i o n .  T h i s  h a s  been accompl ished  t h r o u g h  e f f i c i e n c y  
o f  e f f o r t  and  e x p e r i e n c e .  In  a d d i t i o n ,  t h e  D i v i s i o n  o f  P u r c h a s i n g  
h a s  u n d e r t a k e n  t h e  c o m p u t e r i z a t i o n  of  t h e  U n i v e r s i t y  i n v e n t o r y  and  
is i n  t h e  p r o c e s s  o f  f i n a l i z i n g  one  o f  t h e  most d e t a i l e d  i n v e n t o r y  
s y s t e m s  i n  t h e  s t a t e .  
The D i v i s i o n  w a s  a l s o  r e s p o n s i b l e  f o r  t h e  p u r c h a s e  o f  t h e  
t e l e p h o n e  s y s t e m  on campus. T h i s  r e s u l t e d  i n  an immediate  s a v i n g s  
and w i l l  r e s u l t  i n  a s i g n i f i c a n t  s a v i n g s  o v e r  a t e n - y e a r  p e r i o d .  
The D i v i s i o n  o f  P a y r o l l  and P e r s o n n e l  has been upgraded  
w i t h  t h e  a d d i t i o n  o f  p r o f e s s i o n a l  s t a f f .  T h i s  w i l l  a l l o w  u s  t o  
c o n t i n u e  t o  s e r v e  t h e  f a c u l t y  and s t a f f  and  expand s e r v i c e s  t o  them. 
T h i s  a d d i t i o n a l  h e l p  w i l l  a l s o  e n s u r e  t h e  compl iance  o r  t h e  work ing  
toward  t h e  compl iance  o f  r e g u l a t i o n s  imposed by v a r i o u s  r e g u l a t o r y  
a g e n c i e s .  With p r o f e s s i o n a l  h e l p ,  w e  w i l l  b e  i n  a p o s i t i o n  t o  
d e v e l o p  and  implement programs needed s u c h  as a c l a r i f i c a t i o n  s y s t e m .  
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MOREHEAD STATE UNIVERSITY 
Bureau of Student Affairs 
1983-84 School Year in Review 
The Bureau of Student Affairs believes its major objective is to provide 
and/or assist in providing for the general welfare of our students 
through services that promote educational, social, physical, spiritual, 
economic, and personal well-being of the students to the extent that we 
can attract, retain, educate, and graduate as many capable students as 
possible and that our students can leave MSU feeling their lives have 
been substantially enriched. The services necessary to accomplish this 
objective are not administered by any single bureau or administrative 
unit. We in the Bureau of Student Affairs are working closely with 
many people (students, staff; faculty, and community personnel) through- 
out the university community in attempting to meet the needs of our 
students. I will first comment specifically as to budget units in the 
bureau and then generally to other student service areas throughout the 
university. 
Our bureau had an original operating budget for 1983-84 of $2,720,209. 
We have 82 full-time employees, 10 part-time employees, many student, 
staff, faculty, and community volunteers, and employed approximately 
360 students in various workship positions in this bureau. 
Budget Units 
Office of the Vice President - Includes the Vice President for Student 
Aftairs, the Dean of Students, the Staff Assistant, and other support 
personnel. This has been a most interesting and challenging year, from 
the experience of being in federal court in Catlettsburg in August to 
participating again in the NCAA basketball tournament during March in 
Dayton and Milwaukee and preparing for a new president. The Committee 
on Student Life, made up of ten students, six faculty members, and 
seven staff members, met weekly (with few exceptions) throughout the 
academic year, discussing various areas of student life. The student 
disciplinary processes permitted us to handle a difficult area of 
student life while at the same time going through a continuing evalu- 
ation and refining process. Anna Mae Riggle, our Dean of Students, 
and Miss Faye Belcher, Chairperson of the Student Disciplinary Board, 
along with the student and faculty members of the SDB, provided excel- 
lent leadership in this area. 
Safety and Security - We employed the first female police officer in 
the school's history. We continued to have a positive experience with 
using student cadets to assist our security ofhers. our registration 
of motor vehicleshas been partially computerized and this system will, 
hopefully, be expanded in the coming year. Dr. Ben Flora, Chairperson 
of the Traffic Appeals Committee (TAC), and student, staff, and faculty 
members of the TAC have provided an excellent forum'for parking assess- 
ment appeals. The TAC has evaluated our entire parking syatem/structure 
during this year. Our officers participate in continuing education 
programs on campus and throughout the state in their desire to provide 
the best service possible to the university community. Our police 
officers exhibit daily the professional attitude that "We Care." 
Student Activities and Organizations - We recognized 94 student organi- 
zations this year in addition to the 13 residence hall councils. Our 
students continue to take advantage of the many increasing opportunities 
to develop leadership skills by participating in one or more of the 
student organizations on campus. Our Greek system with twelve frater- 
nities and eight sororities presently has 18% of our full-time students 
participating The two governing bodies for the Greek organizations, 
IFC and Panhellenic, were successfully led during this year by Keith 
Akers and Jenifer Noland/Deidra Center respectively. The Student 
Association has excelled this year under the leadership of David Holton, 
the executive committee, and the Student Congress. The Program Council 
continued to add many meaningful programs, activities, and opportunities 
to the campus community as a volunteer student orgafiization. This 
organization was most capably led by Randy Gosney, the executive com- 
mittee, and approximately 60 student volunteers. We are in the infant 
stage of converting some of the data pertaining to our student organi- 
zations to our computer system. 
Student F'inancial Aid and Veteran Affairs - The financial aid programs 
have been partially computerized this year, which has permitted US to 
haveamore accurate and timely tracking of program expenditures and 
has allowed us better turnaround time in our reporting function. AS 
an example, we mailed our financial aid awards Eor 1984-85 to our 
students in early May this year as compared to a time line of early 
July last year. -our-outside funding from private and public sources 
has stabilized. Our budget for scholarship awards was significantly 
increased for 1983-84, which has permitted us to recognize more of our 
new students for their achievement8 while assisting more students with 
their financial needs. This has been a good year in assisting our 
students with their financial needs, with the understanding that we 
are not presently nor do we anticipate being in a postiion-in the 
future to fully meet the financial needs of our students. 
Student Health Services - We are completing and continuing an llf-year 
professional working relationship with The Morehead Clinic through a personal services-contract in which thie clinic provides medical 
services to our students through the Caudill Health Clinic by providing - 
our physicians assistants and medical doctors. These individuals, 
working with our nurses and.support staff, provide what we believe to 
be excGllent medical services 6% the care nature to our students. 
This year, we had an increae in patient visits to 18,962, which is an 
increase of 2,H8 patient visits over last year. This year, we offered 
birth control services and increased lab services on a pay-as-you-go 
basis, and all full-time students were assessed a $10 per semester 
health services fee for the first time. 
Student Housing - Our residence hall housing total for the Fall Semester 
1983 was 2,9/0, which was an increase of 44 residents from the previous 
year. During the Fall Semester 1969, we housed 4,354 in residence 
halls which was the highest total in the school's history. We are 
experiencing stabilization in enrollment as well as an increase in the 
number of students who commute to MSU. We are being challenged to 
maintain our present resident population on campus, and this challenge 
will increase in the future. The individual residence hall councils 
and the Residence Hall Association are doing an excellent job in pro- 
viding governance and programming experiences in the housing area. 
Our residence hall directors, support staff, and student resident ad- 
visers, through constant staff development and in-service opportunities, 
are. prepared and, therefore, do offer a quality residence hall program. 
Ginny Crcasman as President of the RHA this year, along with the in- 
dividual hall presidents and in cooperation with the Student Association, 
has brought additional positive opportunities to residence hall living. 
The future use of Fields Hall (which will not be used in 1984-85 as a 
residence hall) will have to be established by December 1984. We 
presently have partially computerized our housing operation (single 
and married) and will continue to develop this system during the 
coming year. Our married student on-campus housing population remains 
at capacity (307 units) and continues to present an.area in which we 
could offer more services. 
University Center Services - Many campus, community, regional, and 
state-wide activities are planned and/or occur through the facilities/ 
services of the Adron   or an University Center. Our university com- 
munity has found the University Center a place where many varied 
services of the university are offered in a professional manner. A 
new service that has been added this year is two computer message 
centers, provided by the Brunner Broadcasting Company from Texas, 
which give constant international, national and local news and sports 
at the two locations in the University Center Grill and the Alumni 
Tower Grill. An additional new service has been added through the 
designation/construction of an area on the second floor of ADUC opposite 
the Sugar Shack for student organizations to .present some of their many 
varied activities. We presently are discussing the need to provide 
additional services to our commuting students. 
The service needs of our minority, handicapped, and international 
students have been specifically addressed this year and much progress 
has occurred toward meeting these needs. The efforts in these areas 
must be continued and should be strengthened during the coming year. 
This bureauearly in the fall semester completed a major student survey 
which was started in the Spring Semester 1983, designed to gather our 
students' evaluation of the variousstudentservices at MSU. Copies of 
this survey with the final results were distributed to personnel on 
campus and to the MSU Board of Regents. 
Activities during this year associated with the Parents Association/ 
Parents Weekend, Homecoming, residence hall week, Black awareness 
week, international awareness week, Greek week,alcohol awareness week, 
the Miss MSU Scholarship Pageant, and the Mountain Laurel Festival 
added to the many educational opportunities available to our various 
publics. The MSU campus ministers continue to add a special dimension 
to our campus life. 
This year, 1983-84, was highlighted by outstanding student leadership 
throughout the university. The standards set by our students this 
year through their participation in university life will serve as a 
catalyst for our students for the coming year and will challenge the 
staff and faculty to provide even greater opportunities for the students 
to be enriched. We look forward to the coming year at MSU--the EAGLES 
will fly high. 
On behalf of our students and the personnel in the Bureau of Student 
Affairs, I say "THANKS" to you as members of the MSU Board of Regents 
forayour continued dedication and service to Morenead State University. 
Buford Crager 
Vice President for Student Affairs 
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SUBJECT: Report  on the  Programs of the  Bureau of University and Regional Services 
During Recent  Years 
The Bureau of University and Regional Services of Morehead S t a t e  University was 
established in July of 1978. The creation of the  Bureau brought together  several  
insti tutional support services and public service act ivi t ies  in order t o  provide fo r  
be t t e r  coordination, visibility and program development within this arena. Additionally, 
t h e  Appalachian Development Cente r  began operation simultaneously with t h e  
establishment of the  Bureau, in order t o  highlight and expand the  University's commitment  
t o  regional service. 
Basically, t he  act ivi t ies  within t he  Bureau of University and Regional Services 
have th ree  major thrusts: 
1. To provide professional support services for  t he  various depar tments  and 
off ices  within t h e  University. 
2. To maintain liaison with cer ta in  off-campus organizations and groups 
who assist  the  University o r  have a special  in teres t  in i t s  people and programs. 
3. To extend the  resources and expertise of the  University into t he  region 
through public service act ivi t ies  and projects. 
As t he  major a rm of t he  University responsible for professional support services, 
t he  Bureau handles functions such as grants  and contracts  negotiation, radio and 
television production and instruction, audiovisual services, and admissions activit ies.  
In i t s  role of providing liaison with special  off-campus groups, t he  Bureau administers 
operations in job placement,  conference/workshop/camp coordination, and maintains 
con tac t s  with numerous public and private agencies and corporations. In expressing 
the  University's commitment  t o  regional service, t he  Bureau coordinates extensive 
programs in community education, operates  a 50,000 wa t t  radio station,  and provides 
a var ie ty  of regional development e f fo r t s  through i t s  Appalachian Development 
Center.  
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The decision t o  establish t he  Bureau of University and R e g i ~ n a i  Services appears 
t o  have been a sound one since most of the  programs within the Bureau have grown 
both in t e rms  of the  variety of services provided and the  level of productivity. 
At this point, Morehead S ta te  is frequently cited and enlulated a s  a model for  t he  
delivery of public service programs, and i t s  approach t o  managing professional 
support services has been studied and duplicated by several  sister institutions. 
Reports covering some of the  major activit ies and accomplishments of the  Bureau 
of University and Regional Services during recent  years have been prepared by 
i t s  seven administrative units: Division of Admissions; Appalachian Development 
Center ;  Office of Campus Events; Division of Grants and Contracts;  Division of 
Media Services; Office of Placement Services; W M K Y  Radio. A fuller appreciation 
of t he  progress which has been realized since t h e  creation of the  Bureau can be 
gained by studying the reports which follow. 
Attachments  
DIVISION OF ADMISSIONS 
The Division of Admissions, which is responsible for the attraction and subsequent 
- enrollment of undergraduate students t o  the  University, has undergone significant 
changes which reflect changing [actors both internal and external t o  the  University. 
The most significant change has been a shift in emphasis from an office primarily 
concerned with the processing of applications from prospective students t o  a 
comprehensive office actively and directly involved in all facets  of a student's 
matriculation t o  the  University. The tone and style of the Division has evolved from 
one of reaction t o  proaction. 
This shift is evidenced through a reorganization of the admissions functions and 
related activities into one division with appropriate staff and function realignments. 
Recent factors, especially demographic and economic, have necessitated a more 
aggressive and structured approach t o  admissions, including the  public 
relations/marketing strategies and analysis as  well as  the utilization of sophisticated 
communication and technological techniques. The limitations imposed by the  previous 
physical facilities of the  Division have been corrected through a relocation and 
renovation of the  offices. The utilization of admissions fellowships for selected students 
t o  serve one year in representing Morehead State  University t o  prospective students 
and their parents has provided a new dimension and capacity t o  the  Division. The 
responsibility for the  University's Scholarships and Awards program, recently added 
t o  the  duties of the Division, has added significantly t o  the.ability t o  a t t r ac t  outstanding 
students t o  the  University. 
In summary, the  Division has taken a more aggressive posture with respect t o  
both i t s  internal and external operation in order t o  cope with emerging enrollment 
patterns. An evaluation of effort  would indicate tha t  the  Division has been able t o  
meet past challenges of sustaining the enrollment of the University and prospects 
appear at present t o  be favorable for the  fall 1984 semester. 
APPALACHIAN DEVIlLOPMENT CENTER 
Since the  Appalachian Development Center (ADC) opelied i ts  doors as Morehead 
- State's regional service arm in July, 1978, this entire effort  represents an  innovative 
addition t o  the  University's operation during recent years. 
ADC works in partnership with the people and institutions of eastern Kentucky 
t o  promote social, economic, and educational growth. The Center serves 49 Appalachian 
Kentucky counties through four program components: Appalachian Studies, Business 
Development, Regional Research, and Human Services. 
.. . 
Appalachian Studies: 
ADC coordinates a broad Appalachian Studies Program divided into four major 
areas: curriculum, research, activities, and outreach. The Appalachian Curriculum 
includes undergraduate courses in history, politics, folklore, geography, literature, 
flora and fauna, dance, and music. Some are  also offered for graduate credit. Research 
studies which focus on eastern Kentucky a re  underway throughout the  University; 
some a re  published in the  ADC Research Report Series. Activities include dance parties, 
concerts and lectures, plus the  annual Appalachian Celebration which a t t r ac t s  thousands 1 
of participants each June. Outreach efforts include inserv ice  training for teachers 
and special presentations t o  school and civic groups. Collectively, these efforts  help 
provide a bet ter  understanding of Appalachia, and promote an appreciation for the  
distinctive Appalachian experience. 
Business Develo~ment:  
The Business Development component strengthens and supports the  business and 
industry of eastern Kentucky, and also serves industries interested in relocating into 
the region. The program provides clients with the  resources necessary for making 
sound managerial and investment decisions, and offers technical assistance t o  firms 
working toward more effective overall business activity. It cooperates with local 
government and development agencies/authorities in developing and promoting industrial 
sites. The Business Development program also serves the  specific training needs of 
the  region's industries and commercial firms. The program includes a Small Business 
Development Center (SBDC) and an Agribusiness Specialist which offer management 
counseling and technical assistance. The principal benefit t o  entrepreneurs is a free, 
direct, and confidential one-to-one counseling service, augmented as needed by 
specialized business analysts and consultants. 
Human Services: 
The Human Services program provides assistance in the areas of community and 
human resource development. Job training programs, revitalization and preservation 
projects, cultural enrichment programs, environmental projects, and the  organization 
and implementation of volunteer projects improve the  quality of l ife for eastern 
Kentuckians. Employment training, workshops, and conferences a re  held t o  meet the  
needs of the unemployed, underemployed, the senior citizens, and local government. 
The program assists with the  planning and evaluation of community projects, and with 
locating funding sources. 
Continued -- Ap~~atachian  Development Center 
Regional Research: 
This program consists of da ta  collection, publication, and research focused on 
eastern Kentucky. Economic and sociological data  is maintained on each of Kentucky's 
Appalachian counties; examples include statist ics on population, housing, income, 
education, employment, and public finance. The ADC publication series provides a 
forum for disseminating infor mation and scholarly works concerned with social, 
economic, environmental, and educational issues pertaining t o  eastern Kentucky. All 
manuscripts addressing these topics will be considered for publication. The ADC staff  
also conducts research; specific topics have included industry relocation studies, market 
analyses, t he  use of survey techniques, and the analysis of statist ical  data. All Regional 
Research services a r e  available t o  public officials, business people, and private citizens. 
OFFICE OF CAMPUS EVEPJTS 
The Office of Campus Events was conceived a s  a central  contact  point for groups 
- wishing t o  use u variety of University facilities. The initial responsibility of Campus 
Events was t he  scheduling of all facilities during t he  semesters as well as the  overall 
arrangement of summer camps and conferences t o  prevent conflicts and overscheduling 
in t he  a r ea s  of facility usage and t o  a lesser degree food services and housing. 
Each year  since 1979, new duties have been assigned t o  t he  Office of Campus 
Events. Some of those a r e  as follows: t he  scheduling and conducting of campus tours; 
collection of Morehead S ta te  University summer camp poster re turn cards and t he  
dissemination of tha t  information; initiation of formal contracts  with non-university 
groups wishing t o  use University facilities; and in October 1983, Campus Events along 
with t h e  Kentucky Forest Industrjes Association conducted the  first  Kentucky Logging 
Show at t h e  Derrickson Agricultural Complex. Recently, Campus Events has taken 
over t he  additional responsibility for the  MSU Speakers Bureau and t he  University 
portion of t h e  Morehead State/Rowan County Community Education Program: More 
specifically, Campus Events has sponsored, or conducted, t he  following major events 
along with various smaller ones: two nationally-acclaimed Bass Fishing Institutes, 
t he  re turn of Kentucky Boys S t a t e  t o  t he  Morehead S t a t e  University campus and t he  
Kentucky Logging Show. 
DIVISION OF GRANTS AND CONTRACTS 
In 1965, Morehead S ta te  University twognized the  benefits t o  be derived by 
becoming involved in grant activities. Through the years, the  University has become 
dependent upon grants t o  maintain student aid programs, public service programs, 
instructional programs, academic support programs, and research programs. Without 
grant  funds, many of the  opportunities and programs available t o  students, faculty, 
and region would cease t o  exist. 
Although the  name of the  administrative unit responsible for grant  activit ies 
has changed over the  years, t he  University has continued t o  acknowledge t he  benefit  
of external  funds. The Division of Grants and Contracts  was established in 1977. The 
new Division retained the  philasophy of the  previous office of Federal  and S t a t e  
Relations of serving a s  the  liaison for the  University with local, s ta te ,  and federal  
agencies. This Division accepted additional responsibilities for coordinating and 
reporting the  submission of all  proposals t o  external funding sources and was charged 
with obtaining more external funds by increasing the number of proposal submissions 
through increased services during the proposal development process. 
Since 1977, the  Division of Grants and Contracts  has experienced tremendous 
growth in t he  number of proposals submitted and funded and the amount of dollars 
requested and received. Even with recent  Federal  and S t a t e  budget cuts, t h e  Divsion 
has maintained a high level of external funding. This increased grant  act ivi ty  can 
be a t t r ibuted t o  additional services being provided by the  Division. For example, capable 
s taff  assist  University personnel in generating proposal ideas and identifying potential  
funding sources. After  obtaining and interpreting proposal guidelines and solicitations, 
t he  Division assists with the  writing, rewriting, editing, and critiquing of proposals 
as well a s  developing the  budgets. In the  proposal development process, t he  Division 
obtains administrative approval for proposals while assuring compliance with University 
and agency policies and procedures prior t o  recommending proposals t o  t he  President 
for action. Finally, all  proposals a r e  submitted by the  Division t o  the  funding source 
on behalf of the  University. 
I 
Recently,  with more emphasis being placed on the quality of proposals being 
submitted,  the  Division has become more prominent in each proposal development 
phase. Thus, t he  Division has emerged a s  the  administrative unit responsible for  
coordinating all  phases of proposal development involving a grant or  con t rac t  between 
an  external  funding source and the University. Constantly a t tempting t o  improve 
this approach t o  proposal development, t he  Division of Grants and Contracts  has 
implemented the  following major activities: 
A. Added two staff  position t o  help with t he  demand for proposal development. 
B. Obtained necessary word processing and copying equipment t o  assist with 
certain phases of proposal development. 
C. Established an  operating budget t o  support Division services. 
D. Conducted and sponsored proposal writing workshops. Ninety (90) faculty 
and s taff  members participated in one or  more workshops t o  improve grant  
writing skills. 
E. Sponsored and co-sponsored conferences on grant opportunities involving 
respresentatives from Federal and S t a t e  funding agencies. Ninety-five (95) 
faculty members participated in these conferences t o  learn about new funding 
opportunities. 
* 
Continued ---- Division of Grants and Contracts  
Developed an  Incentive Plan for Seeking External Funds whereby a portion 
of Indirect Cost monies ($10,000) generated during the  past  f iscal  year  is  
available t o  administrative units a s  an incentive t o  s t imulate  t h e  seeking 
of external  funds through new proposal activities. 
Sponsored and co-sponsored faculty and s taff  t ravel  costs t o  explore funding 
opportunities with agency personnel and other  costs incurred during proposal 
development activities. 
Developed a monthly publication, Grants Bulletin, which provides a brief 
description of programs t o  assist faculty and s taff  in identifying external  
funding sources. 
Established a reporting system on all  proposals submitted and funded. 
Report  on Proposals Submitted and Funded. This monthly repor t  contains 
information on each grant  o r  contract  including t i t le,  purpose, amount 
requested, funding status,  administrative unit and proposal writer,  and 
external  agency. Also included a r e  current  number submitted,  number 
funded, amount requested, and amount funded comparison fo r  a similar 
period of t ime  during the  previous year. 
Final Report  on Proposals Submitted and Funded. This annual repor t  
contains an accumulation of monthly reports with t he  funding s t a t u s  of 
each grant  o r  con t rac t  finalized. 
Maintained a 60% funding r a t e  of a l l  proposals submitted t o  external  funding 
sources. 
Received between July 1976 t o  June 1984, $19,568,861 in external  funds of 
which $14,190,217 represent public service grants, academic support  grants, 
instructional grants,  and research grants. During this s ame  period of t ime, 
an  additional $5,378,644 were  received for  s tudent  aid programs. A breakdown 
of proposals funded by year i s  provided in t he  summary char t  at t h e  end of 
this report. 
Established the  Institutional Review Board for  the  Protection of Human 
Subjects in Reserach (IRB) and coordinated the  development of t he  Human 
Subject Policy and Procedure Handbook. The IRB reviews research projects 
involving human subjects and determines an  acceptable  degree t o  which human 
subjects can be placed a t  risk. 
Assumed administrative responsibilities for  the  Faculty Research Committee.  
The Faculty Research Commit tee  promotes research act ivi ty  within t he  
University community, evaluates research proposals, approves grants  for  
funding, and governs the  t e rms  of the  research. Monies from the  University 
general  budget were  allocated in the  Division budget t o  support  t h e  functions 
of the  Faculty Research Committee.  Between July 1976 t o  June 1984, funds 
fo r  eighty-one (81) research proposals were  awarded t o  University faculty 
members by the  Faculty Research Commit tee  for a to ta l  of $105,079. During 
this period of t ime, the  level of funding doubled. The Division also sponsored 
a Researchers1 Luncheon for faculty research recipients. Twenty-nine (29) 
researchers have participated in this recognition program. 
Continued --- Division of Grants and Contruc ts  
In summary, clearly defined proposal development procedures, proposal technical 
assistance, grant writing workshops, agency conferences, quality s taff ,  incentive plan 
t o  reward faculty and staff proposal involvement and to  stimulate new proposal activity, 
accountable reporting systems, operating budget, support equipment, faculty and staff 
willingness t o  develop proposals, and administrative support a r e  some of the factors  
contributing t o  the  growth of grant activit ies a t  Morehead S ta te  University. 
SUMMARY OF PROPOSALS FUNDED 
1976 - 1984 
STUDENT 
PROPOSALS DOLLARS FINANCIAL 








TOTAL $14,190,217 $ 5,378,644 
*These figures are representative as of June 25, 1984. Presently, there 
are 44 proposals s t i l l  pending. Final action on a l l  proposals i s  not expected 





**The Division of Grants and Contracts was not responsible for processing 
Student Financial Aid during this  period of time. 
DIVISION OF MEDIA SERVICES 
Tile Divisicin of Media Services now reflects n single ~ c ~ ~ l p r e h o n s i v e  media support 
. unit merged from three previously independent administrative units. The current  division 
consists of t he  previous offices of Media Services, Engineering Services and 
Communication Services, plus t he  creation of a full-time television production 
component. This reorganization has provided for a more efficient and be t te r  coordinated 
delivery of t he  Division% services. This consolidation has resulted in a be t te r  distribution 
of t he  Division's resources and provided for a more responsive pat tern of s taff ing and 
services, without additional personnel funds. 
A restructuring of t he  Division's staffing has resulted in t he  .addition of a full-time 
graphics specialist within t he  audiovisual services component, as well as a full-time 
producer/director within t he  television production component. These positions have 
allowed t h e  Division t o  offer  expanded services, both in t e rms  of quantity and quality 
within t h e  audiovisual and television production arenas. 
The initiation of a n  on-going equipment upgrading program has resulted in a vastly 
improved audiovisual inventory t o  serve t he  faculty and staff  of t he  University in 
meeting their  instructional and public service needs. 
The television production component has init iated MSU-TV as a cablecasting 
operation on both t he  University and county cable systems, programming these systems 
t o  mee t  t h e  educational, cultural, and public service needs of Morehead S t a t e  University 
and t he  Morehead community. Additionally, programming is provided t o  both 
commercial  broadcast operations and cable out le ts  throughout cen t ra l  and eastern 
Kentucky spreading t he  University's name and programs throughout t he  region. 
During t he  l a t e  70rs, t he  Division was one o f s  t he  pioneers in providing college 
credi t  courses delivered via educational communications sate l l i te  t o  remote  locations 
as a project participant in t he  Appalachian Educational Satell i te Project. The Division 
coordinated t he  Kentucky receiving cluster with receiving s i tes  in Hazard, Somerset, 
Cumberland, and Morehead. 
Continued affiliation has remained a s  this service has progressed from the  
Appalachian Educational Satell i te Project t o  t h e  ' Appalachian Community Service 
Network and finally The Learning Channel t o  re f lec t  i t s  national scope in t h e  delivery 
of educational programming. 
Upon formation of the  Kentucky Council on Higher Education Telecommunications 
Consortium, t he  Division represented the University in t he  development and delivery 
of a viable telecommunications delivery system, via KET, which now provides t he  
opportunity for students throughout t he  Commonwealth t o  receive college credi t  within 
their  own homes. The Division continues t o  coordinate this activity and works regularly 
with faculty in t he  implementation and utilization of t he  consortiums offering, providing 
University credit  for both undergraduate and graduate students, expanding t he  
University's campus t o  homes throughout t he  region. 
The Division's technical operation has continued t o  provide i t s  expertise t o  both 
the  campus and the  region. In response t o  the  University's mandate t o  provide public 
service to t h e  region, a "Regional Technical Repair Service," has been maintained 
a s  an  on-going support service t o  t he  schools within t he  service region. 
Continued -- Division of Media Services 
The Division's cable television service, a University auxiliary enterprise, has 
- been expanded t o  meet the  needs and interests of today's students. New programming, 
including a premium service, ''The Movie Channelt1, has been added as a result of a 
student survey on programming interest. The Division is currently entering the  first  
year of a five year rebuild, designed t o  bring the  system up t o  state-of-the-urt and 
provide a minimum of a twenty-channel system. This rebuild will include the  distribution 
system both within the  residence hall complex, including on-campus married student 
housing, a s  well as the  classroom buildings. 
OFFICE OF PLACEMENT SERVICES 
Students and alumni of Morehead State University are able to utilize a variety 
of job search services as they prepare either for their first employment af ter  graduation 
or a job change. Emphasis is placed on teaching good job search skills and assisting 
with the job search process by poviding information and guidance. Some traditional 
programs have been expanded and new services have been added to create an effective 
placement operation. 
The Placement Office maintains credential files on all students and alumni 
who wish to  register with the service. In 1983-84, approximately 54% of the graduating 
class registered with the Placement Office-an increase from 42 % in 1982-83 and 
37 % in 1981-82. 
Economic conditions have prompted greater attention. to assisting with the 
development of the total job search. The Placement Office provided workshops on 
job search strategies, resume and cover letter writing, and development of interview 
techniques. The average attendance a t  these workshops during the spring of 1984 
was approximately 25 students. In addition, the office provided individual counseling 
on all phases of conducting a successful job search campaign. Group advertisement 
has also been an active part of our outreach efforts, and many classes, student 
organizations, and residence halls have taken advantage of these services. 
Our efforts to bring students and employers together for the on-campus interview 
program, as well as to share information about careers have been quite successful. 
The regular on-campus interview schedule has remained' a t  a fairly constant level, 
with an average of 25 recruiters, involving approximately 300 students per year. The 
annual Career Information Day has continued to enjoy success in both the number 
of students and employers in attendance. The emphasis has been placed on using this 
activity as an informal setting to provide students a t  all academic levels with the 
opportunity to talk with a variety of employers about all aspects of the job search 
and/or the "working world1'. Approximately 50 different employers and 1,500 students 
participated a t  each of the past five events. Teacher Recruitment Day, a new recruiting 
activity begun in the spring of 1982, has developed into an excellent program for our 
teacher candidates. The activity has increased from eleven different school systems 
and approximately 60 students participating in 1982, to 35 school systems and over 
70 students being involved in 1984. 
Several new services and publications have been developed to improve the 
effectiveness of the placement operation. In order to provide consistent quality, 
typewriters have been made available for student use when typing any correspondence 
related to their job search. A Resume K i t  has been produced to assist students with 
developing, copying, and mailing resumes and other job correspondence. Free handouts 
have also been made available for students on resume and cover let ter  writing as well 
as development of interview techniques. A new employers brochure and student brochure 
were developed to provide information on placement services which are available. 
As a way of developing some "good P.R.I1 with our on-campus recruiters, we initiated 
the policy of reserving a parking space for them in front of Allie Young Hall on scheduled 
interview dates. We also arrange for the recruiter to lunch with a faculty member 
or department head during their visit to our campus. 
Overall, the last four years have seen increased studentlalumni use of services 
provided by the Placement Office. We have also enjoyed continued employer support 
for our activities, even in times of economic hardships. Hopefully, the placement 
operation w i l l  continue to meet the needs of many of MSU1s students/alumni. However, 
a greater commitment from the University is needed in the form of financial and staff 
support to move the Placement Office into a total career services operation designed 
for today's students and the job market which they face. 
0 
W M K Y  RADIO 
WMKY, in its role as a noncommercial, public radio station, has utilized its 
* resources and directed i ts  energies toward serving the needs of the people of 
northeastern Kentucky. Diversity in programming has evolwd as a result of a formal 
ascertainment of needs process and a University commitment to provide cultural, 
educational, and informational broadcast services to the region. This effort has been 
facilitated and enhanced through a reorganization which made WMKY a part of the 
Bureau of University and Re gional Services where the infrastructu~e and mission have 
been conducive to  meeting these objectives. 
Relocating the WMKY studios a t  124  Henry Ward Place was a physical change 
which has promoted greater effectiveness and efficiency in the overall operation. 
The present facilities and equipment have given the station new opportunities to serve 
the audience with forums, discussions, and telephone call-ins. Other program services 
have been enhanced through the conversion of the UP1 Radio Network to  satellite 
and the addition of the Kentucky Network for s tate news coverage. 
During this time, National Public Radio implemented the most sophisticated 
multi-channel satellite service available and northeastern Kentucky is the recipient 
of live and taped stereo broadcasts of some of the best from around the world. 
Programming must always be a priority, and WMKY has concentrated much 
of i ts  local effort in the production of news and public affairs programs and to  further 
developing the Eagle Sports Network. Many area stations carry live play-by-play of 
Morehead State University basketball and football originated by WMKY, and several 
of these same stations use news coverage regularly, as well as special public affairs 
and documentaries. 
WMKY1s professional production has been recognized a t  the state, regional 
(13 states), and national level through awards from the Corporation for  Public 
Broadcasting and United Press International. 
The administrative, fiscal, and philosophical support from the University has 
been significant in the station's progress. When funding from the state has been 
inadequate, Morehead State University has encouraged and supported station efforts 
to secure outside funding, and during the last seven years, WMKY has received more 
than $350,000 in grants. One such grant permitted WMKY to include a development 
component in its own operation, and that fledgling effort has generated over $9,000 
during F Y  84. 
Perhaps the philosophical support can best be seen in an example relating to 
WMKY News. With the support of the President, the Board of Regents adopted the 
Radio-Television News Directors Association code of ethics as the official operating 
guide for W M K Y  News. This document embodies the journalistic canons and freedom 
of inquiry and expression which are so conducive to a university setting. 
EUDGET STATUS 
fIVISIO!i OF BUDGETS 
THE DIVISION OF BUDGETS WAS ESTABLISHED ~IOVEMBER, 1"s AKD 
ASSIGNED THE RESPONSIB IL ITY  OF COORDINATING AND PREPARING BOTH 
THE INTERNAL OPERATING BUDGET AND THE B I E N N I A L  BUDG~ET REQUEST8 
~ T H E R  D U T I  ES INCLUDED IMPLEMENTATION OF THE INTERNAL BUDGET, PERSON- 
NEL P O S I T I O N  CONTROL AND CONTRACT PREPARATION, 
SINCE INCEPTION OF THE OFFICE, COORDINATION OF THE BUDGET 
PROCESS HAS IMPROVED EACH YEAR. ON THE RECOMMENDATION OF PRICE- 
 ATERH RHO USE, THE DIVISION FORMALIZED THE BUDGET PREPARATION INSTRUCTIONS 
AND NOW HAS A SET OF INSTRUCTIONS FOR INTERNAL USE SPECIFICALLY OUT- 
LI l ' i IMG THE PARAflETERS FOR PREPARING AND REQUESTING OPERATING FUNDS, 
WHILE THE 1984-85 BUDGET INSTRUCTIONS ARE THE MOST EXTENSIVE EVER 
PREPARED BY THE OFFICE, THE INSTITUTION'S CHANGING FINANCIAL CONDITIONS 
WILL CONTINUE TO REQUIRE THEIR REFINEMENT, 
BEG INN I NG JULY, .l.98QJ YOREHEAD STATE U N  IVERS ITY EXPERI ENCED 
THE FIRST OF THREE BUDGET CUTS THAT OCCURRED DURING THE 1927-32 
B I ENN I UM. THE DI VIG ION OF BUDGETS COORDINATED THE BUDGET REDUCTION 
PLAN AT THAT T IME AS WELL AS THE SECOND BUDGET CUT WHICH WAS 
FINALIZED LATER IN THE FY 1581 FISCAL YEAR, BUT IN TIME FOR THE 
1.981-32 INTERNAL BUDGET PREPARATION PROCESS, AGAIN, IN JULY, J . ? K  
THE THIRD BUDGET CUT WAS ANNOUNCED AND A r5ECHANISM PUT I N  PLACE FOR 
THE ADDITIONAL BUDGET CUTS, IN TOTAL, THE YOREHEAD STATE UNIVERSITY 
BUDGET STATUS 
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OPERATED UNDER THE CONSTANT THREAT OF MORE BUDGET REDUCTIONS, 
: 4 ~  THE START OF T H I S  F I S C A L  YEAR, WE WERE TOLD BY THE STATE TO 
MAKE PLANS FOR A 3; CUT, WE HAVE HELD A RESERVE SINCE THAT T I M E  
AND CONTINUE TO OPERATE TODAY UNDER THOSE INSTRUCTIONS, 
DURING THE SUMMER OF 1932, THE BUDGET OFFICES AT EACH PUSLIC 
INSTITUTION IN THE COMMONWEALTH WERE INVOLVED WITH THE COUNCIL ON 
HIGHER EDUCATION STAFF REVIEWING AND DEVELOPING A FORMULA FOR USE 
BY THE COUNCIL ON RIGHER EDUCATION TO MAKE STATE APPROPRIATION 
RECOMMENDATIONS, THE RESULT WAS A FORMULA THAT WAS ACCEPTED BY 
THE PRES IDENTS OF THE STATE'S EIGHT HIGHER EDUCATION INST ITUTIONS 
AND APPROVED BY THE COUNCIL ON HIGHER EDUCATION. THIS ACCOMPLISHMENT 
FOLLOWED THE 1982 UNIVERSITY OF KENTUCKY/~NIVERSITY OF LOUISVILLE 
VERSUS THE REGIONAL INSTITUTION'S FIGHT IN THE GENERAL ASSEMBLY 
OVER THE BUDGET AND THE FORMULA, THE NEW FORMULA WAS USED FOR 
THE LATEST BUDGET DEVELOPMENT BY THE STATE, I RON I CALLY, H I GHER 
EDUCATION GOT MORE I N  INCREASES I N  STATE SUPPORT WHILE F IGHTING 
EACH OTHER THAN WHEN I N  HARMONY, 
DESPITE THE FORMULA AND ITS- MEASURE OF INADEQUATE FUNDING FOR 
THE STATE HIGHER EDUCATION SYSTEMJ FUTURE FUNDING FROM THE STATE 
BUDGET STATUS 
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DOES NOT LOOK PROMISING, SALARIES WILL ONLY INCREASE 2: IN THE 
FY 35 APPROVED BUDGET AND W I LL B E  RESTRICTED TO ONLY A 3x INCREASE 
THE LAST YEAR OF THE 1w-a BIENNIUM, IN MY OPINION,  UNLESS HIGHER 
EDUCATION CAN A T T A I N  A FUNDING L E V E L  ADEQUATE TO SUPPORT I T S  
PROGRAIIS AND SERVICES, THEN, MOREHEAD STATE UNIVERSITY AS WELL AS 
OTHER P U B L I C  HIGHER EDUCATION I N S T I T U T I O N S  I N THE STATE FACE 
EVEN TOUGHER PERIODS OF REVIEW, REALLOCATION AND BUDGET REDUCTIONS, 
THE BUDGET O F F I C E  WAS EXPANDED I N  1983-54, WITH APPROVAL OF 
THE FY 84 BUDGET, A PROFESSIONAL STAFF POSITION WAS ADDED AND 
AL9NG W I T H  THE A C Q U I S I T I O N  OF A SMALL COMPUTER AND THE IMPLEMENTATION 
BY THE DIVISION OF ACCOUNTS OF A NEW FINANCIAL ACCOUNTING SYSTEM, 
THE O F F I C E  WAS A B L E  TO IMPROVE THE BUDGET PROCESS AND IMPROVE THE 
INFORMATION A V A I L A B L E  TO MANAGEMENT FOR D E C I S I O N  MAKING PURPOSES, 
WE COMPLETED AN ACADEMIC DEPARTMENT COST STUDY THIS YEAR BY 
USING EXPENDITURE AND CREDIT HOUR DATA GENERATED FROM OTHER CAMPUS 
DATA BASES.  THE STUDY WAS S U P P L I E D  TO EACH ACADEMIC ADMINISTEATOR. 
!!/E PLAN TO CONDUCT A S I M I L A R  A N A L Y S I S  USING FY G4 DATA. THE FY 84 
STUDY WILL, FOR THE F I R S T  TIME, PROVIDE A TWO YEAR COMPARISON 
OF COST PER STUDENT C R E D I T  HOUR, 
DIVISION OF PLANNING, INFORMATION SYSTEMS, 
AND COMPUTING SERVICES 
Board of I.lcgeri ts 
Piorehead State U n i v e r s i t y  
bier eii eacl , M Y  40 35 1 
I 4 0 GINGER HALL 
MOREHEAD, KENTUCKY 40351 
TELEPHONE 6 0 6 7 8 3 - 2 M  
i&ar Boara M e m h e  rs: 
T h a n k  y s u  for  t h i s  o p p o r t u n i t y  to i n £  orm you  a b o u t  the 
Division of P l a ~ m i n g ,  In f -o r~ i t a t i on  Sys t en l s ,  a rn  
C m p u t i  n g  Services . The 1 ) i v l s i o n  i n c l  u a e s  the  
fo] lowing f u n c t i o n s :  i n s t i t u t : i o n n l  r e s e a r c h ,  
ulli v e r s i t y - w i d e  p l a n n i n g ,  a a m i n i s t r a t i v e  i n £  o r m a t i o n  
s y s t e m s ,  a r u  a cdemic  coinputi ng  s e r v i c e s .  These 
r e s p n s  i b i  li t i  es requl re t i l e  tol  lowi ng representat ive 
ati. v i  tl es  . 
(1) Uevel.o;)ing and c o o r u i n a t i n g  a pl a n n i n g  p o c e s s  f o r  
t h e  U n i v e r s i t y .  T h e  process i s  aescribeo in t h e  
P i a r m i n g  G u i d e  which  was d d ~ p t e d  i n  A p r i  1 1983 a d  
ci.;f i rus the p i l r p s e s ,  c h a r a c t e r i s t i c s ,  
o r g ; l ~ i i  zat iol l ,  and assuuptions f o r  p l a n n i  ng.  Eaci l  
annual. cycle of p lanni  ng i s  to be Lased upon t h e  
bracia i n v o l v e m e n t  of a e p a r t m e n t s  &nu pclgranis h i t h  
revrew dnci j uagemen t s  d t  the "pl .anni  ng u n i t "  l e v e l  
(Sci~ools ,  B u r e a u s  and A d m i n i s t r a t i v e  D i v i s i o n s ) .  
P l a n r l i r q  u n i t  r e c o m n ~ c n a a t i o n s  are incorporated 
i n t o  ilni versity goals ,  priori  t i e s  ami Cizcisions 
tii~otigh a process i n v o l v i n g  the University 
Plarmi .ng  Y e d m  a m  U n i v e r s i t y  P l a n n i n g  A d v i s o r y  
C o ! m c i  1 ( L P A C ) .  'Tne UPAC lias u C ? V C ? : O ~ ~ ? ~  a c r e a t i v e  
n m t l e l  f cjr eval u a t  i rig p3. anni ng p r o p s  a 1  s , 
( 2 )  P r o v i d i n g  i n s t i  tu t i .on~7d  research i n  s u p p ~ r  t of 
p l . ann ing  ariir management. The  i n s t i t u t i o n a l  
r e s e a r c h  f u n c t i o n  procluces t h e  following 
repres en t a t  i v e  st u d i  es : f acilj. t y  h'or kl. oad, s t u d e n t  
f l o w ,  space u t i l i z a t i o n ,  a lumr i j .  follow-up s u r v e y ,  
u r l i v c r s i t y  s t a t i s t i c a J  p r o f i l e ,  ard e n r o l l m e n t  
p r o j e c t i o n s  . Reports to  external agencies are 
e i  thex con'pl e t e ~  or c o o r d i n a t e d  b y  t h e  
i n s t i t u t i o n a l  r e s e a r c h  staff. 
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( 3 )  D e v e l o p i n g  a long- range  p l a n  for comput ing .  The 
r e p l a c e m e n t  of t h e  comput ing  systems w a s  
uxv5ertaken i n  1980 with t h e  deve lopment  of a 2lan 
~ e f i e c t i n g  the comput ing  neecis am.. p r i o r i t i e s  of 
the  U n i v e r s i t y .  The pJ a n  reconmended t h a t  
ha rware  ami so£ tware be purcilased to satisfy both 
acadenlj c a n d  a d m i n i s t r a t i v e  comput ing  needs and 
inc ludec i  systems i r n p l - m e n t a t i o n  priorities. T h e  
p l a n  was a d o p t e d  ann has p r o v i d e d  t i le  b l u e p r i n t  
for subsequent d e v e i o p r i e n t s .  
( 4 )  ~ s t a b l i s t l i n c j  anu na ln ta i r l i  ncj a comprehensive 
admi rij. s t  rat i ve  inf  ormat i oti sys ten .  The so£ tware 
t h a t  has beon i n s t a i l e u  is a r e l a t i o n a l  da ta  base 
systeni c o n s i s t i n g  of twcl-ve inteqratea moaules .  
T h i s  i n  tr r a c t i  ve sys  t a r ,  suppor ts  the fol lowi ny 
functions: admissions, r e g i s t r a t i o t l ,  student 
recoru k e e p  ng ,  general l euge  r ,  accounts payab le ,  
a c c o m t s  receivable,  cash receipt s, deposits, 
p u r c h a s i n g ,  pe r sonne l  records, p y r o l l ,  a m i  
f i n a n c i a l  aid.  The administrative i n f o r m a t i o n  
system has k e n  r u n n i n g  on a P r i m e  750,  however, 
that maci7ine is b e i n g  replaceo rjy a Prime 9950. 
The i n s t a l l a t i o n  of t h e  9950 w i l L  be comple t ed  i n  
August  and i t  wj. l L  soon he suppor  t i n g  125 
terminals an6 printers l o c a t e d  i n  a d m i n i s t r a t i v e  
of F i  ces . 
( 5 )  F . r o l ~ i d i  ng computing s u p p r  t for t h e  instruction 
anti research p s c g r  anis of t h e  !jni  v e r s i t y .  T h e  
needs of academic  u s e r s  were i n c l u d e d  i n  the 
long-range pl-an for conq-mting. Academic users 
have 'oe- s u p p u r t e u  b y  a P r i n i a  5 5 0 1 1  since J u l y  OF- 
1980. T h e  Prime 75U d i l l  soon wconie a n  
adc.ii t i .ona1 academic r e s o u r c e .  There are  also 
rnicrc>h1avtz links to i , o u i s v i l l e  and  L e x i n g t o n  which 
y i  ve u s e r s  dccess to hn i U ; 4  3GM3 a r u i  a DEC 1080. 
There vi i  11 ix 130 t e r m i n a l s  an2 p r i n t e r s  on the  
acbasriic system b y  September  uf 3934. 
( 6 )  P i a i n t a i n j  n g  a high level of  personal c o n t a c t  with 
conputer users. Tt le  t-epresen tati ves  of each 
acml n j . s t r a t i v e  of £ ice  attend a weekly  Users  
Meet ing .  T h i s  mee t ing  gives t h e  compu t ing  staff 
and u s e r s  a n  o p p o r t u n i t y  to discuss all a s p e c t s  of 
compu t ing .  Tl.~is meeting is open to  a l l  staff 
members. T h e  Academic Computer  Users A d v i s o r y  
C o m m i t t e e  provides a a v i c e  r e g a r d i n g  p o l i c i e s  and 
p r o c e d u r e s .  
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you for t h i s  o p p o r t u n i t y  to summarize the  
a c t i v i t i e s  and  a c c o m p l i s h n ~ e n t s  of t h e  Division of 
Planning, I n f o r m a t i o n  Sys t ems ,  a n d  Computing Services. 
Please contact me i t  you neeu any a d d i t i o n a l  
information. 
S i n c e r e l y ,  
Ci-laries H i c k s  
Director 
MEMORANDUM MOREHEAD, KENTUCKY 40351 
DATE : J u n e  2 7 ,  1 9 8 4  
TO: P r e s i d e n t  N - - l e e t  
FROM: K e i t h  K a p p e  & r e c t o r  o f  A l u m n i ,  D e v e I o p m e n t  L P u b l i c  A f f a i r s  
RE: 1 9 7 7 - 8 4  Summary o f  A c t i v i t i e s  
I n  r e s p o n s e  t o  y o u r  r e q u e s t . ,  I am p l e a s e d  t o  p r o v i d e  t h e  f o l l o w i n g  
i n f o r m a t i o n  c o n c e r n i n g  t h e  a c t i v i t i e s  o f  t h e  D i v i s i o n  o f  A l u m n i ,  
D e v e l o p m e n t  a n d  P u b l i c  A f f a i r s  d u r i n g  t h e  p a s t  7 %  y e a r s .  I h a v e  
c a t e g o r i z e d  t h e  r e p o r t  f o r  t h e  c o n v e n i e n c e  o f  o t h e r s  who w i l l  
r e c e i v e  i t .  
DEVELOPMENT --- I n  a d d i t i o n  t o  l i t e r a l l y  b u i l d i n g  a  p r i v a t e  
f u n d  r a i s i n g  p r o g r a m  f r o m  t h e  g r o u n d  u p  b y  o r g a n i z i n g  t h e  O f f i c e  
o f  D e v e l o p m e n t ,  we a s s i s t e d  v o l u n t e e r s  i n  t h e  i n c o r p o r a t i o n  a n d  
t a x  e x e m p t i o n  o f  t h e  MSU F o u n d a t i o n ,  I n c .  u n d e r  S e c t i o n  5 0 1  ( c )  ( 3 )  
o f  t h e  I n t e r n a l  R e v e n u e  C o d e .  R e l y i n g  p r i m a r i l y  o n  d i r e c t  m a i l  
a n d  p e r s o n a l  s o l i c i t a t i o n  o f  i n d i v i d u a l s ,  b u s i n e s s e s ,  c o r p o r a t i o n s ,  
o t h e r  c h a r i t a b l e  o r g a n i z a t i o n s  a n d  f o u n d a t i o n s ,  we h a v e  r a i s e d  m o r e  
t h a n  $ 1 . 3  m i l l i o n  i n  l e s s  t h a n  f o u r  y e a r s .  M o r e o v e r ,  a  c o o p e r a t i v e  
e f f o r t  w i t h  t h e  A l u m n i  A s s o c i a t i o n  r e s u l t e d  i n  t h e  e s t a b l i s h m e n t  o f  
a  d e f e r r e d  g i v i n g  l i f e  i n s u r a n c e  p r o g r a m  w h i c h  g e n e r a t e d  a  " l i v i n g  
e n d o w m e n t "  o f  m o r e  t h a n  $ 1  m i l l i o n  i n  l e s s  t h a n  o n e  y e a r .  O p e r a t i n g  
f r o m  s m a l l  b u t  a d e q u a t e  o f f i c e  s p a c e  i n  G i n g e r  H a l l ,  t h e  d e v e l o p m e n t  
s t a f f  h a s  b u i l t  a c o m p u t e r i z e d  r e c o r d s  a n d  w o r d  p r o c e s s i n g  s y s t e m .  
I n  ' d o n o r  r e c o g n i t i o n ,  we h a v e  c r e a t e d  a  f o u r - t i e r e d  p r o g r a m  w h i c h  
i s  c a p p e d  b y  a  m a j o r  g i f t  s o c i e t y ,  MSU F e l l o w s .  T h e  U n i v e r s i t y  w a s  
n o m i n a t e d  t h i s  y e a r  f o r  a U.S. S t e e l  Award  f o r  e x c e l l e n c e  i n  a l u m n i  
g i v i n g ,  t h e  o n l y  p u b l i c  i n s t i t u t i o n  i n  K e n t u c k y  s o  r e c o g n i z e d .  I n  
f a c t ,  MSU now r a n k s  i n  t h e  t o p  24  p e r c e n t  o f  a l l  p u b l i c  a n d  p r i v a t e  
i n s t i t u t i o n s  i n  t h e  p e r c e n t a g e  o f  a l u m n i  g i v i n g .  O u r  d o n o r  b a s e  
h a s  g r o w n  f r o m  l e s s  t h a n  3 0 0  i n  1 9 8 0 - 8 1  t o  n e a r l y  2 , 0 0 0  i n  1 9 8 3 - 8 4 .  
O u r  a n n u a l  g i v i n g  f o r  1 9 8 3 - 8 4  w i l l  e x c e e d  $ 4 0 0 , 0 0 0  a n d  t h e  n u m b e r  o f  
e m p l o y e r s  g i v i n g  t o  MSU h a s  i n c r e a s e d  e i g h t f o l d  i n  t w o  y e a r s .  
ALUMNI RELATIONS --- I n  a d d i t i o n  t o  t h e  a l u m n i  g i v i n g  
a c c o m p l i s h m e n t s  c i t e d  a b o v e ,  t h e  A l u m n i  A s s o c i a t i o n  s t a f f  h a s  c o m p l e t e d  
t h e  c o n v e r s i o n  o f  n e a r l y  2 7 , 0 0 0  i n d i v i d u a l  r e c o r d s  f r o m  " h a r d  c o p y "  
t o  c o m p u t e r i z e d  d a t a  b a s e s .  O u r  i n d e p e n d e n t  w o r d  p r o c e s s i n g  s y s t e m  
i s  t h e  e n v y  o f  t h e  c .ampus.  S e v e r a l  h u n d r e d  " l o s t "  a l u m n i  w e r e  
l o c a t e d  a n d  r e t u r n e d  t o  t h e  d a t a  b a s e  d u r i n g  t h e  p a s t  y e a r  a l o n e  
a n d  a  n e w ,  h i g h - s p e e d  m a i l i n g  s y s t e m  w a s  i n s t a l l e d  a t  t h e  A l u m n i  
C e n t e r .  P u b l i c a t i o n s  w e r e  d r a m a t i c a l l y  i m p r o v e d  w i t h  t h e  e x p a n s i o n  
o f  MOREHEAD STATEment t o  a  b i - m o n t h l y  b a s i s  w i t h  d i s t r i b u t i o n  t o  
a l l  a l u m n i  o f  r e c o r d ,  f a c u l t y  a n d  s t a f f  m e m b e r s  a n d  2 , 0 0 0  k e y  o p i n i o n  
l e a d e r s ,  R e g i o n a l  a l u m n i  c h a p t e r s  h a v e  b e e n  c h a r t e r e d  i n  W a s h i n g t o n ,  
D . C . ,  C e n t r a l  K e n t u c k y ,  C e n t r a l  F l o r i d a  a n d  W e s t  F l o r i d a  w i t h  s i x  
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alumni chapters programmed for activiation in Eastern Kentucky 
during 1984-85. Involvement of individual alumni increased 
substantially and the number of sponsored events and activities 
tripled in less than 18 months. Professional staff members were 
added in chapter relations and bulk mail processing and a clerical 
staff member was upgraded to professional status as a result of 
advanced training. Homecoming was expanded from three days to 
seven days and major events were added to the Commencement and 
Appalachian Celebration schedules. Personal correspondence to 
and from alumni quadrupled in 1983-84. A modified "management- 
by-objectives" system was implemented to better coordinate the 
activities of volunteers and staff members. 
PRINTING & PUBLICATIONS --- A series of national and 
regional awards have been earned by the publications staff for 
the creativity and cost-effectiveness of various official 
publications, primarily in student recruitment. A style guide 
and graphic symbols guide were developed to implement the 
university-wide use of a distinctive logotype which features 
MSU's mountain heritage. A publications committee was established 
to add the expertise of faculty and staff members to the total 
publications effort. Proliferation of forms was reduced and 
standardized formats were developed for routine printed materials. 
Data base typesetting was initiated with a corresponding increase 
in productivity. New publications were developed to support 
admissions marketing, alumni relations, fund raising, athletic 
promotions and academic programs. New facilities were acquired 
through the renovation of Allie Young Hall for the design, 
composition and production of printed materials and for the 
storage and distribution of office supplies. Two "quick copy" 
duplicating centers were developed and the University's campuswide 
convenience copier system has been expanded from 20 to 40 
installations with a total copying and duplicating volume of 
nearly 6 million pages. Printing equipment was upgraded to 
permit in-house production of full-color work. Aided by federal 
funds through CETA and JTPA, training programs for entry-level 
printers have been successfully conducted for area residents in 
need of new job skills. The program has a positive placement 
rate in excess of 75 percent. Equipment and other facilities 
are made available to the Department of Industrial Education and 
Technology for instructional purposes, thereby eliminating the 
need to duplicate expensive laboratories for graphic arts. With 
the exception of a few high-volume, full-color publications, all 
of the University's printing needs are being met on campus at a 
net cost of about 75 percent of commercial printing rates. 
XEWS AND PHOTOGRAPHIC SERVICES --- New facilities at Al.lie 
Young Hall have contributed to increased efficiency. Facsimile 
transmission equipment allows for dissemination of news releases 
in a more timely manner. Overall, services have been maintained 
at adequate levels despite a net loss of personnel through 
budget reallocations. 
Division of Athletics 
Status Report 
The intercollegiate athletic program has enjoyed outstanding 
success at the state, regional and national levels of competition 
during the past seven years. In terms of OVC athletic achievements, 
three of the best five years in the history of Morehead State 
University have been during this time period (1978-79, 1979-80 and 
1982-83). During this same span of time, our women's teams have 
also achieved excellent recognition in the Kentucky Women's Inter- 
collegiate Conference, the Ohio Valley Conference and the National 
Collegiate Athletic Association. In addition toswinning four OVC 
championships in the men% sports and three in the women's sports, 
we have had six teams participate in post-season NCAA competition 
since 1978. 
The University's athletic teams participated in 319 events 
during the 1982-83 academic year with a -633 winning percentage. 
Both of these figures represent M S U  all-time records. We have 
had five coaches receive Coach of the Year awards and several of 
our student-athletes have achieved either All-Conference, OVC 
Player of the Year or OVC Scholar-Athlete of the Year recognition. 
The Athletic Committee conducted a comprehensive self-study 
in 1980 resulting in several changes in sports sponsorship. 
Due to budgetary procedures, the indoor and outdoor track programs 
for both the men and the women were discontinued. Swimming and 
soccer programs for both the men and women were added in order to 
meet the NCAA requirements for Division I status and to be in 
compliance with Title IX regulations. Women's gymnastics had been 
discontinued earlier and softball added as a replacement to the 
women's program. We also attempted to have a women's golf team 
but had to discontinue the sport after one season due to a lack 
of interest from our female students. 
In the vital areas of budget, facilities and personnel, 
many changes and improvements have been made in recent years. 
The budget allotment for intercollegiate athletics has been 
increased from $622,391 for the 1977-78 academic year to $1,284,664 
for 1983-84. These yearly increases have resulted in raising the 
allocation for women's athletics from $60,000 to $328,158 during 
this same period of time. 
Fortunately, the policy relative to the utilization of the 
club funds derived from our summer sports camps was revised and 
additional revenue was made available to our various areas of 
operation. The formation of the Eagle Athletic Fund has provided 
tremendous support for the intercollegiate athletic program and 
has made it possible for our coaches to upgrade their programs to 
a very competitive level. Other helpful changes have occurred in 
regard to the meal plan for our grant-in-aid athletes, the 
utilization of guarantee money in the budgetary process and 
the priorty seating plans for football and basketball tickets. 
The athletic facilities have been improved a great deal 
in the past seven years. These improvements include but are 
not limited to: 
1. Construction of the ~cademic-Athletic Center. 
2. Installing fiberglass seats at Jayne Stadium- 
3. Construction of a new weight room at Jayne Stadium. 
4. Construction of a 'clubhouse addition at the MSU Golf Course. 
5. Constructing a new football practice field. 
6. Renovation of the visitor's football dressing rooms. 
7. ~mprovements at Downing Hall, Allen Field, coaches offices 
and conference room at Jayne Stadium, training room, soccer 
field, tennis courts, track, etc. 
Personnel matters have also been addressed and changes made 
to provide better service to the intercollegiate athletic program. 
A full-time director for the Eagle Athletic Fund has been employed 
using University dollars. This has enhanced the athletic fund 
raising ventures and has improved the program to a large extent. 
The football coaching staff has been provided a sixth assistant 
coach which brings Morehead State University up to the limits of 
the other OVC schools. The men's basketball program has been per- 
mitted to employ a part-time coach and a full-time assistant coach 
has been added to the women's basketball program. We have also 
employed a woman to serve as an assistant trainer and she has pri- 
mary responsibilities with the women's program. 
A plan whereby the members of the coaching staff have been 
given reassigned duties at the University has provided more 
flexibility for the coaches and,at the same time, enabled the 
University to better utilize the expertise of the coaches in the other 
areas of operation on the campus. A milestone was reached this 
year with the awarding of a four year contract to one of our 
coaches. 
Other improvements that have been made since 1977 include: 
1. Revising the athletic awards system. 
2 .  Awarding faculty and staff discounts on tickets for MSU 
athletic events. 
3. Purchasing a new Eagle Mascot costume. 
4. Adding a junior varsity set of cheerleaders in arder 
to properly cover the women's basketball games and any 
JV football games that might be scheduled. 
5. Providing courtesy cars to the coaches to assist with 
recruiting efforts and to reduce the mileage expenses. 
This report has attempted to merely highlight what has 
transpired during the past seven years relative to the inter- 
collegiate athletic program. There have been many more changes 
made in the routine operation of the program but, hopefully, 
this status report will be helpful in providing aLbetter over- 
all view of recent changes and/or improvements. 
Minutes of June 27, 1984, cont'd 
5. Roger W. Barbour Room 
Upon the recommendation of Dr. Jack Ellis, 
Director of Libraries, I recommend that the 
University accept the offer by Dr. Roger W. 
Barbour of his library holdings and other 
educational materials that he would like 
to donate to Morehead State University 
with the anticipation of additional 
holdings being donated later. In turn, the 
University would honor Dr. Barbour by naming 
a room on the fifth floor of the Camden- 
Carroll Librarv the Roger W.   arb our Room 
to house his collection. 
B. Information Items 
PRESIDENT'S REPORT, 1983-84 
Enrollment Report 
Summer Activities Report 
Center for Instructional Development Report 
Martiki Summary Report 
Appalachian Development Center Brochure 
-------- End of President's Report Except for Following Exhibits--------- 
Minutes  o f  J u n e  2 7 ,  1984 ,  c o n t ' d  
Motion by M r .  H o l t o n ,  seconded by Judge  R i c h a r d s o n ,  t h a t  
t h e  Board approve  t h e  concep t  o f  a co-ed r e s i d e n c e  h a l l  
t o  be  implemented on t h e  campus o f  Morehead S t a t e  U n i v e r s i t y  
by t h e  Bureau o f  S t u d e n t  A f f a i r s  e f f e c t i v e  w i t h  t h e  F a l l  
Semes te r  1985.  Fo l lowing  a p e r i o d  o f  d i s c u s s i o n ,  Chairman 
Duncan p o i n t e d  o u t  t h a t  t h e  Board was n o t  a p p r o v i n g  a n y t h i n g  
s p e c i f i c  and  t h a t ,  d u r i n g  t h e  n e x t  y e a r ,  t h e  Bureau o f  
S t u d e n t  A f f a i r s  would deve lop  s p e c i f i c a t i o n s  and g u i d e l i n e s  
t o  be  s u b m i t t e d  t o  t h e  Chief  E x e c u t i v e  O f - f i c e r  f o r  a p p r o v a l  
p r i o r  t o  implemen ta t ion .  H e  f u r t h e r  s t a t e d  t h a t  t h e  s p e c i f i c s  
o f  t h e  p l a n  would n o t  come back b e f o r e  t h e  Board,  b u t  i t  
w a s  w i t h i n  t h e  purview o f  t h e  Board t o  a b o l i s h  t h e  c o n c e p t  
a t  any t i m e .  Judge  R icha rdson  i n d i c a t e d  t h a t  L i v i n g  i n  
a co-ed r e s i d e n c e  h a l l  would be  a matter o f  c h o i c e  and 
n o t  mandated by t h e  U n i v e r s i t y .  The Board v o t e d  unanimously 
t o  approve  t h e  mot ion .  - 
Chairman Duncan d e l a y e d  a c t i o n  on t h e  P e r s o n n e l  A c t i o n s  
t o  l a t e r  i n  t h e  mee t ing .  
Motion by D r .  Skaggs ,  seconded by M r s .  Cas ton ,  t h a t  t h e  
Board approve  t h e  r e v i s e d  Teacher  Educa t ion  Program P o l i c y  
Handbook i n  E x h i b i t  A-3. Motion unanimously c a r r i e d .  
Motion by M r .  H o l t o n ,  seconded by M r .  C a s s i t y ,  t h a t  t h e  
Board approve  t h e  P o l i c y  on F i n a n c i a l  Aid S a t i s f a c t o r y  
P r o g r e s s  S t a n d a r d s  i n  E x h i b i t  A-4. Motion unanimously 
c a r r i e d .  
Motion by M r .  C a s s i t y ,  seconded by M r .  C a r r ,  t h a t  t h e  Board 
approve  and a c c e p t  t h e  o f f e r  by D r .  Roger W .  Barbour  o f  
h i s  l i b r a r y  h o l d i n g s  and o t h e r  e d u c a t i o n a l  materials t h a t  
h e  would l i k e  t o  d o n a t e  t o  Morehead S t a t e  U n i v e r s i t y  w i t h  
t h e  a n t i c i p a t i o n  o f  a d d i t i o n a l  h o l d i n g s  b e i n g  dona ted  l a t e r .  
I n  t u r n ,  t h e  U n i v e r s i t y  would honor D r .  Barbour  by naming 
a room on t h e  f i f t h  f l o o r  o f  t h e  Camden-Carroll  L i b r a r y  
t h e  Roger W .  Barbour  Room t o  house  h i s  c o l l e c t i o n s .  Motion 
unanimously  c a r r i e d .  
P r e s i d e n t  N o r f l e e t  announced t h a t  t h e  e n r o l l m e n t ,  a l t h o u g h  
n o t  c o m p l e t e l y  f i n a l i z e d ,  f o r  t h e  1984 Summer I S e s s i o n  
i s  1955.  I n  compar ison  t o  t h e  1983 Summer I S e s s i o n ,  e n r o l l m e n t  
i s  down s l i g h t l y .  For  t h e  1984 F a l l  S e m e s t e r ,  E x h i b i t  
B-2 g i v e s  a c o m p a r a t i v e  a n a l y s i s  o f  s e l e c t e d  i n d i c i e s  o f  
e n r o l l m e n t .  
E x h i b i t  B-3 is a r e p o r t  on summer a c t i v i t i e s  s c h e d u l e d  
f o r  t h e  summer o f  1984.  
Minutes of June 27, 1984, cont'd 
President Norfleet gave a summary report on the Martiki 
Project indicating that on Tuesday, June 19, he, along 
with Charlotte Baldwin, Secretary of the Natural Resources 
and Environmental Protection Cabinet, visited the site. 
Dr. Norfleet expects the visit to prove very profitable 
and beneficial to the University. 
A new brochure on the Appalachian Development Center was 
presented by Dr. Norfleet (Exhibit B-6) which gives an 
overview of the Center and the four components through 
which it extends its services: regional research, Appalachian 
studies, human services, and business development. 
President Norfleet introduced a new book which Dr. Cratis 
Williams, Honorary Doctorate Degree recipient, had written 
on Dr. William H. vaughan, fourth president of Morehead 
State University. 
As a part of Dr. Norfleet's summary report covering the 
past seven and a half years, the individuals in the President's 
Cabinet, along with John Allen (for Mr. G. E. Moran, Director 
of Athletics) presented reports on their respective areas. 
Attached as a part of the minutes is a bound document of 
the summary reports of the Morris Norfleet administration. 
Chairman Duncan thanked the Cabinet members for their reports 
on behalf of the Norfleet era. He stated that it had indeed 
been a transition in the history of the University. The 
University has gone from a strong, central, dynamic, charismatic 
leader who led the University in times of relative plenty 
to less. It is a change and we have gone from this type 
of management and leadership and Dr. Norfleet has attempted 
to bring professional leadership and management to Morehead 
State University and I would personally like to thank him 
and his administration for their energies and dedication 
to the job during the past seven and one-half years. We 
thank you personally and thank you on behalf of the citizens 
of the Commonwealth that we represent. 
Dr. Norfleet was very appreciative of Chairman Duncan's 
remarks. 
Mr. Baird moved, seconded by Mr. Holton, that the Board 
go into executive session for the purpose of discussing 
personnel matters and pending legal matters whereupon the 
motion passed by the following roll call vote: 
Minutes  o f  June  27 ,  1984,  c o n t ' d  
M r .  B a i r d  
M r .  Carr 
M r .  C a s s i t y  
M r s .  Cas ton  
D r .  Duncan 
M r .  Duncan 
M r .  Ho l ton  
Judge  R icha rdson  
D r .  Skaggs 
Nays : None 
The Board r e c e s s e d  t e n  m i n u t e s  p r i o r  t o  go ing  i .n to  e x e c u t i v e  
s e s s i o n  which l a s t e d  n e a r l y  an  h o u r .  Fo l lowing  t h e  c l o s e d  
s e s s i o n ,  Chairman Duncan d e c l a r e d  t h e  mee t ing  t o  be  back 
i n  p u b l i c  s e s s i o n  whereupon M r .  C a s s i t y ,  seconded by D r .  
Skaggs ,  moved t h a t  t h e  P e r s o n n e l  A c t i o n s  which sets  o u t :  
A .  R e s i g n a t i o n s  and R e t i r e m e n t s ;  B. T e r m i n a t i o n s ;  C .  
Appoin tments ;  D .  Temporary and Summer Appointments;  and 
E .  Ad jus tmen t s ,  b e  approved.  Motion w a s  adop ted  by t h e  
f o l l o w i n g  r o l l  c a l l  v o t e :  
M r .  B a i r d  
M r .  Carr 
M r .  C a s s i t y  
M r s .  Cas ton  
D r .  Duncan 
M r .  Duncan 
M r .  Ho l ton  
Judge  R icha rdson  
D r .  Skaggs 
Nays : None 
Motion by M r .  B a i r d  t h a t  t h e  Board approve  t h e  E x e c u t i v e  
Commi t t ee ' s  recommendations i n  r e g a r d  t o  t h e  employment 
c o n t r a c t  w i t h  M o r r i s  N o r f l e e t  f o r  a one-year  c o n t r a c t  a t  
h i s  p r e s e n t  s a l a r y  and t h r e e  one-year  e x t e n s i o n s  a t  a s a l a r y  
o f  $5 ,500 p e r  month f o r  n i n e  months d u r i n g  e a c h  c a l e n d a r  
y e a r .  Motion w a s  seconded by D r .  Skaggs.  The f o l l o w i n g  
r o l l  c a l l  v o t e  w a s  t a k e n :  
Minutes  o f  June  2 7 ,  1984,  c o n t ' d  
M r .  B a i r d  
M r .  Carr 
M r .  C a s s i t y  
M r s .  Cas ton  
M r .  Duncan 
Judge  R icha rdson  
D r .  Skaggs 
D r .  Duncan 
M r .  Ho l ton  
Judge  R icha rdson  e x p l a i n e d  h i s  v o t e :  
I a m  g o i n g  t o  v o t e  Aye because  I b e l i e v e  i t  is  
n e c e s s a r y  t h a t - t h i s  Board n o t  be  s p l i t  a g a i n  
u n l e s s  i t  is  a fundamenta l  i s s u e .  I t  w a s  my 
n o t i o n  t h a t  t h e  p r e s e n t  p r e s i d e n t  w a s  g o i n g  
t o  be  h i r e d  f o r  a  two-year c o n t r a c t  a t  $50,000 
a y e a r  as a Vice P r e s i d e n t  f o r  Fund R a i s i n g .  
I c a n  a c c e p t  t h e  word "Chance l lo r "  i f  t h a t  is  
more p a l a t a b l e  t o  him. The f i g u r e  t h a t  h e  is 
now drawing I r e a l i z e  is  i m p o r t a n t  t o  him and 
t o  h i s  f u t u r e .  But I r e a l i z e  a l s o  t h a t  t h a t  
money i s  i m p o r t a n t  t o  t h i s  U n i v e r s i t y  and t o  
t h o s e  o t h e r  employees whom w e  a r e  n o t  a b l e  t o  
g i v e  b u t  a two p e r c e n t  r a i s e  and when w e  want 
t o  g i v e  them a f i v e  p e r c e n t  ra i se .  I t h i n k  i t  
is a b s o l u t e l y  e s s e n t i a l  t h a t  w e  back t h e  E x e c u t i v e  
Committee a t  t h i s  t i m e .  I v o t e  Aye. 
Chairman Duncan announced t h a t  t h e  v o t e  w a s  s even  t o  two 
and t h e  motion p a s s e d .  
Judge  R icha rdson  made a  r e s o l u t i o n  t h a t  w i t h  o n l y  t e n  members 
on t h i s  Board t h a t  w e  d o n ' t  need an E x e c u t i v e  Committee 
and  moved t h a t  t h e  E x e c u t i v e  Committee from t h i s  day fo rward  
b e  a b o l i s h e d .  Motion was seconded by M r .  C a s s i t y  and  unanimously 
approved .  
D r .  Skaggs moved t h a t  s i n c e  t h i s  is  M r .  H o l t o n ' s  l a s t  mee t ing  
as t h e  s t u d e n t  r e p r e s e n t a t i v e  on t h e  Board f o r  t h e  1983-84 
f i s c a l  y e a r  t h a t  t h e  Board s h o u l d  e x t e n d  t o  him a "hooray" 
and commend him f o r  t h e  good j o b  he  h a s  done.  The members 
unanimously a g r e e d  and Chairman Duncan r e q u e s t e d  t h e  S e c r e t a r y  
t o  p r e p a r e  a l e t t e r  t o  s e n d  t o  David on b e h a l f  o f  t h e  Board.  
Minutes  o f  June  2 7 ,  1984 ,  c o n t ' d  
A l s o ,  M r .  B a i r d  and Judge  R i c h a r d s o n ' s  terms e x p i r e  June  30. 
M r .  B a i r d  does  n o t  d e s i r e  t o  be  renamed t o  t h e  Board due 
t o  t h e  p r e s s  o f  h i s  l a w  p r a c t i c e .  Judge  R icha rdson  i n d i c a t e d  
h e  d i d  n o t  know whe the r  t h e  Governor would r e a p p o i n t  him 
t o  a n o t h e r  t e r m .  
D r .  Skaggs ,  M r .  C a s s i t y  and o t h e r  members e x p r e s s e d  t h e i r  
a p p r e c i a t i o n  t o  D r .  N o r f l e e t  f o r  h i s  p e r i o d  o f  s e r v i c e .  
M r .  Ho l ton  e x p r e s s e d  h i s  a p p r e c i a t i o n  f o r  t h e  o p p o r t u n i t y  
t h e  s t u d e n t s  gave  him t o  r e p r e s e n t  them on t h e  Board. 
H e  encouraged  t h e  Board t o  c o n t i n u e  t o  h e a r  t h e . s t u d e n t s .  
M r .  Ho l ton  w a s  a p p r e c i a t i v e  o f  t h e  e d u c a t i o n a l  e x p e r i e n c e  
and  i n d i c a t e d  i t  had been a p l e a s u r e  s e r v i n g .  H e  t hanked  
t h e , s t u d e n t s  and everybody on t h e  Board ,  i n c l u d i n g  former  
members M r .  Howell and M r s .  F o l e y ,  f o r  t h e i r  h e l p .  
M r .  C a s s i t y ,  who w a s  u n a b l e  t o  a t t e n d  t h e  May 1 8  Board 
m e e t i n g ,  e x p r e s s e d  h i s  a p p r e c i a t i o n  f o r  t h e  r e s o l u t i o n  
t h e  Board p a s s e d  commending him on h i s  d e d i c a t i o n  and l o n g  
p e r i o d  o f  s e r v i c e .  H e  w a s  j u s t  s o r r y  t h a t  he  w a s  n o t  p r e s e n t  
t o  h e a r  t h e  good t h i n g s  s a i d .  M r .  C a s s i t y  s a i d  t h a t  he  
w a s  e t e r n a l l y  g r a t e f u l  and t h a t  i t  had been a p l e a s u r e  
s e r v i n g  w i t h  s u c h  o u t s t a n d i n g  i n d i v i d u a l s .  H e  p l e d g e d  
h i m s e l f  t o  c o n t i n u e  do ing  what h e  c o u l d  on b e h a l f  of  t h e  
Board.  
T h e r e  b e i n g  no f u r t h e r  b u s i n e s s  t o  c o n d u c t ,  t h e  mee t ing  
a d  j ourned  . 
